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PREFACE  
    

 Govt.  Lax maneshwar College Khar od  i s a presti gi ous i nstit ution.  It  is call ed 

Kanshi  Nagri  of  Chhattisgarh st ate.  It  is sit uated near  Mahanadi  Ri ver  call ed 

Punyat oya,  Ant ah- Salil aa- Chitrot pal a whi ch i s t he na me of  Chhattisgarh Ri ver 

Ma hanadi  ( Chhattisgharh’s Ganga)  on the bank of  pi ct uresque Aa mr a-  vri ksha  

furnished from t he anci ent  ti me hi st orical,  cult ural,  spiritual,  educati onal  and 

navi gati onal  poi nt  of vi ew from t he ancient  ti me,  t he fourt h, sevent h and ei ght h 

cent ury established sumpt uous Indal dev,  Sabri mat a,  Shani dev,  Maha maya and 

As hut osh Bhagwan in t he t own of Laxmaneshwar Mahadev ( Khar od). 

 Shree Lax maneshwar Educati onal  Co mmi ttee established i n t he year  of  1965 

by t he peopl e of  Kharod by t heir  hel p, dedi cati on and sacrifice t o pr ovi de t he 

educati on for  all  t he popul ati on of  Kharod.  The Lax manes war  Coll ege was  affiliated 

to Ravishankar  Shukla Uni versit y Rai pur. I n 26
t h

 June 1981 t he college was  t aken 

over  by t he government.  The College i s recogni zed under  UGC Act  under  2F and 12 

B i n 09-12-1987.  

 Thi s college was established by t he Depart ment  of  Hi gher  Educati on Govt.  of 

Ma dhya Pradesh.  Kharod and Sheori narayan are reli gi ous pl ace whi ch ar e fa mous 

for  t he reli gi ous fair, hel d i n every  year duri ng Maghi  Purnima.  Kharod i s also 

fa mous for  Lax maneshwar  Te mpl e.  Presentl y Sci ence,  Arts and Co mmerce all  t hree 

disci pli nes,  si x PGs  and one PG di pl oma i n comput er  application course availabl e 

. The t ot al  number  of all ocat ed seats are 1790.  1582 out  of 1790 st udents are 

enrolled.  1673 non college  st udents.  The college has 16. 10 Acres of   l and under  its 

possessi on and equi pped wit h one sport field and a garden.                   
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Govt. Laxmaneshwar College, Kharod 

Di sst. – Janj gir- champa ( C. G. ) 
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PART – ‘A’  
EXECUTI VE  SUMMARY 

CRI TERI ON – 1 

 
Curri cul ar Aspects:   

                         Thi s instituti on i s a Govt. College and f uncti on under  t he Hi gher 

Educati on Depart ment.  It  is affiliated t o t he At al  Bihari  Vaj payee 

Vi shwavi dyal aya, Bilaspur C. G.  

The College has three Di sci pli nes:- 

( A) The facul ty of Arts    

( B) The facul ty of Commerce 

( C) The facul ty of Sci ence 

( D) The facul ty of Computer  Sci ence 

       OUR POST GRADUATE COURSES 

1. M. A. i n Sanskrit 

2. M. A. i n Econo mi cs 

3. M. A. i n Political Sci ence  

4. M. A. i n Soci ol ogy   

5.  M. A. i n Hi ndi 

6. M. A. i n Co mmerce 

 

UNDER GRADUATE COURSES 

 

1. B. Sc ( Botany, Zool ogy and Che mi stry) 

2. B. Sc ( Physi cs, Che mi stry and Mat hemati cs) 

    3. B. A( Hi ndi  Literat ure,  English Literat ure,  Sanskrit  literat ure, 

Geography, Economi cs, Soci ol ogy, Political Sci ence) 

4. B. Co m.   
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PG DI PLOMA COURSE 

 

1.  PGDCA (  Post  Graduat e Di pl oma I n Comput er  Applicati on). PGDCA i s 

conduct ed by self fi nanced by t his college.  

           

                      The syllabus & courses are prepared by t he board of  st udi es  of  t he 

At al  Bi hari  Vaj payee Vi s wavi dyal aya  Bil aspur  whi ch i mpl e ment  by t he college. 

The uni versit y cat ers to t he needs of  t he students and i ncl udes courses t hat  raise 

Empl oyability.  The syllabuses are of  t he high standard and enable t he st udent s t o 

gai n ri ch,  vast  and prof ound knowl edge and i nfor mati on wor kshop and se mi nar 

are organi zed i n t he college for  t he up- gradati on of  bot h faculty me mber  and 

st udent.  Holistic educati on i s t he need of  soci et y,  so t he college has acti ve units 

of  NSS,  yout h red cross.  The college collects feedback from student  al umni  and 

parents from ti me t o ti me and tries t o look in t o t he maj or issues. 

  

 

======000====== 
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CRI TERI ON -2 

Teachi ng, Learning and  Eval uati on 

 

                   The college f oll ows transparent  admi ssi on process f or  st udents.  All 

the i mportant  i nfor mati on related t o admi ssi on as provi ded i n the brochure, 

on t he website,  on the notice board and i n t he l ocal  ne ws paper.  The 

admi ssi on i s done entirel y on basis of  merit  at  UG and PG l evel.  The 

reservati on policy of government  for  ST/ SC/ OBC/ physi cally challenged 

wo men/ achi evers i n sport  and extracurricular  acti vities,  foll owed strictl y.  The 

college offers a wel l  organi zed syste m for  t he all  round devel opment  of 

st udent  comi ng from di verse fi el ds and l ocalities.  However,  t he college has a 

set  up t o cat er  t o t he di versit y of  st udent.  Educati on progra m at  t he begi nni ng 

of  each sessi on help st udent  t o l ocat e about  t he courses.  The obj ecti ves 

infrastruct ural  facilities and t he traditi on of  t he college re medial  classes are 

conduct ed t o assist student from ST/ SC/ OBC/ Mi norities/ Sl ow learners.   

                    The needs of  t he differently abl e are fulfilled wit h e mpat hy and 

compassi on.  Advanced l earners are moti vat ed and i nspired t o achi eve hi gher 

goals and shoul der  import ant  responsi bilities i n st udent  acti vated t he college 

has a meticul ousl y planned syst e m.  The college foll ows t he acade mi c cal endar 

sent  by t he Depart ment  of  Hi gher  Education CG Govt.  Rai pur t he acade mi c 

cal endar  gi ves us i nfor mati on regardi ng ad mi ssi on process  of st udent  uni on 

el ecti on and each t aki ng cere mony,  sports and cult ural  acti vities,  pl ant ati on 

pr ogra m,  annual  functi on cel ebrati on,  NSS ca mp,  different  vacati on and 

internal  exa mi nati on schedul es t eachi ng pl ans.  Syllabus and eval uati on 

pr ocess  are expl ai ned t o t he st udent  class wi se by t he facult y me mbers 

besi des t he educati on pr ogra ms  facult y members t ake cl asses properl y and per 

central  ti me-tabl e and mai nt ai n a daily dairy,  t hey use.  Generall y t he 
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traditional  l ect ure,  tal k and chal k met hod i n most  of  t he theory cl asses 

however  LCD,  LED,  OHP and model  de monstrati on are bei ng used whenever 

required.  The well  equi pped l aborat ory of Geography.  Furt her enhances t he 

teachi ng l earni ng process t he li brary,  comput ers i nt ernet  facilit y and NRC 

e mphasi ze a st udent centric syst e m.  A holistic educati on i s i mport ed and 

st udent  get  val uabl e exposure t o a nu mber  of  extracurricul ar  acti vities and 

sport facilitate by hi ghl y qualified devot ed teacher and energetic sport persons 

 

 

 

======000====== 

 

 



NAAC f or Qualit y and Excellence i n Hi gher Educati on  
7 

 

CRI TERI ON -3 

Research Consultancy and Extentions 

         The facult y me mbers are i nt erested i n research fi el d.  Three facult y 

me mber  a war ded Ph. D.   Dr. G. C.  Bhardwaj  HOD Department  of  Soci ol ogy 

, Dr. C. B. Khunt ey HOD Depart ment  of  Econo mi cs and Dr.  S. K. Kashyap HOD 

Depart ment  of  Hi ndi  i s very keen i n t he fi el d of  research and publish so many 

articles i n vari ous research j ournals.  Dr. G. C.  Bhardwaj  Department  of  Soci ol ogy i s 

presentl y M. Phil  Guide ( Dr. C. V.  Ra man Uni versit y )  and Applyi ng for  Ph. D Gui de.  

The facult y me mber acti vel y partici pate in se mi nars and work shop and present 

research papers.  They i nspire t he st udents of  post graduat e cl asses t o do research i n 

their respecti ve fiel ds of knowl edge.  

       The ext ensi on acti vities of  t he college are monit ored by t he ent husi astic 

partici pati on of  st udent  and facult y Coor dinat ors  i n NSS,  Youth Red Cr oss,  Career  

counseli ng and pl ace ment  cell,  Tree plant ati on,  Dri ves,  Vi llage visits,  Credit  

a wareness t owar ds cleanli ness.  Re moval  of ol d and r otten traditions and cust om of 

soci et y such as Superstition,   Do wr y  syst em,   Unt ouchability  etc.  are a part  of  NSS 

cadets.  Healt h a wareness progra ms,  AI DS a wareness,  Bl ood donati on ca mp and 

Healt h checkup et c.   The career  and counseli ng cell  i nfor m t he st udents regardi ng 

several  j ob opport unities i n different  fiel ds.  The pl ace ment  cell i s tryi ng t o cont act 

the pl ace ment  office of  different  i ndustries sit uated on Janj gir- Cha mpa.  The college 

is progressi ve i n fi eld of  research professors as well  as Students.  For  st udent 

a wareness for  research t he college organi zed nati onal  se mi nars to promot e st udents 

in t he fiel d of research and i nnovati on.  

               ======000====== 
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CRI TERI ON – 4 

I NFRASTRUCTURE AND LEARNI NG RES OURCES 

The college has a green expansi ve ca mpus 16. 10 Acres.  It  is sit uat ed i n t he 

rural  and t he backward area of  Kharod vi llage About  63 k m away from Bil aspur 

cit y and also 53 k m a way from di strict  head quarter  Janj gir. The college has a 

ne wl y construct ed grand buil di ng.  There are Cl ass rooms  and l ect ure halls.  There 

are 4 cl asses room for  t ut orial  cl asses.  There i s a well  furnished and decorat ed 

pri nci pal  cha mber  t he professors cha mber is bi g and beautiful.  The l aborat ory of 

geography is well  equi pped and peaceful.  The l aborat ory of  comput er  sci ence i s 

rich and very useful  for  st udents.  It  is t he age of  science and i nfor mati on 

technol ogy.   There is a ri ch central  li brary havi ng t housands of books of  different 

subj ects are t here.  There i s a readi ng room attached wit h t he library.  The college 

has proper  wash r oom and facility for  pr ovi di ng cl ean dri nki ng wat er.  There i s well 

managed common roo m f or  girls.  Sports educati on progra ms are very i mport ant 

component  i n any educati onal  i nstitute as it  adds t o t he overall  personalit y and 

charact er  devel opment  of  st udent.  The college has a bi g pl ay gr ound for  out-  door 

ga mes,  court  for  badmi nt on,  voll eyball,  tabl e t ennis and hall  for  ga me and ot her 

indoor  ga me.  The enhance ment  of  I T facilities has seen a quantu m l eap wit hi n year 

in t he for m of computer science.  

 

 

                ======000====== 
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CRI TEERI ON- 5 

St udent Support and Progressi on 

                     The college provi ded very good Infrastruct ural  and acade mi c facilities 

to all  its st udents.  Exa mi nati on result  hi gh de mand rati o and well  pl aced 

al umni  of  t he college are proof  of  t he st udent  support  syst e m.  The website and 

college brochure pr ovi de all  necessary i mport ant  i nfor mati on.  The 

government  reservation policies are followed t o pr ovi de support  t o t he 

underpri vileged t he college also has a career  and counseli ng cell  and 

pl ace ment  cell  whi ch have hel ped st udents i n many ways.  Sports area of  t he 

college and a nu mber of  st udents have won accol ades at  i nt ercollegi ate,  St at e 

and nati onal  l evels.  Cult ural  events are a part  of  t he varied acti vities t hat 

st udents are i nvol ved i n and t hey are abl e t o perfor m well. The st udent 

acti vel y partici pat e in different  literary co mpetition such as essay writi ng, 

speech,  debat e et c.  and different  cult ure and art  competition such as – 

Rangoli,  Mehandi,  Dance,  Mono Acti ng,  Si ngi ng et c.  and t heir perfor mance i s 

wonderful  and exiti ng .  The NSS Yout h,  depart ment al  associ ation and ot her 

soci eties are acti ve and under  t heir  banners,  st udents have been abl e t o carve 

ni ches for the msel ves at local and state levels.    

 

 

            ======000====== 
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CRI TERI ON- 6 

Government  and Leadershi p 

                           The vi si on of  t he college i s t o gi ve a holistic educati on and 

prepare citizens who are committed t o t he nati on,  sensitive t o t he needs of  t he 

sufferi ng hu manit y and have moral  upri ght ness and strengt h students shoul d 

be equi pped t o face the gl obal  changes brought  i n by t echnol ogy,  and have a 

deep desire t o excel.  A sensitive a wareness is l ocal  nati on and gl obal  need i s 

acquire need t oday and it  lies on education.  This visi on it  pursued by t he 

admi nistrati ve set  up of  t he college and t hrough i nspired leadershi p.  The 

Pri nci pal,  Head of  Depart ments,  commi ttee i nt ernal  exa m cell,  different 

committee and I QAC wor k t oget her  wit h all  facult y me mbers supports st aff  t o 

ensure t he s moot h f uncti oni ng of  t he college.  The st aff council  t he 

Janbhagi dari  Sa miti  and vari ous committee functi ons i n uni on represent ati on 

from government  universit y al umni,  parents e mi nent  citizens and seni or  st aff 

me mber i n different bodi es ensure i nteraction wit h all the stal k hol ders.  

 

 

 

       ======000====== 
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CRI TERI ON- 7 

Innovati on and Best Practices 

                          The college i s committed t o t he core val ues pursued by UGC – 

NAAC t o enhance educati on and prepare student  t o face t he challenges of  t he 

fast  changi ng worl d.   A sci ence effort  has been made by t he col lege t o f oll ow 

and i mpl e ment t hree core val ue :- 

1.  Contri buti ng to nati onal devel opment.  

2.  Fosteri ng gl obal compet enci es among students.  

3.  I ncul cati ng a val ue system a mong students.  

4.  Pr omoti ng the use of technol ogy   and skilled devel op ment.  

5.  Quest for excell ence.  

                    The college i s committed t o environment  consciousness and t his i s 

reflected i n t he compulsory paper  i n Environ ment al  st udi es.  Reachi ng out  t o 

hu manit y is attai ned thr ough t he acti ve NSS,  YRC depart ment  associ ati on and 

ot her  soci eties many Innovati ve met hods of t eachi ng and eval uation have been 

incorporated i n t o t he syst e m i n t he past  year  t he i ncreased use of  t echnol ogy 

and t he i nt ernal  exami nati on ret urn wit h i nt ernal  assess ment  and questi on 

pattern soci al  acti vities environment al  consci ousness and ot her  gi ven i n t he 

det ailed secti ons.     

 

======000====== 
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S WOC ANALYSI S 

STRENGTHS:           

                          An old and presti gi ous col lege known excl usi vely for  Art,  Sci ence 

and Co mmerce educati on i n t he rural,  tri bal,  backwar d and hill y area of 

Janj gir- Cha mpa di strict  wit h st udent  strengt h of  more t han t hirteen hundred 

and l ow drop rate.  

        I n our  college t he nu mber  of  SC and OBC st udents are much hi gher.  St udents 

Co me from Rural Backwar d area.  

Three Di sci pli nes -  Arts,  Sci ence and Co mmer ce.  The st udents have choi ce t o 

opt  t hree subj ects out  of  t he foll owi ng seven subj ects BA-  Engl ish literat ure, 

Hi ndi  literat ure,  Sanskrit,  Geography,  Econo mi cs,  Political sci ence and 

Soci ol ogy.  

        Hi ghl y qualified seni or  and well  experienced facult y me mbers.  Three facult y 

me mbers have done their Ph. D. and mi nor research paper have sent to U. G. C.  

         The t eachers of t hi s coll ege are not  onl y a t eachers but  al so li ke guar di ans. 

We can call  thi s college GURUKUL of  present.  Tea m work dedi cati on and 

har mony a mong staff me mbers.  

          Lar ge and green ca mpus of  16. 10 Acres.  The college buildi ng has bi g l ect ure 

halls,  li brary,  audit oriu m,  common r oom for  girls separatel y.  Geography Lab, 

Co mput er  Lab,  and Regul ar  mont hl y and I nt ernal  Exa m operat ed.  Teachers 

parent  meeti ng operated t he medi um of  IQAC skill  devel opment.  Excellent 

exa m result  and ot her t hi ngs healt hy academi c environment,  serene and green 

ca mpus cl ean and ground buil di ng for  student  and st aff  functi onal  sports 

devel opment  NSS and  for boys and girls.   
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WEAKNESSES:  

1.  Pr oper manage of Li brary to the l ack of li brari an.  

2.  Coll ege have thei r own pl ayground but l ack of boundary wall. 

3.  I n compl ete sci ence and commerce facul ty the l ack of regul ar Teacher. 

4.  St udents come from rural remot e and back war d areas.  

5.  Heavy work l oad on facul ty me mbers and l es nu mber  of  supporti ng (teachi ng 

& non teachi ng) staff. 

6.  I nsuffi ci ent  f acul ty l aborat ory and offi ce staff.   Lack of  boys and gi rl s hostel, 

research l aborat ory, comput er  l aboratory,  well  decorated audi t ori um, 

conf erence hall, staff quarter and guest house.  

7.  I nsuffi ci ent  f und pr ovi ded by t he gover nment.  Li mi tati on i n utilizati on of 

fund rel eased by UGC due t o state gover nments st ore purchase r ul e and 

mi s manage ment of funds/grants.  

8.  Attracti on of  st udent t owar d pr of essi onal  courses but  l ack of  these courses 

li ke BBA, BCA etc. 

9.  Lack of research schol ars due to change i n affili ati ng uni versity. 

10.  Lack of hostel rooms as compar ed to number of students.  

OPPORTUNI TI ES:  

1.  Pot enti al  t o start  sci ence f acul ti es such as B.  Sc.  ( Mat he mati cs)  ,  B. Sc.  ( Hons.) 

i n Under  graduat e courses,   M. Sc.  i n Chemi stry,  M. Sc.  i n Mat he mati cs M. Sc. 

i n Zool ogy, M. Sc. i n Bot any, M. A. i n English, M. A. i n Geography. 

2.  Recogni ti on as a well r eput ed and pr esti gious i nstitute of  hi gher educati on & 

research.  

3.  Avail ability of  st udent t o i ncrease t he i ntake capaci ty and trust of  acade mi c 

enhance ment i n these areas.  

4.  Pot enti al for getti ng mor e f unds from f undi ng agenci es.  
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 RUSA of  a maj or  source of  f undi ng f or  head t hat  are not  support ed by t he 

UGC or the state Gover nment.  

 Scope to strengt hen cul ture and sports talent.  

 Scope f or research i n fi el d of arts & commerce.  

 Scope f or vari ous extensi on acti viti es for soci ety.  

 Capaci ty to enhance vocali zati on/j ob ori ent ed/pr of essi onal courses.  

 Li nkage coll aborati on wi th different i nstitutes. 

 Avail ability of resources persons i n ski rti ng areas.  

 

 Mobilizati on of external agenci es through hel p 

 Lax maneshwar  coll ege khar od organi zed all  around devel op ment  and career    

ori entati on progra ms  wi th the hel p of combi ned eff ort by I QAC and N. S. S. 

 Publi c awar eness progra ms  f or  di fferent f etal  di sease such as HI V AI DS, 

Cancers etc. 

CHALLENGES:  

    Defi ci ency of staff. 

    Lack of li brari an and regul ar Teachers. 

 Sudden gr owt h of  techni cal  & pr of essi onal  educati on and no correspondi ng   

change i n school  educati on so t he quality of  entry i n t o hi gher  educati on i s 

i n questi on.  

 To t each st udent  mostl y under  pri vil eged and down trodden secti ons of 

soci ety.  

 Need of  conti nuous revi si on of  courses but  reduced avail ability of 

resources/opport uni ty/technol ogy.  

 I nadequacy i n availability of  pr oporti onal  i nfrastruct ure and f unds wi t h 

ref erence to ti me & space.  
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 Less empl oyability & l ack of communi cati on skill. 

 The quality of  research acti viti es academi c servi ced and student  support 

pr ogra ms are the chall enge ahead.  

 Co mpl ex procure ment procedure l ai d by state gover nment.  

 Lack of skill devel opment.  

 Chall enge t o i ncrease t he nu mber  of  job ori ented courses pr of essi onal 

courses and vocati onal  courses due t o attracti ve condi ti on off ered by 

i ndustri es to brilli ant students.  

 Chall enge t o rai se t he acade mi c standar d of  st udent  bel ongi ng to ST/SC/ OBC 

categori es. 

           Chall enge to raise thei r cul ture standar d.  

 Lack of  resi dence f or t he security guest and st udents comi ng from ot her 

vill ages or states or distri cts.    

I NI TI ATI VES:  

 Setti ng up of i nternal  quality assurance cel l. 

 Setti ng up of career & counseli ng cell. 

 Setti ng of cell for anti raggi ng.  

 Setti ng up of wo men harass ment cell. 

 Setti ng up of pl ace ment cell. 

 Setti ng up of parents-teacher associ ati on.  

 Setti ng up of UGC- Net work resource centre.  

 Setti ng up of cl ean & green ca mpus.  

 Setti ng up of yout h Red Cross Soci ety.  

 Feedback system has been started.   
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FUTURE PLANS:  

 Starti ng sci ence f acul ty i. e.  B.  Sc.  ( Mathe mati cs)  ,  B. Sc.  ( Hons.)  i n Under 

Gr aduat e courses,   M. Sc.  i n Che mi stry, M. Sc.  i n Mat he mati cs M. Sc.  i n 

Zool ogy, M. Sc. i n Botany, M. A. i n Engli sh, M. A. i n Geography.  

 Starti ng prof essi onal courses.  

 Constructi on of a bi g central li brary wi th a bi g readi ng hall. 

 Constructi on of l aborat ori es.  

 Exa mi nati on ref or ms.  
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PHOTO GALLERY 

 

COLLEGE BUI LDI NG & CLASSROOMS  
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LABS & LI BRARY  

 
 
 
 
 
 
 
 
 

               Che mi stry Lab                                                                    Botany Lab 
 
 
 
 
 
 
 
 

                   Physi cs Lab                                                        Geography Lab 
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GOVERNME NT LAX MANESHWAR COLLEGE, KHAROD 
Di stt. Janj gir- Cha mpa ( C. G.) 

 

 

 

 
2.  Profile of the Institution 

 

1.  Basi c Infor mati on 

Na me and Address of t he College:  

 

Na me : Govt. Laxmaneshwar College Kharod  
   

Address : At . Post- Shukul Para Kharod  
   

Cit y :    Kharod/Janj gir              Pi n : 495556 St at e : Chhattisgarh 
   

We bsite : www. govt collegekharod. in  
   

 

2.  For Co mmuni cati on:  

 

Desi gnati on Na me  Tel ephone no.  Mo bil e Fax Email  

      
      

Pri nci pal 
Pr o. G. N. 

Bhat pare  9406037749 _ 

gnbhat pare @

g mail. com 

      

Vi ce Pri nci pal      

      
      

I QAC Coor di nat or    _  

 

Dr. G. C. 

Bhar dwaj   9009622049  

gc. bhardwaj 1

6 @g mail. co

m 

      
 

3.  St at us of t he 

Instit ution: Affiliated 

Coll ege Constit uent 

Coll ege Any ot her 

(specify) 

4.  Type of Instit ution:  
 

a.  By Gender  

i. For Men  -   
ii. For Wo men -    
iii. Co-educati on - Yes 

Affiliated College
  

mailto:gnbhatpare@gmail.com
mailto:gnbhatpare@gmail.com
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b.  By Shift   
i. Regul ar   
ii. Day        - Yes   
iii. Eveni ng  

 
5.  It is a recogni zed mi nority i nstit ution?  

 
Yes  No           

 

 

6.  Sources of fundi ng: - Government           

 
7.  a. Dat e of establishment of t he college: 19. 11. 1965 (dd/ mm/ yyyy)  

 

b. Uni versit y t o whi ch t he college is affiliated / or whi ch governs t he college (If it is a 
constit uent college) - 

 At al Bi hari Vaj payee Vishwavi dyal aya Bil aspur ( C. G. ) 

 
c. Det ails of UGC recognition:  
 

Under Secti on Dat e, Mont h & Year (dd-

mm- yyyy) 

Re mar ks(If any) 

2 (f) 1987  

12 ( B) 
1987 

 

 
 

 

 
  

( Encl ose t he Certificate of recogniti on u/s 2 (f) and 12 (B) of t he UGC Act) 
 

d.  Det ails of  recogniti on/appr oval  by st at ut ory/regul at ory bodi es  li ke AI CTE,  NCTE, 

MCI, DCI, PCI, RCI etc (ot her t han UGC).  
St at ut ory 

Regul at ory 

Aut horit y 

Recogniti on/ Approval 

det ails 

Instituti on/ Depart ment 

Pr ogra mme  

Day, 

Mont h 

and Year 

(dd- mm-

yyyy) 

Vali dit y Remarks 

NI L NI L NI L NI L NI L 

 
 
 

( Encl ose t he recogniti on/ approval letter) 

 

8.  Does  t he affiliati ng uni versit y Act  pr ovi de f or  confer ment  of  aut ono my (as  recogni zed by 
the UGC), on its affiliated colleges?  
Ans - NO        

If yes, has t he College applied for availi ng t he autono mous stat us? 

          Ans - NO   
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9.  Is t he college recogni zed  
 

a.  By UGC as a College with Pot ential for Excellence ( CPE)?  
 
Ans- NO  
 

If yes, date of recogniti on: …………………… ( dd/ mm/ yyyy) 
 
 

b.  For its perfor mance by any ot her government al agency?  
        
         
Ans- NO  
 
If yes, Na me of t he agency …NI L ……… and 
 

Dat e of recogniti on: NI L  (dd/ mm/ yyyy) 
 
 

10. Locati on of t he ca mpus and area in sq. mts: 

Locati on -  Se mi Urban Area 
 

Ca mpus area in sq. mts. – 15. 31 Acre 
 

Built up area in sq. mt s. - 1350 
 

(* Ur ban, Se mi-urban, Rural, Tri bal, Hill y Area, Any ot hers specify) 
 
 

11.  Det ails of progra mmes offered by t he college ( Give dat a for current academi c year)  
 

  Na me of the    Sancti oned/  No. of  

SI.  Pr ogra mme  Pr ogra mme/  
 

Entry Me di um of approved 
 

Durati on st udents  

 

Level  Qualificati on 
 

 

No.  Course i nstructi on St udent  
 

 

ad mitted  

     
 

      

strengt h 
 

       
 

        
 

 Under- Graduat e 

B. A.   3Year 

12
t h

 

Gr aduati on HI NDI  180x3=540  

 

B. Sc.   3Year 

12
t h

 

Gr aduati on HI NDI  180x3=540  

  B. Co m.   3Year 

12
t h

 

Gr aduati on HI NDI  80x3=240  
 

 Post- Graduat e 

M. A. Political  2Year Gr aduati on HI NDI  40x2=80  

 

M. A. Sanskrit  2Year Gr aduati on HI NDI  45x2=90  
M. A. 

Econo mi c  2Year Gr aduati on HI NDI  40x2=80  
M. A. 

Soci oli gy  2Year Gr aduati on HI NDI  30x2=60  

  

M. A. Hi ndi   2Year Gr aduati on HI NDI  30x2=60  

 

M. Co m.   2Year Gr aduati on HI NDI  30x2=60  

 Int egrat ed - - - - -  
 

 Pr ogra mmes       
 

 PG       
 

        
 

 Ph. D.  - - - - -  
 

        
 

 M. Phil.       
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 Ph. D       
 

        
 

 Certificat e       
 

 courses       
 

        
 

 UG Di pl oma       
 

        
 

 PG Di pl oma PGDCA 1Year  Hi ndi  40  
 

    Gr aduati on    
 

 Any Ot her       
 

 (specify and       
 

 provi de details)       
 

        
 

 
 
 
 
 
 
 

12.   Please fill in the foll owi ng det ails if applicabl e:  

Nu mber of progra ms 

Self-fi nanced progra mmes offered Ne w Progra mmes i ntroduced 

duri ng t he last five years 

PGDCA 2018-19 

 
 
 

13.  Li st  t he depart ments:  (respond i f  applicabl e only and do not  list  facilities  li ke Li brary, 

Physi cal  Educati on as  depart ments,  unl ess  t hey are also offeri ng acade mi c degree 

a war di ng pr ogra mmes.  Si mil arl y,  do not  list  t he depart ments  offeri ng co mmon 

compul sory subj ects for all the progra mmes li ke Engli sh, regi onal l anguages etc.) 

Facult y Depart ments UG PG Research 

Sci ence Physi cs,  

Bot any,  
 Zool ogy, 
Che mi stry,  

Physi cs,  

Bot any,  
Zool ogy,   

Che mi stry, 

  

Art s English 

Hi ndi  

Geography,  

Econo mi cs, 

Political science, 

Soci ol ogy,  

Sanskrit 

English 

Hi ndi  

Geography,  

Econo mi cs, 

Political science, 

Soci ol ogy,  

Sanskrit 

Hi ndi  

Econo mi cs, 

Political science, 

Soci ol ogy,  

Sanskrit 

 

Co mmerce Co mmerce Co mmerce Co mmerce  
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14.  Nu mber of teachi ng and non-teachi ng positi ons i n the Instit ution  

 

 
 

  Teachi ng faculty       
 

Positi ons 
     

Non-teachi ng Techni cal  

Professor Associ ate Assistant 
 

    
 

  

staff  

staff  

 

Professor Professor 
  

 

      
 

         
 

 *M*F*             M *F * M *F * M *F *M *F 
  

Sancti oned by t he  
UGC / Uni versit y /            M+F- 06     M+F - Nil M+F- 16       M+F – 11             M+F- 07   
St ate Government   

Recruited 
 

Yet to recruit   -          -        -         -          07      01        04         -             03         - 
 

Sancti oned by t he 
Ma nage ment/  societ y 

or ot her aut horized  
bodi es 

Recruited          -          -        -         -         02      -           01           02          02         - 
 

Yet to recruit                                             01        -          01          02          01        - 

(Janbhagi dari)  
 

 

* M- Mal e *F- Fe mal e 

 

 

 
 

15.  Qualificati ons of t he teachi ng staff:  
 

Hi ghest Professor Associ ate Assistant  
Tot al  

 

qualificati on   Professor Professor 
 

Mal e Fe mal e Mal e Fe mal e Mal e Fe mal e 
 

 

  
 

Per manent teachers        
 

D. Sc./ D. Litt. - - - - - - - 
 

Ph. D.  - - - - 3 - 3 
 

M. Phil. - - - - 1 - 1 
 

        
 

PG - - - - - - - 
 

Te mporary teachers        
 

        
 

Ph. D.  - - - -  -  
 

         

M. Phil. - - - - - - - 
 

PG - - - - 4 1 5 
 

Part-ti me teachers        
 

        
 

Ph. D.  - - - - - - - 
 

M. Phil. - - - - - - - 
 

PG - - - - 14 - 14 
 

        
 

 

16.  Nu mber of Visiting Faculty / Guest Facult y engaged wit h the College.    

 

 

14 
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17.  Fur nish t he nu mber  of  the st udents  ad mitted t o t he college duri ng t he last  f our 
acade mi c years.   

 

Year 1 

2016- 17 

Year 2 

2017- 18 

Year 3 

2018- 19 

Year 4 

2019- 20 
 

Cat egori es 
        

 

Mal e Fe mal e Mal e Fe mal e Mal e Fe mal e Mal e Fe mal e 
 

 
 

         
 

SC 160 200 161 200 180 201 176 252 
 

         
 

ST 29 27 26 17 14 19 30 26 
 

         
 

OBC 408 457 415 451 433 463 447 539 
 

         
 

General 17 21 21 20 21 65 19 25 
 

         
 

Ot hers 0 0 0 0 0 0 0 0 
 

         
 

 
 

18.  Det ails on st udents enr oll ment i n t he college duri ng t he current academi c year: 2020-21  

Type of st udents UG PG M.  Phil. Ph. D.  Tot al 
      

St udents from t he sa me      

state where t he college is locat ed 1269 313 0 0 1582 
      

St udents from ot her states of Indi a 0 0 0 0 0 
      

NRI st udents 0 0 0 0 0 
      

Forei gn st udents 0 0 0 0 0 
      

Tot al 1269 273 0 0 1582 
      

 
 

19.   Pl ease fill i n the foll owi ng details if applicabl e: 

Uni t Cost 

of 

Educati on  

 Incl udi ng Sal ary Co mponent Excl udi ng Sal ary Co mponent  

1514 14020 18821 

 

* ( Unit cost = t ot al annual recurri ng expendit ure (act ual) divi ded by t ot al number of 

st udents enrolled ) 

 

20.  Dat e of  accreditati on* (applicable f or  Cycl e 2,  Cycl e 3,  Cycl e 4 and re-assess ment 

onl y)  
 

Cycl e 1: ………………  (dd/ mm/ yyyy) Accreditation Out come/ Result- Nil 
 

Cycl e 2: ……………… ( dd/ mm/ yyyy)  Accreditation Out come/ Result- Nil 

Cycl e3: ……………… ( dd/ mm/ yyyy)  Accreditation Out come/ Result - Nil 
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Cycl e 4: ……………….  (dd/ mm/ yyyy)  Accreditation Out come/ Result –  Nil  

 

21.  Dat e of  est ablishment  of  Int ernal  Qualit y Assurance Cell  (I QAC) 

I QAC –   (11/ 09/ 2014)  

 

22.  Det ails regardi ng submi ssi on of Annual Qualit y Assurance Reports ( AQAR) to  
 

NAAC  
 

AQAR (i) – Nil   (dd/ mm/yyyy)  
AQAR (ii) - Nil  (dd/ mm/yyyy)  
AQAR (iii) - Nil  (dd/ mm/ yyyy)  
AQAR (i v) - Nil  (dd/ mm/ yyyy) 
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3.  Extended Profile of the Instituti on 

1 Progra mme: - 

 

1. 1 Nu mber of courses offered by t he Instituti on across all  progra ms duri ng t he last five years 

Year 2015- 16 2016- 17 2017- 18 2018- 19 2019- 20 

Nu mber 06 06 07 10 10 

 

2 St udent:  

 

2. 1 Nu mber of st udents year wise duri ng t he last five years 

Year 2015- 16 2016- 17 2017- 18 2018- 19 2019- 20 

Nu mber 1182 1319 1311 1414 1514 

 
2. 2 Nu mber of seats ear marked for reserved cat egory as per GOI/ St ate Govt rule year wi se duri ng t he 

last five years 

Year 2015- 16 2016- 17 2017- 18 2018- 19 2019- 20 

Nu mber 992 992 866 866 866 

 

 
2. 3 Nu mber of out goi ng/ fi nal year st udents year wise during t he last fi ve years 

Year 2015- 16 2016- 17 2017- 18 2018- 19 2019- 20 

Nu mber 375 385 411 354 248 

 

 

3 Acade mi c:  

 
3. 2 Nu mber of full ti me teachers year wise duri ng t he last fi ve years 

Year 2015- 16 2016- 17 2017- 18 2018- 19 2019- 20 

Nu mber 08 08 10 09 10 

 
3. 3 Nu mber of Sancti oned posts year wise duri ng t he last five years  

Year 2015- 16 2016- 17 2017- 18 2018- 19 2019- 20 

Nu mber 40 40 40 40 40 

 

4.   Instituti on:  

 

 

4. 1 Tot al number of Cl assrooms and Se mi nar halls ____17___ 

 

4. 2 Tot al expendit ure excl udi ng salary year wise duri ng t he last fi ve years (I NR i n lakhs) 

Year 2015- 16 2016- 17 2017- 18 2018- 19 2019- 20 

Nu mber 27. 28 29. 89 19. 15 11. 03 73. 12 
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4. 3 Nu mber of Co mput ers- 22 
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4.  Quality Indi cator Fra me work ( QI F) 

 

 
Essenti al Note: 

 
The SSR has t o be filled in an onli ne for mat availabl e on t he NAAC website. 

The QI F gi ven bel ow presents t he Metrics under each Key Indi cat or ( KI) for all the seven Criteria.  

 

Whi l e goi ng t hrough t he QI F, det ails are gi ven below each Metric i n t he form of:  

 dat a required  

 for mul a for calcul ati ng the i nfor mati on, wherever required, and 

 Fil e descri pti on – for uploadi ng of document where so-ever required.  

These will hel p Instit utions i n t he preparati on of their SSR.  

 

For  some  Qualitati ve Me trics  ( Ql M)  whi ch seek descri ptive dat a it  i s  specified as  t o what  ki nd of 

infor mati on has  t o be given and how much.  It  is  advisabl e t o keep dat a accordi ngl y co mpil ed 

beforehand.  

 

For  t he Quantitati ve Me trics  ( Qn M)  wherever  f or mul a i s  gi ven,  it  must  be not ed t hat  t hese are 

gi ven merel y t o i nfor m t he HEIs  about  t he manner  i n whi ch dat a submitted will  be used.  That  i s 

the act ual onli ne for mat seeks onl y dat a in specified manner whi ch will be processed di git ally.  

 
Metric wise wei ghtage is also gi ven.  

 

 

The act ual  onli ne f or mat  may change sli ghtl y from t he QI F gi ven i n t his  Ma nual,  i n or der  t o bri ng 

compati bility wit h I T design. Observe t his carefully while filling up.  
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5. Data Te mpl ates / Documents 

 

( Quantitative Metrics) 

 

 

The onli ne f or mats  ( Templ at es)  for  sub mitti ng dat a wit h respect  t o Quantitative Metrics (QnM) 

are given in consecutive pages. 

 

Kindly Note: 

For each Quantitative Metric the kinds of data to be uploaded are indicated in tabular form 

and/ or documents required are listed. 

 

 Docu ment s  such as  mi nut es  of  meeti ng,  decisi ons,  st ate ments  of  accounts,  a war d l etters, 

letters  of  appoi nt ments,  et c.,  need t o be upl oaded as  required;  wherever  these are i n bul k, 

hyperlinks t o t he appropriate website be gi ven.  

 

 There coul d be so me  variati on i n t he metrics  from t he QI F;  t his  is  due t o renderi ng it  t o t he 

I T for mat for onli ne submi ssi on.  

 

 The list  of  docu ments  t o be  upl oaded i s  onl y suggesti ve.  If  t he I nstit ution has  any ot her 

relevant documents t o subst antiate its clai ms, t he sa me may also be upl oaded.  
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PG Colleges 

Dat a Te mpl ates/ Documents - Quantitative Metrics ( QnM)  

 
1. 1. 1 The Instituti on ensures effective curricul um delivery t hrough a well 

pl anned and document ed process - 

 The coll ege i s affili ated t o At al  Bi hari  Vaj payee Vi shwavi dyal aya Bil aspur 
(C. G).  The uni versity constituti on t he boar d of  studi es f or  maki ng t he 
curri cul um of  each subj ect.   The teachi ng f acul ti es of  di fferent subj ect  of 
di fferent  coll ege affiliat ed t o t he uni versity are made t he me mber  of  t he 
boar d of  studi es.  Thus,  the Boar d of  studi es makes t he curri cul um of  all 
subj ects and t hese curri cul um ar e f oll owed by t he coll eges.  After  t hree 
year  t he curri cul um of  each subj ect  i s revi sed.  The curri cul u m are framed 
as  per  t he need of  the soci ety,  changi ng ci rcumst ances,  devel op ment  of 
sci ence and i nf or mation technol ogy and j ob opportuni ti es for students. 

                             The college devel ops and depl oys acti on pl ans f or eff ective 

i mpl ement ati on of  t he curricul um i n t he begi nni ng of  t he sessi on.  The 

faculty of  each subj ect s di vi de t he syll abus i n several  units,  t hey expl ai n 

the di vi de syll abus in det ail,  gets f amiliar wit h t he difficulties and 

probl em of st udents and provi de suit abl e sol uti on t o st udents.  

                After compl eti ng t he syll abus,  unit  wise t he t eacher conduct 

unit  t ests and eval uate t he perf or mance of  st udents.  In t he beginni ng of 

the acade mi c sessi on of  office of  t he commi ssi oner hi gher education,  C. G. 

Govt.  Naya Rai pur sends a proposed acade mi c cal ender of  each sessi on 

to all Uni versties and college of Chhattisgarh.  

1. 1. 2 The i nstituti on adheres t o t he academi c cal endar i ncl uding f or t he conduct 

of CI E  

 

  The college adheres t o acade mi c calendar provi ded by t he 

Uni versity f or Conducti on of  conti nuous int ernal  eval uati on syst em.  The 

acade mi c cal endar incl udes t he dat es of  commence ment  and compl eti on 

of  syll abus,  schedul es of  i nternal  exams  etc.  It  specifies t he dates of  t er m 

end exami nati on.  Tent ative dat es of  practical  exams and vi va-voce and 

theory exami nati ons are also gi ven i n acade mi c cal endar.  The t i me t abl es 

are prepared and i mpl ement ed accordingl y.  The t eachers prepare 

teachi ng pl ans accordi ng t o t he acade mi c cal endar and gui delines of  t he 

Uni versity.  The schedul e of  ext ernal  exami nati on i s fixed by t he 

Uni versity and t he same i s displ ayed on notice board f or st udents.  In case 

of  any change i n t he Uni versity schedul e, some changes are required t o 

be made i n i nt ernal  eval uati on as well.  These changes are communi cat ed 

to t he st udents well  in advance.  However,  all  eff orts are made by t he 
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Institute t o adhere to t he acade mi c cal endar f or CI E.  1.  Preparat ory 

Exams  are conducted every year bef ore uni versity exams.  2.  Every 

teacher conducts regul ar cl ass t ests wit h mcqs on t he rel at ed t opi c.  3. 

Onli ne t ests are conduct ed by t eachers with t he use of  Googl e for ms Aft er 

assess ment  of  ans wer scri pts are distri buted among t he st udents.  Their 

doubts are also cl eared wit h advi ce about  writi ng correct  & apt  ans wers. 

The regul ar monit oring i s done by t he Governi ng Council.  The Pri nci pal 

conducts curricul ar and extracurricul ar revi ew meeti ngs on regul ar basis 

to check t he i mpl ement ati on and progress of  all  t he activities i n t he 

acade mi c cal endar.  Based on t hese review meeti ngs some changes i n 

schedul es of  activities are made if  required.  Furt her,  extra l ect ures are 

schedul ed t o compl ete t he syll abus bef ore uni versity exami nation.  Al ong 

wit h conti nuous i nternal  eval uati on,  acade mi c Pl anni ng cont ai ns 

inf or mati on regardi ng t he f oll owi ng activities. 

a)  Worki ng peri od:  The acade mi c cal endar i ndi cat es t he annual  worki ng 

peri od of  t he t eachers whi ch i ncl udes worki ng days,  t eaching days, 

admi ssi on peri od,  exami nati on and val uation peri od as per t he uni versity 

and UGC gui deli nes.  The t ot al  worki ng days,  as provi ded by t he 

uni versity are around 240 days and out-of-them 180 days are reserved f or 

teachi ng work and remai ni ng days are used f or co-curricul ar and extra-

curricul ar activities.  Worki ng days are strictly f oll owed as per uni versity 

gui deli nes.  

b)  Curricul um activities:  The acade mi c diary i ncl udes t he compl et e t eachi ng 

learni ng process.  It al so cont ai ns t eachi ng pl an and executi on of 

activities.  

c)  Co-curricul um activities:  The Vari ous t ests like unit  t est,  common t est,  Ter m 

test,  practical  exami nati on,  Vi va-voce exam,  assi gnment  proj ect,  semi nar, 

group discussi on t o be conduct ed by t he t eachers,  are i ndi cated i n t he 

acade mi c cal endar as well  as it  i ndi cat es t he specific peri od f or st udy 

tour t o be arranged in t he sessi on.  

d)  Extra-curricul ar activities:  The acade mic cal endar gi ves particul ar peri od 

to conduct  extracurricul ar and soci al  activity such as:  Cel ebrati on of 

birt h and dat e anni versaries of  t he nati onal  i cons.  Cel ebrati on of  vari ous 

nati onal  and i nt ernational  days.  Tree plant ati on t o keep campus  areas 

green and t o make t he st udents aware about  vari ous environment  rel at ed 

issues,  bl ood donation camp and vari ous ot her soci al  activities t o be 

conduct ed by NSS at the college and NSS adopt ed village.  
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Criteri on I Curricul ar Aspects (100)  

Key Indi cator - 1. 1 Curri cul ar Pl anni ng and I mpl e ment ati on (20)  

1. 1. 3 Teachers of t he  Instituti on partici pate in foll owi ng acti viti es related t o curricul um  devel opment  

and assess ment of the affiliati ng Uni versit y and/ are represent ed on t he foll owi ng  acade mi c bodi es duri ng 

the last five years      (5) 

 

1. Acade mi c council/ BoS of Affiliati ng uni versit y 

2. Setti ng of questi on papers for UG/ PG progra ms  

3. Desi gn and  Devel opment of Curricul um for Add on/ certificate/ Di pl oma Courses  

4. Assess ment /eval uati on process of the affiliati ng Uni versit y 

Year Na me  of teacher 

partici pated   

Na me of the body i n which full ti me 

teacher partici pated 

2015-16  Dr. A. R. Banj are Dr. A. R. Banj are 

  Pr of. R. K. Si ngh  Pr of. R. K. Si ngh  

  Pr of. G. N. Bhat pare Pr of. G. N. Bhat pare 

  Dr. C. B. Khunt e Dr. C. B. Khunt e 

  Dr. Sunita Rat ore Dr. Sunita Rat ore 

  Dr. S. K. Kashyap Dr. S. K. Kashyap 

  Dr. G. C. Bhardwaj  Dr. G. C. Bhardwaj  

2016-17 Dr. A. R. Banj are Dr. A. R. Banj are 

  Pr of. R. K. Si ngh  Pr of. R. K. Si ngh  

  Pr of. G. N. Bhat pare Pr of. G. N. Bhat pare 

  Dr. C. B. Khunt e Dr. C. B. Khunt e 

  Dr. Sunita Rat ore Dr. Sunita Rat ore 

  Dr. S. K. Kashyap Dr. S. K. Kashyap 

  Dr. G. C. Bhardwaj  Dr. G. C. Bhardwaj  

2017-18 Dr. A. R. Banj are Dr. A. R. Banj are 

  Pr of. R. K. Si ngh  Pr of. R. K. Si ngh  

  Pr of. G. N. Bhat pare Pr of. G. N. Bhat pare 

  Dr. C. B. Khunt e Dr. C. B. Khunt e 

  Dr. S. P. Bhrda waj  Dr. S. P. Bhrda waj  

  Dr. S. K. Kashyap Dr. S. K. Kashyap 

  Dr. G. C. Bhardwaj  Dr. G. C. Bhardwaj  

  Pr of. Uttra Nirala Pr of. Uttra Nirala 

  Pr of. A. K. Net a m Pr of. A. K. Net a m 

  Pr of. R. K. Si ngh Kanwar  Pr of. R. K. Si ngh Kanwar  

2018-19 Dr. A. R. Banj are Dr. A. R. Banj are 

  Pr of. R. K. Si ngh  Pr of. R. K. Si ngh  

  Pr of. G. N. Bhat pare Pr of. G. N. Bhat pare 

  Dr. C. B. Khunt e Dr. C. B. Khunt e 

  Dr. S. K. Kashyap Dr. S. K. Kashyap 

  Dr. G. C. Bhardwaj  Dr. G. C. Bhardwaj  

  Pr of. Uttra Nirala Pr of. Uttra Nirala 

  Pr of. A. K. Net a m Pr of. A. K. Net a m 
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  Pr of. R. K. Si ngh Kanwar  Pr of. R. K. Si ngh Kanwar  

2019-20 Dr. A. R. Banj are Dr. A. R. Banj are 

  Pr of. G. N. Bhat pare Pr of. G. N. Bhat pare 

  Dr. C. B. Khunt e Dr. C. B. Khunt e 

  Dr. G. C. Bhardwaj  Dr. G. C. Bhardwaj  

  Dr. S. K. Kashyap Dr. S. K. Kashyap 

  Pr o. Prakash Ku mar yada w Pr o. Prakash Ku mar yada w 

  Pr of. Uttra Nirala Pr of. Uttra Nirala 

  Pr of. A. K. Net a m Pr of. A. K. Net a m 

  Pr of. R. K. Si ngh Kanwar  Pr of. R. K. Si ngh Kanwar  

 

1. 2. 1.  

 

 

 

Percent age of Programs  i n whi ch Choi ce Based Credit Syst e m ( CBCS)/ elective 

course syste m has been impl e ment ed  

Ans : Nil  
 

 

 

 

 

Key Indi cator - 1. 2 Acade mi c Fl exi bility (30)  

1. 2. 1 Percent age of programs i n whi ch Choi ce Based Cr edit Syst e m ( CBCS)/ elective course syste m has 

been i mpl e ment ed (10) 

Progra mme 

Code  

Progra mme 

na me  

Year of 

Introducti on 

St at us of 

i mpl e ment ati on of 

CBCS / electi ve 

course syste m 

( Yes/ No) 

Year of 

i mpl e ment ati on 

of CBCS / 

el ecti ve course 

syste m 

Li nk to the 

rel evant 

document  

Nil  Ni l  Ni l  Ni l  Ni l  Ni l  

 

 

 

 

 

 

1. 2. 2 Nu mber of Add on / Certificate progra ms offered duri ng t he last five years (10)  

1. 2. 3 Average percent age of st udents enrolled i n Add-on/ Certificate progra ms as agai nst the t otal number of 

st udents duri ng t he last fi ve years (10) 

2015-16 

Na me of Add on 

/ Certificate progra ms 

offered 

Course 

Code (if 

any) 

Year of 

offeri ng  

No. of ti mes 

offered 

duri ng the 

sa me year 

Durati on 

of course 

Nu mber of 

students 

enrolled i n the 

year 

Nu mber of 

St udents 

co mpl eti ng 

the course  

i n the year 

Nil  Ni l  Nil  Nil  Nil  Nil  Nil  

2016-17 

Na me of Add on 

/ Certificate progra ms 

offered 

Course 

Code (if 

any) 

Year of 

offeri ng  

No. of ti mes 

offered 

duri ng the 

Durati on 

of course 

Nu mber of 

students 

enrolled i n the 

Nu mber of 

St udents 

co mpl eti ng 
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sa me year year the course  

i n the year 

Nil  Ni l  Nil  Nil  Nil  Nil  Nil  

2017-18 

Na me of Add on 

/ Certificate progra ms 

offered 

Course 

Code (if 

any) 

Year of 

offeri ng  

No. of ti mes 

offered 

duri ng the 

sa me year 

Durati on 

of course 

Nu mber of 

students 

enrolled i n the 

year 

Nu mber of 

St udents 

co mpl eti ng 

the course  

i n the year 

Nil  Ni l  Nil  Nil  Nil  Nil  Nil  

2018-19 

Na me of Add on 

/ Certificate progra ms 

offered 

Course 

Code (if 

any) 

Year of 

offeri ng  

No. of ti mes 

offered 

duri ng the 

sa me year 

Durati on 

of course 

Nu mber of 

students 

enrolled i n the 

year 

Nu mber of 

St udents 

co mpl eti ng 

the course  

i n the year 

2019-20 

Na me of Add on 

/ Certificate progra ms 

offered 

Course 

Code (if 

any) 

Year of 

offeri ng  

No. of ti mes 

offered 

duri ng the 

sa me year 

Durati on 

of course 

Nu mber of 

students 

enrolled i n the 

year 

Nu mber of 

St udents 

co mpl eti ng 

the course  

i n the year 

Nil  Ni l  Nil  Nil  Nil  Nil  Nil  

 

 

 

 

 

 

 

Key Indi cator - 1. 3 Curri cul um Enri chment (30) 

1. 3. 2 Average percent age of courses t hat incl ude experiential learni ng t hrough project 

wor k/fiel d wor k/i nt ernship duri ng last fi ve years (10)  

 

Acade mi c 

year 

2015-16 2016- 17 2017- 18 2018- 19 2019- 20 

Percent age 

per year 

     

 

 
 

 

 

 

1. 3. 3 Percent age  of st udents undertaki ng proj ect work/fiel d work/i nternshi p ( Dat a for the latest compl et ed 

acade mi c year) (10) 

Progra mme 

na me 

Progra m 

Code 

Li st of students undertaking 

project work/fiel d 

work/i nternshi p 

Li nk to the relevant docume nt  



 

NAAC f or Qualit y and Excellence i n Hi gher Educati on  
 43  

B. A., 

B. Com., 

B. Sc. First 

Year 

Environment al 

St udi es All St udent of the College Proj ect File is Already Submi tted 

* To check wit h SOP if the sa me st udent can be count ed more t han once 

 

 

1. 4. 1.  

 

 

 

Instit uti on obt ai ns  feedback on t he syll abus and its transacti on at t he i nstit uti on 

from t he foll owi ng  st akehol ders 

1St udents 2) Teachers 3)Empl oyers 4) Al umni   

Opti ons:  

A.  All of t he above 

B.  Any 3 of t he above 

C.  Any 2 of t he above         

D.  Any 1 of t he above 

      E. None of t he above 

 

Dat a Require ment:  

Report of anal ysis of feedback recei ved from different stakehol ders year wise 

 

Fil e Descri pti on 

 URL for stakehol der feedback report 
 Acti on taken report of the Instit uti on on feedback report as stated i n t he mi nut es of the 

Gover ni ng Council, Syndi cat e, Board of Manage ment ( Upl oad) 

 Any additi onal i nfor mation ( Upl oad) 

Ans : B.  Any 3 of the above 

 

 

1. 4. 2 

Qn M  

Feedback process of t he Instit uti on may be cl assified as follows: 

Opti ons: 

A.  Feedback collected, anal ysed and acti on taken and feedback availabl e on 

website 

B.  Feedback collect ed, anal ysed and acti on has been taken  

C.  Feedback collect ed and anal ysed 

D.  Feedback collected 

E. Feedback not collected 

 

Docu ment s:  

Upl oad St akehol ders feedback report, Acti on taken report of t he i nstitute on it as stated 

in t he mi nut es of t he Governi ng Council, Syndi cate, Board of Manage ment  

 

Fil e Descri pti on 

 Upl oad any additi onal i nfor mati on 

 URL for feedback report 

Ans : D.  Feedback collected 

 

 

 

 



 

NAAC f or Qualit y and Excellence i n Hi gher Educati on  
 44  

Criteri on II 

Teachi ng- Learning and Eval uati on  
 

Criteri on II Teachi ng- Learni ng and Eval uati on (350) 

Key Indi cator - 2. 1 St udent Enrol ment and Profile (40) 

2. 1. 1 Average enrol ment Percent age ( Average of last five years) (20) 

2016- 17 

Pr ogra mme na me 
Pr ogra mme 

Code 
Nu mber of seats 

sancti oned Nu mber of Students admi tted 

B. A.  1 Year 180 179 

  2 Year 180 158 

  3 Year 180 180 

B. Sc. (Bi o) 1 Year 120 119 

  2 Year 120 96 

  3 Year 120 118 

B. Sc. ( Mat hs) 1 Year 60 58 

  2 Year 60 27 

  3 Year 60 31 

B. Com.  1 Year 80 80 

  2 Year 80 75 

  3 Year 80 25 

M. A. Sanskrit 1 Year 45 42 

  2 Year 45 45 

M. A. Politi cal  1 Year 40 37 

  2 Year 40 25 

M. A. Econo mi cs 1 Year 40 11 

  2 Year 40 13 

2017- 18 

Pr ogra mme na me 
Pr ogra mme 

Code 
Nu mber of seats 

sancti oned Nu mber of Students admi tted 

B. A.  1 Year 180 180 

  2 Year 180 180 

  3 Year 180 179 

B. Sc. (Bi o) 1 Year 120 120 

  2 Year 120 101 

  3 Year 120 60 

B. Sc. ( Mat hs) 1 Year 60 51 

  2 Year 60 30 

  3 Year 60 14 

B. Com.  1 Year 80 79 

  2 Year 80 66 

  3 Year 80 28 

M. A. Sanskrit Fi rst Semester 45 37 

  Thi rd Se mester 45 29 
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M. A. Politi cal  Fi rst Semester 40 28 

  Thi rd Se mester 40 37 

M. A. Econo mi cs Fi rst Semester 40 4 

  Thi rd Se mester 40 5 

2018- 19 

Pr ogra mme na me 
Pr ogra mme 

Code 
Nu mber of seats 

sancti oned Nu mber of Students admi tted 

B. A.  1 Year 180 180 

  2 Year 180 180 

  3 Year 180 177 

B. Sc. (Bi o) 1 Year 120 177 

  2 Year 120 119 

  3 Year 120 120 

B. Sc. ( Mat hs) 1 Year 60 60 

  2 Year 60 48 

  3 Year 60 34 

B. Com.  1 Year 80 80 

  2 Year 80 35 

  3 Year 80 80 

M. A. Sanskrit Fi rst Semester 45 25 

  Thi rd Se mester 45 20 

M. A. Politi cal  Fi rst Semester 40 27 

  Thi rd Se mester 40 9 

M. A. Econo mi cs Fi rst Semester 40 10 

  Thi rd Se mester 40 2 

M. A. Hi ndi  Fi rst Semester 30 10 

M. A. Soci ol ogy Fi rst Semester 30 7 

M. Co m.  Fi rst Semester 30 29 

PGDCA  1 Year 40 40 

2019- 20 

Pr ogra mme na me 
Pr ogra mme 

Code 
Nu mber of seats 

sancti oned Nu mber of Students admi tted 

B. A.  1 Year 180 180 

  2 Year 180 180 

  3 Year 180 176 

B. Sc. (Bi o) 1 Year 120 120 

  2 Year 120 118 

  3 Year 120 120 

B. Sc. ( Mat hs) 1 Year 60 120 

  2 Year 60 118 

  3 Year 60 120 

B. Com.  1 Year 80 75 

  2 Year 80 53 

  3 Year 80 37 

M. A. Sanskrit Fi rst Semester 45 34 
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  Thi rd Se mester 45 18 

M. A. Politi cal  Fi rst Semester 40 40 

  Thi rd Se mester 40 23 

M. A. Econo mi cs Fi rst Semester 40 10 

  Thi rd Se mester 40 9 

M. A. Hi ndi  Fi rst Semester 30 30 

  Thi rd Se mester 30 10 

M. A. Soci ol ogy Fi rst Semester 30 23 

  Thi rd Se mester 30 7 

M. Co m.  Fi rst Semester 30 30 

  Thi rd Se mester 30 24 

PGDCA  1 Year 40 40 

2020- 21 

Pr ogra mme na me 
Pr ogra mme 

Code 
Nu mber of seats 

sancti oned Nu mber of Students admi tted 

B. A.  1 Year 180 180 

  2 Year 180 180 

  3 Year 180 180 

B. Sc. (Bi o) 1 Year 120 119 

  2 Year 120 120 

  3 Year 120 120 

B. Sc. ( Mat hs) 1 Year 60 56 

  2 Year 60 50 

  3 Year 60 51 

B. Com.  1 Year 80 80 

  2 Year 80 77 

  3 Year 80 56 

M. A. Sanskrit Fi rst Semester 45 18 

  Thi rd Se mester 45 24 

M. A. Politi cal  Fi rst Semester 40 32 

  Thi rd Se mester 40 32 

M. A. Econo mi cs Fi rst Semester 40 11 

  Thi rd Se mester 40 8 

M. A. Hi ndi  Fi rst Semester 30 20 

  Thi rd Se mester 30 25 

M. A. Soci ol ogy Fi rst Semester 30 30 

  Thi rd Se mester 30 20 

M. Co m.  Fi rst Semester 30 30 

  Thi rd Se mester 30 23 

PGDCA  1 Year 40 40 
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2. 1. 2  Average percent age of seats filled agai nst seats reserved for vari ous categories (SC, ST, OBC, 

Di vyangj an, etc. as per applicabl e reservati on policy) duri ng t he last five years ( excl usi ve of 

supernu merary seats)   (20) 

Year 

Nu mber of  seats ear marked f or reserved 
category as per GOI or State Gover nment 

rul e 
Nu mber of students admi tted from the 

reserved category 

SC ST OBC Gen Ot hers SC ST OBC Gen Ot hers 

2015- 16 189 505 222 654 0 314 50 770 48 0 

2016- 17 189 505 222 654 0 360 56 865 38 0 

2017- 18 189 505 222 654 0 361 43 866 41 0 

2018- 19 206 548 240 706 0 399 33 896 86 0 

2019- 20 218 578 252 742 0 428 56 986 44 0 
 

* In case of Mi norit y Instituti ons, the col umn Ot hers may be used and t he stat us of reservati on for 

mi norities specified al ong wi t h supporti ng documents.  

 

 

 

2. 2. 1. 

 

 

Ql M  

The i nstit uti on assesses the learni ng levels of t he st udents and organises speci al 

Programmes for advanced learners and sl ow learners 

 

Wr it e descri pti on i n maxi mu m of 500 wor ds 

 

Fil e Descri pti on: 

 Past link for additi onal Infor mati on 

 Upl oad any additi onal i nfor mati on 

Ans : Advance learners- The colleges organizes some speci al programmmes for 

devel opment of young and i nspirati onal mi nds to devel op scientific t hought s and 

activities i n day t o day life. Learni ng by doi ng met hod, scientific fair, 

i nt erdepart ment al organizati ons such as undergraduat e and post graduate 

meeti ngs, discussi on i n vari ous issues whi ch is related t o educati on, general 

awareness, relevant issues of nati onal and i nt ernati onal i mport ance.  

 

Sl ow learners- Through communit y partici pati ons among st udents like group 

discussi on activel y soci al partici pati on, parents- teacher meeti ngs, To i ncul cat e 

keen i nt erest i n vari ous di sci pli nes of t heir curricul um and above curri cul um.  

Fa mous quot e “A sound body is a sound mi nd” Our i nstit ut e also creating strong 

partici pati on i n sports and games of our st udents. We organizi ng sport activities     

( Indoor and out door games ) i n regul ar i nt ervals. For t he i nt ernal develop ment of 

st udents mi nd vari ous programs organized. These programs organized by 

combi ni ng different depart ment t o promot e t he m all. 
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2. 2. 2.  

 

 

Qn M 

St udent- Full ti me teacher rati o ( Dat a for t he l atest compl et ed acade mi c year) 

Dat a require ment:   

 Tot al number of St udents enrolled in t he Instit ution 

 Tot al number of full ti me teachers i n t he Instit ution 

 

For mul a:   St udents: teachers  

 

Fil e Descri pti on ( Upl oad)  

 Any additi onal i nfor mation 

Ans :  Tot al number of St udents enrolled i n the Instituti on - 1582 

 Tot al number of full time teachers i n the Instituti on- 08 

 

 197. 75:1 

Descri pti on : Full Ti me Teachers – 08+ Te mporary -14 Tot al -22  

71. 90 : 1 

 
 

2. 3. 1.  

 

 

Ql M 

St udent centric met hods, such as experi enti al learni ng, partici pative learni ng and 

probl e m solvi ng met hodol ogi es are used for enhanci ng learni ng experi ences 

 

Upl oad a descri pti on i n maxi mu m of 500 wor ds 

 

Fil e Descri pti on: 

 Upl oad any additi onal i nfor mati on  

 Li nk for additi onal i nformati on 

Ans : St udent centric met hod- Our i nstit uti on  focused on enhanced learni ng met hod 

such as experi ment al learni ng li ke science fair vigyan mel a exhi biti on as worki ng 

and nonworki ng models preparati on ( exampl e- DNA heli x models,  chemi cal 

models,  sol ar syste m , sol ar panel, swachht a relat ed model , model vill ages  etc.) 

present ati on models, Interdisci pli nary activities like discussi ons on vari ous l at est 

researches and devel opme nt s issues i n our country and abroad.  

Our focus on “ Sci ence to soci et y” whi ch is  good not onl y for st udents bul also 

our i nstit uti on and soci ety. Organi si ng sci ence  model,  met hods and mi ni research 

and essay writi ng i n current affairs  and current  state, nati onal and i nt ernati onal 

issues i n regul ar i nt ervals. Our i nstit uti on also created wi de range  of educati on 

facilities. Educati on t o all ( Environment al and sust ai nability ) met hod.  Learni ng 

by doi ng ( st udi es i n natural habit ats), geographical visit, some extra curricul um 

activities like herbari a collecti on and also present i n di git al for m. Some teachers 

al so provi de educati on in di git al mode si nce 2018- 19 sessi on. Our i nstituti on st art 

councelli ng i n psychol ogi cal way t o st udents i n gl obal  pande mi c peri od.  
 

 

2. 3. 2. 

 

 

Ql M 

Teachers use ICT enabled t ools for effecti ve teachi ng-l earni ng process.  

Wr it e descri pti on  i n maxi mu m of 500 wor ds 

Fil e Descri pti on 

 Upl oad any additi onal i nfor mati on 

 Pr ovi de li nk for webpage descri bi ng t he I CT enabled t ools for effecti ve 

teachi ng-learni ng process  
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Ans : I CT ( Infor mati on and co mmuni cati on technol ogy) deals wit h t he applicati on of 

different electroni c media i n t he collecti on , st orage and rap[i d access of 

i nfor mati on . 

I CT provi des  

Fl exi bl e educati on  

Learner aut ono my.  

More practicabl e   teachi ng learni ng  

Transparent and aut hentic syste m of educati on.  

Reduces st udents i n  disci pli ne and learni ng probl e ms.  

Increases efficiency of students and teachers.  

 

I CT syste m have some specific t ools whi ch are 

Audi o t ools  

Vi deo t ools 

Gr aphi c tools 

Proj ect t ools. 

Vi rt ual realities medi um . 

 

Infor mati on and communi cati on t echnol ogy – Our i nstit uti on repl aci ng traditi onal 

cl assroom t o di git al cl assroom.  

Our faculty me mbers are usi ng IT enabl ed learni ng t ools such as power poi nt 

present ati on (ppt) vi deo cli ps onli ne sources our i nstit uti on also st arted se mi nar, 

debat es, group discussi ons.  

Teachers also provi di ng effective learni ng t o st udents i n “How t o st udy i n onli ne 

mode” st udents are hi ghly focused and learni ng level among st udents frequently 

i ncreases. Cl assical methods li ke chal k and duster and bl ackboards are now days 

are ol d met hods for providi ng educati on. Now t hese days due t o corona virus t he 

progressive works diffused. Overall country spreads corona virus. Due t o corona 

virus teachi ng and learni ng process is al most connect ed by technol ogi es t hrough 

comput er, mobile, hotspot, wifi and 3g, 4g broadband sevi ces.  

To facilitate educati on on ho me t hese radi o technol ogi es gi ves new di mensi on of 

t hought and promot e all st udents connect t hrough googl e meet, webex and et c. 

meeti ng applicati on.  

 
 

 

2. 3. 3. 

 

 

Qn M 

Rati o of ment or t o st udent s for acade mi c and ot her rel at ed issues ( Dat a for t he 

latest compl et ed acade mic  year ) 

2. 3. 3. 1 Nu mber of ment ors 

             Nu mber of st udents assi gned t o each Mentor 

 

For mul a: Ment or : Ment ee 

 

Fil e Descri pti on  

 Upl oad year wise, number of students enrolled and full ti me teachers on roll.  

 Ci rcul ars pertai ni ng t o assi gni ng ment ors t o ment ees  

 ment or/ ment ee rati o 

 
Ans : Nu mber of ment ors – 31 

Nu mber of st udent assi gned t o each ment or-  10 
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For mul a: Ment or : Mentee 

                         23 : 384  ( Rati o 1: 16. 69)  

 

Na me of ment or  Year Nunmber of st udents 

enrolled full ti me 

Ant aram Keshi  2014 16 

Ra mr at an Ghritl ahare 2014 14 

Dr. D. R. Lahare 2015 15 

 Dr. P. C. Ghritl ahare 2015 14 

 Prof. Shailesh Mi shra 2015 18 

 Mr. Ashok di xit 2015 20 

 Dr. Pyarel al Adille 2015 10 

 Mr. M. L. Pat hak 2015 11 

 Prof. Bhupendra pat el 2015 19 

` Mr. Al ok Shar ma 2015 16 

 Prof. G. N. Bhat pare 2015 09 

 Dr. A. R. Banj are 2015 15 

 Dr. B. D Jangde 2016 25 

 Dr. D. R. Lahare 2017 17 

 Dr. S. L. Ni ral a 2017 11 

 Dr. M. R Banj are 2017 19 

 Dr. B. D. Jangde 2017 16 

 Prof. M. L. Pat hak 2017 16 

 Mr. Ravi ndra Kumar 

Kes harvani  

2016 13 

 Prof. G. N. Bhat pare 2016    16 

 Dr. C. B. Khut ey 2016 15 

 Dr. G. C. Bhardwaj  2016 10 

 Prof. Rakesh Kumar 2016 20 

 Dr. B. K. Pat el 2016 19 

 Dr. C. R. Kai wart ya 2016 11 

 Mr. Harsh Pandey 2015 15 
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Key Indi cator - 2. 4 Teacher Profile and Quality (60)  

2. 4. 1 Average percent age of full ti me teachers agai nst sancti oned posts duri ng t he last five years (20)  

2. 4. 3 Average teachi ng experience of full ti me teachers in the sa me i nstit uti on ( Data for t he latest compl et ed 

acade mi c year i n number of years)  (20) 

Na me of the Full-
ti me teacher 

 PAN 
Desi gnat

i on  

Year of  
appoi nt

ment  

Nat ure of 
appoi nt ment 

( Agai nst 
Sancti oned post, 

te mpor ary, 
per manent) 

Na me of 
the 

Depart ment 

Tot al 
years 

of 
Experi e
nce i n 

the 
sa me 

i nstitut
i on 

Is the 
teacher 

still servi ng 
the 

i nstituti on
/If not l ast 
year of the 
servi ce of 
Facul ty to 

the 
I nstituti on 

Dr. C. B. Khunt e 
AEUPK38
08E 

Asst. 
Pr of. 
Econo mi
cs 1993 

Te mpor ary ( MP 
PSC Sel ected) Econo mi cs 27 Year 

Govt. 
Laxa mneshwa
r Coll ege 
Khar od 

Pr of. G. N. 
Bhat pare 

AD WPB3
492L 

Asst. 
Pr of. 
Politi cal 
Sci ence 1989 

E mer gency 
sel ected from 
Publi c Servi ce 
Co mmi ssi on 

Politi cal 
Scei nce 32 year 

Govt. 
Laxa mneshwa
r Coll ege 
Khar od 

Dr. S. K. Kashyap  
CHWPK4
803J  

Asst. 
Pr of. 
Hi ndi  2012 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Hi ndi  8 Year 

Govt. 
Laxa mneshwa
r Coll ege 
Khar od 

Pr o. A. K. Neta m  
BADPN06
86B 

Asst. 
Pr of. 
Hi ndi  2017 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Hi ndi  3 Year 

Govt. 
Laxa mneshwa
r Coll ege 
Khar od 

Pr o. Uttara Ni ral a  
ASPPN 
2092N 

Asst. 
Pr of. 
Sanskrit 2017 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Sanskrit 3 Year 

Govt. 
Laxa mneshwa
r Coll ege 
Khar od 

Pr o. Prakash 
Ku mar Yada w 

AGLPY 
9813C 

Asst. 
Pr of. 
Mat hs 2014 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Mat hs 6 Year 

Govt. 
Laxa mneshwa
r Coll ege 
Khar od 

Pr o. Ra m Ku mar 
Si ngh Kawar  

BOMPK8
593R 

Asst. 
Pr of. 
Sanskrit 2017 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Sanskrit 3 Year 

Govt. 
Laxa mneshwa
r Coll ege 
Khar od 

Dr. G. C. 
Bhar da waj  

ADDPB21
22Q 

Asst. 
Pr of. 
Soci ol og
y 1993 

Te mpor ary 
Sel ected from 
Publi c Servi ce 
Co mmi ssi on Soci ol ogy 27 Year 

Govt. 
Laxa mneshwa
r Coll ege 
Khar od 

 

* Al so t o be used for verificati on of teacher data for metric 2. 2. 2 & 2. 3. 3 
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2. 4. 2 Average percent age of full ti me teachers wit h Ph.D.  / D. M. / M. Ch. / D. N. B Super speci ality / D. Sc. / D. Litt. 

duri ng t he last five years (consi der onl y hi ghest degree for count)  (20) 

Na me  of full ti me 
teacher wi th 
Ph. D. /D. M/ M. Ch. /D. N. B 
Superspeci ality/D. Sc. /D’
Lit.  

Qualificati on 
( Ph. D. /D. M/ M. Ch. /
D. N. B 
Superspeci ality/D. S
c. /D’ Lit. ) and Year 
of obtai ni ng  

Whet her 
recogni sed as 
research Gui de 
for 
Ph. D. /D. M/ M.
Ch. /D. N. B 
Superspeci alit
y/ D. Sc. /D’ Lit.  

Year of 
Recogni ti on 
as Research 
Gui de 

Is the 
teacher still 
servi ng the 
i nstituti on/I
f not l ast 
year of the 
servi ce of 
Facul ty to 
the 
I nstituti on 

Na me 
of the 
schol a
r 

Year of 
regi stra
ti on of 
the 
schol ar 

Ti tl e of the 
thesi s for 
schol ar 

Dr. Chandra Bhan 
Khunt e Ph. D. - 28- 09- 1999 Ni l  Ni l  Ni l  Ni l  Ni l  Ni l  

Dr. S. K. Kashyap Ph. D. - 1996 Ni l  Ni l  Ni l  Ni l  Ni l  Ni l  

Dr. G. C. Bhar dwaj  Ph. D. - 2017 Ni l  Ni l  Ni l  Ni l  Ni l  Ni l  
 

2. 4. 3 Average teachi ng experi ence of full ti me teachers i n the sa me i nstituti on 
( Data f or the l atest compl eted acade mi c year i n nu mber of years) (20)  

   

Na me of the 
Full-ti me 
teacher 

 PAN Desi gnati on  
Year of  
appoi nt

ment  

Nat ure of 
appoi nt ment 

( Agai nst 
Sancti oned 

post, 
te mpor ary, 
per manent) 

Na me of 
the 

Depart m
ent 

Tot al 
years 

of 
Experi
ence 
i n the 
sa me 

i nstitu
ti on 

Is the 
teacher still 
servi ng the 

i nstituti on/I
f not l ast 

year of the 
servi ce of 
Facul ty to 

the 
I nstituti on 

Dr. C. B. Khunt e AEUPK3808E 
Asst. Prof. 
Econo mi cs 1993 

Te mpor ary ( MP 
PSC Sel ected) 

Econo mi
cs 

27 
Year 

Govt. 
Laxa mnesh
war Coll ege 
Khar od 

Pr of. G. N. 
Bhat pare AD WPB3492L 

Asst. Prof. 
Politi cal 
Sci ence 1989 

E mer gency 
sel ected from 
Publi c Servi ce 
Co mmi ssi on 

Politi cal 
Scei nce 

32 
year 

Govt. 
Laxa mnesh
war Coll ege 
Khar od 

Dr. S. K. Kashyap  CHWPK4803J  
Asst. Prof. 
Hi ndi  2012 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Hi ndi  8 Year 

Govt. 
Laxa mnesh
war Coll ege 
Khar od 

Pr o. A. K. Neta m  BADPN0686B 
Asst. Prof. 
Hi ndi  2017 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Hi ndi  3 Year 

Govt. 
Laxa mnesh
war Coll ege 
Khar od 

Pr o. Uttara 
Ni ral a  ASPPN 2092N 

Asst. Prof. 
Sanskrit 2017 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Sanskrit 3 Year 

Govt. 
Laxa mnesh
war Coll ege 
Khar od 

Pr o. Prakash 
Ku mar Yada w AGLPY 9813C 

Asst. Prof. 
Mat hs 2014 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Mat hs 6 Year 

Govt. 
Laxa mnesh
war Coll ege 
Khar od 
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Pr o. Ra m Ku mar 
Si ngh Kawar  BOMPK8593R 

Asst. Prof. 
Sanskrit 2017 

Sel ected from 
Publi c Servi ce 
Co mmi ssi on Sanskrit 3 Year 

Govt. 
Laxa mnesh
war Coll ege 
Khar od 

 

 

 

2. 5. 1. 

 

 

 

Ql M 

Mechani s m of i nt ernal assess ment is transparent  and robust i n ter ms of frequency 

and mode 

 

Upl oad a descri pti on not mor e t han 500 wor ds 

 

Fil e Descri pti on: 

 Any additi onal i nfor mation 

 Li nk for additi onal i nformati on 

 

Ans : Int ernal Assess ment i n our i nstit uti on is transparent . We conduct ed st udent –t eachers 

i nt eracti on before exami nati on . The pri nci pal holds meeti ngs of t he facul ties and 

directs t he m t o i nsure effective i mpl e ment ati on of t he eval uati on process . At t he entry 

level . Ad mi ssi ons are given purel y on merit basis and t he lists of merit students are 

di spl ayed on notice board . Conti nuous eval uati on is made t hrough Group discussi ons 

unit test, assi gnment submi ssi on , fiel d works , and se mi nar present ati on. Unit tests 

are conduct ed regul arly as per t he schedul e given i n acade mi c calendar. The 

wei ght age  for t he unit tests varies as per concerned faculty. The performance of t he 

st udents is displ ayed on the notice board. And communi cat ed t o t he st udent s. Personal 

gui dance is given t o t he poor perfor mi ng st udents after t here assess ment. Topi cs are 

gi ven by t heir teachers to t he st udents t o prepare for powerpoi nt present ation. To 

facilitate t he i nt ernal exa mi nati on i n our i nstit ution overall faculty me mbers present 

and  exami nati on meeting conduct ed before t he i nt ernal exami nati on.  Vari ous 

di scussi ons are very useful for t he conducti on of exa mi nati on.  

   

  

 

 

2. 5. 2. 

 

 

 

Ql M 

Mechani s m t o deal wit h i nt ernal/ext ernal exami nati on rel at ed grievances i s 

transparent, ti me- bound and efficient    

 

Upl oad a descri pti on not mor e t han 500 wor ds 

 

Fil e Descri pti on: 

 Any additi onal i nfor mation 

 Li nk for additi onal i nformati on 

 

Ans :  The Int ernal/ Ext ernal exa mi nati on is compl et ely transparent. The criteri on is 

adopt ed as t he direct ed by t he uni versity. 

 The i nt ernal assess ment tests schedul es are prepared as per t he uni versityand 

communi cat ed t o t he st udents well i n advance.  

 To ensure proper conduct of for mative tests, t wo i nvi gil aters are assi gned to 

each cl assrooms.  
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 The correct ed ans wer scri pts at rando m are verified by HOD t o ensure t he st andard 

eval uati on process.  

  The correct ed ans wer papers of t he st udents are distributed t o t he m for t he 

verificati on by t he st udents and any grievance is redressed i mmedi at ely. The marks 

obt ai ned by t he st udents i n i nternal assess ment tests are displ ayed on t he departme nt 

notice board.   

 The marks obt ai ned by t he st udents i n i nt ernal assessme nt tests are upl oaded 

peri odi cally on t he uni versity web port al al ong wit h t heir attendance.   

 Noti ng t he val ues i n observati on and vali dati ng t he theoretical aspects st udent must 

sub mit  l ab record regul arly.   

 Day t o day perfor mance of t he st udents is assessed for every experi ment whi ch 

i ncl udes regul arity, perfor mance, viva and t he prompt ness i n sub mitti ng t he record.   

 For l ab courses, t he marks/grade scored by t he st udent for each experi ment is 

i ndi cat ed i n t he observation/record. The i ndependent learni ng, practical approach t o 

t he real-ti me applicati ons is tested by viva voce for laborat ory courses.  

  For t he quality of t he projects, t he eval uati on is done by Proj ect Revi ew Co mmit tee 

al ong wit h t he proj ect guides.   

 To ensure t he transparency and curb t he mall practices t he uni versity has 

i ntroduced j umbli ng syste m and t heory end exami nati ons are conduct ed at a cent er 

ot her t han t he college.  
 

 

2. 6. 1.  

 

 

 

Ql M 

Programme and course out comes for all Programmes offered by t he i nstit uti on are 

st at ed and displ ayed on website and communi cated t o teachers and st udent s.  

 

Descri be Course Out comes ( COs) for all Progra mmes and mechanis m of co mmuni cati on 

wi t hi n a mi ni mu m of 500 charact ers and maxi mum of 500 wor ds   

 

Fil e Descri pti on: 

 Upl oad any additi onal i nfor mati on 

 Past link for Additi onal inf or mati on 

 Upl oad COs for all Progra mmes (exe mpl ars from Gl ossary) 

 

Ans : The programme out comes are specific enough t o expl ai n how t hose broad 

expect ati onan are accomplished wit hi n a gi ven progaramme and course out comes will 

specify what expect ati ons an i nstruct or has for the course whi ch are rel ated t o one or 

more out comes.  

Instit uti onal Learni ng out comes ( ILOs) are t he knowl edge, skills , abilities and 

attit udes t hat st udents are expect ed  t o devel op as a result of t heir overall experi ences 

wi t h anyaspect of t he college , i ncl udi ng cources , programmes and st udent service . 

The course out comes are prefaced t o each syall abus and shares wit h st udents and 

faculty . all t he course / programmes offered by the i nstit uti on e mphasize on acade mi c 

quality . i n general t he course out comes of t he i nstit uti on focus on e mpoweri ng t he 

st udents for hi gher st udies , research , empl oye ment , entrepreneurshi p for competitive 

exa mi nati on . Programme specific out comes   
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2. 6. 2. 

 

 

 

Ql M 

Att ai nment of programme out comes and course out comes are eval uat ed by t he 

i nstit uti on.  

 

Descri be the met hod of measuri ng t he level of attai nment of POs , PSOs and COs i n not 

mor e t han 500  

Fil e Descri pti on: 

 Upl oad any additi onal i nfor mati on  

 Past e li nk for Additi onal infor mati on 

Ans : Our Instit ut e is affiliated to At al Bi hari Vaj payee Vishwavi dyal aya, Bil aspur. We offered Under 

Gr aduat e, Post Graduat e and Research programs and courses under t he Faculty of Arts, 

Co mmerce and Sci ence. For t hese programs and courses, t he i nstit ute foll owed t he curricul um 

desi gned by our affiliated uni versity. The Programes specific out comes and course out comes are 

eval uat ed by t he i nstit uti on and t he same are communicat ed t o t he st udents i n t he for mal way of 

t he discussi on i n t he cl assroo m and depart ment al notice board. After measuri ng att ai nment of 

POs , PSOs and COs, it has been observed t hat t he strengt h of t he st udents as well as passi ng 

percent age of t he st udents is i ncreasi ng progressively. Besi des, st udents‟ progressi on t o t he 

hi gher st udi es t hat is from Under Graduat e t o Post Graduat e see ms t o be i ncreasi ng consistently 

and rapi dl y i n t he l ast five years. In a si mil ar way, t he rati o of st udents‟ pl ace ment is also 

i ncreasi ng. We t ook ut most care of measuri ng t he level of att ai nment of  POs,  PSOs and COs 

and foll owed for mal as well as i nfor mal mechanis m for t he measure ment of att ai nment of t he 

out comes. Even we t ook feedback from all t he st akehol ders i n t his respect and try t o t ake 

necessary steps accordi ngly. Subsequently, t he College t ook care of t he att ai nment t o measure 

t he POs, PSOs and COs and i mpl e ment ed t he mechani s m as foll ows:-  

The i nstit ute foll owed t he Acade mi c Cal endar of our affiliated uni versity.  

  All t he subj ect teachers mai nt ai ned Acade mi c Di ary i n every acade mi c year.  

  All t he subj ect teachers prepared Se mest er- Wi se eval uati on Reports. 

  Int ernal exami nati on commi ttee anal yzed eval uation reports of results. 

  Instit ut e consi dered Feedback from t he St akehol ders for t he att ai nment of  PO,  PSO and CO.  

Pl ace ment committee t ook t he review of t he St udents‟ Progressi on to Hi gher St udi es and t heir 

Pl ace ment. 

The Program out comes of Bachel or of Arts are as follows: 

PO1: St udents are i ntroduced to communit y engageme nt and gl obal underst andi ng  

PO2: Critical and creative t hi nki ng of t he st udents have been devel oped.  

PO3: St udents devel oped thei r Co mmuni cati on skills. 

PO4: Et hi cal val ues are i ncul cat ed among t he st udents. 

The Program out comes of Bachel or of Co mmerce are as foll ows: 

PO1: St udents received knowl edge of t he applicati on of basi c skills necessary for anal ysis of 

programs i n Econo mi cs, Accounti ng, Marketi ng, Manage ment and Fi nance.  

PO2: Underst andi ng of t he st udents is i mproved of nati onal econo mi c and business scenari o. 

PO3: St udents devel oped their entrepreneurshi p and contri but ed i n t he successful operati on of a 

busi ness.  

The Program out comes of Bachel or of Science are as foll ows: 

PO1: The st udents understood t he funda ment als of science educati on.  

PO2: The st udents‟ knowl edge i n all basic sciences is enri ched.  

PO3: Int erdisci pli nary approach amongst st udents has been devel oped.  

PO4: Sense of scientific responsi bilities, soci al and environment awareness have been i ncul cat ed 

a mong t he st udents.  

PO5: St udents built-up a progressive and successful career i n acade mi cs and i ndustry.  

PO6: St udents are motivated t o contri but e i n t he development of Nati on and communit y.  

Att ai nment s of CO‟s are cal cul at ed by usi ng uni versity exami nati on results. Attai nment levels 

are fi nalized at college level and conveyed t o I QAC t hrough Int ernal Exa mi nation Co mmittee.  
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The att ai nment level of each CO is comput ed by setti ng wei ghts as foll ows: Wei ght Benchmark 1 

Nu mber of st udents securing bel ow 35 % 2 Number of st udents securi ng above 36 t o 45 % 3 

Nu mber of st udents securing above 46 t o 60 % 4 Number of st udents securi ng 61 % and above % 

The averages att ai nment of COs of each course is mapped to POs & PSOs. Sampl e sheets 

att ai nment of COs, PSOs and POs for B. Co m, B. A. and B. Sc. are att ached i n additi onal 

i nfor mati on.  

 

 

Key Indi cator - 2. 6 St udent Perfor mance and Learni ng Outco mes (40)  

2. 6. 3 Average pass percentage of St udents duri ng last fi ve years   (30) 

Year Progra m Code Progra m Na me Nu mber of students 

appeared i n the fi nal year 

exa mi nati on 

Nu mber of 

students passed 

i n fi nal year 

exa mi nati on 

2015-16 B. A. Part -03 B. A. Part -03 148 138 

  B. Co m. Part -03 B. Co m. Part -03 47 39 

  B. Sc. Part -03 ( Bi o) B. Sc. Part -03 ( Bi o) 39 37 

  

B. Sc. Part -03 

( Mat hs) 

B. Sc. Part -03 

( Mat hs) 14 11 

  

M. A. Fi nal 

Political M. A. Fi nal Political 6 5 

  M. A. Fi nal Sanskrit M. A. Fi nal Sanskrit 41 38 

  

M. A. Fi nal 

Econo mi cs 

M. A. Fi nal 

Econo mi cs 4 3 

2016-17 B. A. Part -03 B. A. Part -03 180 173 

  B. Co m. Part -03 B. Co m. Part -03 25 22 

  B. Sc. Part -03 ( Bi o) B. Sc. Part -03 ( Bi o) 118 110 

  

B. Sc. Part -03 

( Mat hs) 

B. Sc. Part -03 

( Mat hs) 31 29 

  

M. A. Fi nal 

Political M. A. Fi nal Political 25 23 

  M. A. Fi nal Sanskrit M. A. Fi nal Sanskrit 45 41 

  

M. A. Fi nal 

Econo mi cs 

M. A. Fi nal 

Econo mi cs 13 11 

2017-18 B. A. Part -03 B. A. Part -03 179 173 

  B. Co m. Part -03 B. Co m. Part -03 28 23 

  B. Sc. Part -03 ( Bi o) B. Sc. Part -03 ( Bi o) 101 98 

  

B. Sc. Part -03 

( Mat hs) 

B. Sc. Part -03 

( Mat hs) 30 28 

  

M. A. Fi nal 

Political M. A. Fi nal Political 28 21 

  M. A. Fi nal Sanskrit M. A. Fi nal Sanskrit 29 23 

  

M. A. Fi nal 

Econo mi cs 

M. A. Fi nal 

Econo mi cs 5 3 

2018-19 B. A. Part -03 B. A. Part -03 177 174 

  B. Co m. Part -03 B. Co m. Part -03 80 76 

  B. Sc. Part -03 ( Bi o) B. Sc. Part -03 ( Bi o) 120 117 

  

B. Sc. Part -03 

( Mat hs) 

B. Sc. Part -03 

( Mat hs) 34 31 

  M. A. Fi nal M. A. Fi nal Political 9 7 
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Political 

  M. A. Fi nal Sanskrit M. A. Fi nal Sanskrit 20 17 

  

M. A. Fi nal 

Econo mi cs 

M. A. Fi nal 

Econo mi cs 2 2 

2019-20 B. A. Part -03 B. A. Part -03 176 174 

  B. Co m. Part -03 B. Co m. Part -03 37 34 

  B. Sc. Part -03 ( Bi o) B. Sc. Part -03 ( Bi o) 120 118 

  

B. Sc. Part -03 

( Mat hs) 

B. Sc. Part -03 

( Mat hs) 52 48 

  

M. A. Fi nal 

Political M. A. Fi nal Political 23 21 

  M. A. Fi nal Sanskrit M. A. Fi nal Sanskrit 18 14 

  

M. A. Fi nal 

Econo mi cs 

M. A. Fi nal 

Econo mi cs 9 8 

  M. A. Fi nal Hi ndi  M. A. Fi nal Hi ndi  10 9 

  

M. A. Fi nal 

Soci ol ogy 

M. A. Fi nal 

Soci ol ogy 10 8 

  M. Co m.  Fi nal  M. Co m.  Fi nal  24 21 

For mul a:   

 

 

 
 

 
 

Percentage per year- 

 

2015-16 =  90. 63 % 

2016-17 =  93. 59 % 

2017-18 =  92. 25 % 

2018-19 =  95. 82 %  

2019-20 =  94. 98 %  

 

Average Percentage 5 Year = 93. 44 % 

 
 

 
 

 

 

 

 
 

 

2. 7 St udent Satisfacti on Survey (60) 
2. 7. 1 Onli ne st udent satisfaction survey regard t o teachi ng learni ng process (all currentl y enrolled st udents).  

( Onli ne survey t o be conduct ed and details of t he st udents in the for mat menti oned bel ow shoul d be upl oaded). (60)  
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Na me of 

the 

st udent 

Ge nder Category St ate of 

Do mi cile 

Nati onality if 

ot her than Indi an 

Email 

I D 

Progra m 

na me 

Uni que 

Enrol ment I D  

Mo bil e 

Nu mber 

Year of joi ni ng 

                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Criteri on III  

Research, Innovati ons and Extension (120) 
 

 

 

 

 

Criteri on III – Research, Innovati ons and Extensi on (120)  

Key Indi cator - 3. 1 Resource Mobilizati on for Research (15) 
3. 1. 1 Grants recei ved from Government and non-governmental agenci es for research proj ects, endowments, Chairs in the 

instit ution duri ng t he last five years (I NR i n Lakhs)  (5) 

3. 1. 3 Percent age of  depart ments havi ng Research projects  funded by government and non government agenci es duri ng the 

last five years (5) 

Na me of the Project/ 

Endo wme nts, Chai rs 

Na me of the 

Pri nci pal 

Investi gator

/ Co-

i nvesti gator 

De part

me nt of 

Pri nci p

al 

Investi g

ator 

Year 

of 

Award 

Amount 

Sancti on

ed 

Durati o

n of the 

project 

Na me of the 

Fundi ng 

Agency 

Type  

( Government/ non-

Government) 

Nil  Ni l  Nil  Nil  Nil  Nil  Nil  Nil  
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3. 1. 2. 

 

 

Qn M 

Percent age of teachers recognized as research gui des (l atest compl et ed acade mi c year)  

3. 1. 2. 1. Nu mber of teachers recogni zed as research gui des 

Dat a Requi re ment: 

 Nu mber of teachers recogni zed as research gui des 

 Tot al number of full ti me teachers 

 

For mul a : 

 

   

 

 

Docu ments: Upl oad copies of t he letter of t he universit y recogni zi ng faculty as research 

gui des 

 

Fil e Descri pti on: 

 Any additi onal i nfor mation 

 Instit utional  data i n prescri bed for mat  

 

Ans :  Nil  

 

3. 1. 3. 

 

Qn M 

Percent age of  depart ment s havi ng Research projects  funded by governme nt and non 

government agenci es duri ng t he l ast five years 

3. 1. 3. 1: Nu mber of depart ments havi ng Research pr oj ects funded by govern ment and non-

government agenci es during t he last fi ve years 

 
Year      

Nu mber        

 

Dat a require ment for last five years: ( As per Dat a Te mpl at e) 

 Na me of Pri nci pal Investi gat or 

 Dur ati on of proj ect 

 Na me of t he research project 

 Amount / Fund recei ved 

 Na me of fundi ng agency 

 Year of sancti on 

 Depart ment of reci pi ent  

For mul a:      

                           

 
 

Fil e Descri pti on( Upl oad)  

 Li st of research proj ects and fundi ng det ails( Dat a Te mpl at e) 
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 Any additi onal i nfor mation 

 Supporti ng document from Fundi ng Agency 

 Past e li nk to fundi ng agency website 

 

Ans : Year 2015-16 2016-17 2017-18 2019-20 2020-21 

Nu mber      01 Ni l  Ni l  Ni l  Ni l  

  

htt ps:// www. ugc. ac.i n/ 

 

Support ed document s- 

 

      
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.ugc.ac.in/
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3. 2. 1. 

Ql M 

Instit uti on has created an ecosyst e m for i nnovations and has i niti atives for creati on and 

transfer of knowl edge 

 

Wr it e descri pti on i n a maxi mu m of 500 wor ds  

 

Fil e descri pti on  

 Upl oad any additi onal i nfor mati on 

 Past e li nk for additi onal inf or mati on 

Ans : The i nstit ute provi des conductive environment for research-and-technol ogy-driven 
i nnovati ons. The five key constit uents of t he ecosystem f or i nnovati ons are :- 

Technol ogy- Today technology i n fast growi ng st age.  

1. Our i nstit uti on also trying t o adopt t heses technology i n i nnovative manner. 

2. Research- The fiel d of research is conti nuous process. The first and fore most work done by 

our i nstit uti on is try t o i ncul cat e i nnovative t houghts i n our st udents.  For t his ai m we creat ed 

positive surroundi ngs i n our college campus foe exampl e we organizes science fair, workshop 

on research met hodol ogy.  

3. Innovati on 

4. Industry- acade my li nkage activities. So we provi de real experiences t o our young mi nd.  

Each one of t he above acts as a feeder t o t he next and creat es a ri ppl e effect on buil di ng 

i nnovative products. 

5. Int erdisci pli nary se mi nars- Our i nstit uti on has been done nati onal i n 2020 semi nar t o creat e 

better ecosyste m for educat ion.  

6. Dai ni k samachar patra, vari ous educati onal magazi nes and career gui deli nes magazi nes 

st appl ed at t he college notice board corner t o provi de some specific i nfor mati on for young mi nds 

i n our college.  

7. Sci ence models creat es not onl y science stream st udents but also for all st udent s of t he 

college.  

8. Essay writi ng competition, debat es, rangoli pratiyogit a, saaz sazza,  pak kal a, and etc. 

competition organized by the college.  

9. Some specific rul es are creat ed by t he professors and depart ment whi ch are very usef ul t o 

pro mot e st udent s i nnovation as- professors gives some responsi bilities t o st udent s whi ch make 

happi er environment. Instit ut e provi de vari ous facilities t o clean college environme nt t o st udents 

as well as college workers like soap, surf, cleaners acohol based sanitizer etc.  

10. Weekl y st udent -teacher meeti ng organized t o protect t he college environment and keep safe 

of all college campus.  
 

 

 

 

 

 

 

Key Indi cator - 3. 2 Innovati on Ecosyste m (10) 

3. 2. 2 Nu mber of workshops/se mi nars conduct ed on Research Met hodol ogy, Int ellect ual Propert y Ri ghts (IPR) 

and entrepreneurshi p duri ng the last five years (5) 

Year 

Na me of the 

works hop/ se mi nar/ 

conference 

Nu mber of 

Parti ci pants Date Fro m – To 

Li nk t o t he Acti vit y report on the 

website 

2015-16 Career Consoli ng 230 19-09-2015   

  Career Consoli ng 223 27-11-2015   
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2016-17 Career Consoli ng 235 26-02-2016   

  Career Consoli ng 228 26-11-2016   

  Career Consoli ng 225 08-12-2016   

2017-18 Career Consoli ng 232 22-02-2017   

  Career Consoli ng 230 23-02-2017   

2018-19 NAAC Works hop 22 11-08-2018   

2019-20 Nati onal Se mi nar 398+35 22, 23-01-2020   

2020-21 

One Day Onli ne 

Wor kShop 123 02-05-2021   

 

 

 

3. 3. 1. 

 

Qn M 

Nu mber of Ph. Ds registered per eli gi bl e teacher duri ng t he l ast five years 

 

 

3. 3. 1. 1 Ho w many Ph. Ds registered per eli gi bl e teacher withi n last fi ve years 

3. 3. 1. 2 Nu mber  of teachers recogni zed as gui des duri ng the last fi ve years 

Dat a Require ments for last fi ve years: ( As per Data Te mpl at e) 

 Na me of t he Ph. D schol ar 

 Na me of t he Depart ment  

 Na me of t he gui de/s 

 Year of registrati on of t he schol ar 

 Year of awar d of Ph. D  

 
For mul a:    

                   

Fil e Descri pti on ( Upl oad)  

 URL t o t he research page on HEI web site 

 Li st of PhD schol ars and their det ails like na me of the gui de , title of t hesis, 

year of awar d etc ( Dat a  Te mpl at e) 

 Any additi onal i nfor mation 

Ans : NI L 

 

 

 Key Indi cator - 3. 3 Research Publicati ons and Awards (25) 

3. 3. 2 Nu mber of research papers per teachers in t he Journals notified on UGC website during t he last five years (10) 

Ti tl e of paper 

Na me of the 

aut hor‟s 

De part ment of 

the teacher 

Na me of 

journal  

Year of 

publi cati

on 

ISSN 

nu mber 

Li nk t o t he 

recogniti on i n 

UGC enlisted 

Journal / Di gital 

Obj ect Identifier 

(doi) Nu mber  

Gl obali zati on and 

Busi ness 

Dyna mi cs 

Govt. College 

Mal kharoda, 

Di st- Janjgi r 

Cha mpa 

( C. G. ) 

Dr. C. B. Khunte  

Econo mi cs, and 

Pus hpa Adil e 

Shodh St udnt  

SHODH-

DHARA   

June Val-

02 2018 2018 

ISBN975-

3664-

41386 

Year 2018 

Govt. College 

Mast uri Di st- 

Bil aspur  i n 

shai kshani k ava m 

Anusandhan 

sanst han], Urdu 

Jal oun ( U. P.) 
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Deter mi nants of 

Nati onal 

Devel opment  

Govt. College 

Mast uri Di st- 

Bil aspur  i n 

shai kshani k 

ava m 

Anusandhan 

sanst han], 

Ur du Jal oun 

( U. P.) 

Dr. C. B. Khunte    

Econo mi cs                         

Pro. G. N. 

Bhat pare    

Political Science 

SHODH-

DHARA   

June Val-

02 2018 2018 

ISSN0975-

3664-

41386 

Year 2018 

Govt. College 

Mast uri Di st- 

Bil aspur  i n 

shai kshani k ava m 

Anusandhan 

sanst han], Urdu 

Jal oun ( U. P.) 

Dalit Dastan 

Sachhai ka 

pardafash, Hasi ye 

ke Age Ka Sach 

P- 45-48 

As hok Mi shra 

Bangali Para 

Sarkanda BSP 

Pro. G. C. 

Bhardwaj, Govt. 

Lax maneshwar 

Coll ege Kharod 

Sundar 

Subhesh  2015 

ISSN0976-

9552 

April/ May 

/June 2015    

Ras hat Vi kas ke 

Aart hi k Aaya m  

Govt. 

Lax maneshwa

r Coll ege 

Kharod, Di st 

Janj gi r 

Cha mpa  

Dr. S. P. 

Bhardwaj - 

Econo mi cs,  Dr. 

G. C. Bhardwaj - 

Soci ol ogy 

SHODH-

DHARA   

June Val-

02 2018 2018 

ISBN975-

3664-

41386 

Year 2018   

Guru Ghasi das 

Ka Sat na me 

Andol an Ava m 

Sa maji k 

Punarjagran  P-

3a-43 

As hok Mi shra 

Bangali Para 

Sarkanda BSP 

Pro. G. C. 

Bhardwaj, Govt. 

Lax maneshwar 

Coll ege Kharod 

Sundar 

Subhesh  2016 

ISSN09769

55 Jan-

Feb-

March 

2016   

S mritansh 

Sahitya ke Aai ne 

me ek sa maj 

Shastri ya 

Dars hni k 

Ahus hil an P-27-

30 

As hok Mi shra 

Bangali Para 

Sarkanda BSP 

Pro. G. C. 

Bhardwaj, Govt. 

Lax maneshwar 

Coll ege Kharod 

Sundar 

Subhesh  2016 

ISSN0976-

9552 

April-

May- Jun 

2016   

Sat na me Pant h ek 

Ma havat avad 

Vi chadhan p-42-

45 

As hok Mi shra 

Bangali Para 

Sarkanda BSP 

Pro. G. C. 

Bhardwaj, Govt. 

Lax maneshwar 

Coll ege Kharod 

Sundar 

Subhesh  2016 

ISSN0976-

9552 Oct. 

Nov. Dec- 

2016   

Baba Sahab 

Bhi mra w 

Ambedkar P-32 

Guan 

Prakash, 

Jakh mi 

356/ 340/ 885 

Raj garder 

Coll ege Al a m 

Nagar 

Dr. G. C. 

Bhardawj  

Bodhi 

Sahitya 

Baba 

sahab 

Tade 2020 

ISSN 

2455-9520   

Sa maji k 

I mandari Ki 

Bi mari Bahuj an 

Nayak Ki ansuni 

Kahani  

Gyan Prakash 

Jakh mi 

356/ 340/ 885 

Raj garder 

Coll ege Al a m 

Nagar 

Dr. G. C. 

Bhardawj  

Bodhi Sat

wa 

Babasahe

b Tude 2021 

ISSN 

2455-9520   

Ras ht Ni r man 

me n Sanskrit ki 

Bhu mi ka 

Pat al eshwar 

Coll ege 

Mast uri  

Prof. R. K. Si ngh 

Ka war / sanskrit 

Shodh 

Dhara  2018 0975-3664   
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3. 3. 3 Nu mber of books and chapt ers in edited vol umes/ books published and papers  published i n nati onal/ i nternati onal 

conference proceedi ngs per teacher duri ng last five years (10)  

Sl. 

No.  

Na me of 

the teacher 

Title of the 

book/ chapt

ers  

published 

Title of 

the paper 

Title of the 

proceedi ngs 

of t he 

conference 

Na me 

of t he 

confere

nce 

Nati o

nal / 

Int ern

ati ona

l 

Year 

of 

publi

cati o

n 

ISBN/ I

SSN 

nu mber 

of t he 

proceed

ing 

Affiliating 

Institut e at 

t he ti me 

of 

publicati o

n  

Na me of 

the 

publisher 

1 Dr. C. B. 

Khunt e & 

Pr o G. N. 

Bhat pare 

Asst. Proff. 

SHODH-

DHARA              

June Val- 

02-2018 

Det er mi n

ants of 

Nati onal 

Devel op

ment            

Di verse 

Di mensi ons 

of Nati onal 

Devel op men

t 

Nati ona

l 

Researc

h 

Se mi nar 

Nati o

nal  

2018 ISSN-

0975-

3664-

41386 

Year 

2018 

Page-

255-258 

Govt. 

Coll ege 

Mast uri 

Di st- 

Bil aspur 

shai kshani

k ava m 

Anusandh

an 

sanst han] 

Ur du 

chal oun 

( U. P.  

2 Dr. C. B. 

Khunt e & 

Pushpa 

Adil e 

Pra mparag

at Vyavsay 

men 

Gat oshilta 

Vai shvi k

aran 

Tat ha 

Vyavshyi

k 

Gatishilt

a 

Pra mparagat 

Vyavsay 

men 

Gat oshilta 

Govt. 

Coll ege 

Mal khar

oda, 

Di st- 

Janj gir 

Cha mpa  

Nati o

nal  

2015 ISSN-

0978-

83983-

56-9 

Govt. 

Coll ege 

Mast uri 

Di st- 

Bil aspur 

Ma ngal a

m 

Publi cati o

n Gaut a m 

Vi har 

Del hi 

3 Dr. G. C. 

Bhar da waj  

Sahit ya 

Sa maj Aur 

Ma hil a 

Shashkti kar

an 

Nari 

Chet na 

ava m 

Ni rvyakti

karanPag

e- 90-93 

Nari Chet na 

ava m 

Ni rvyakti kar

anPage- 90-

93 

_ Nati o

nal  

2015 ISBN 

978-93-

828016-

256 

_ Ma ngal a

m 

Publi cati o

n Gaut a m 

Vi har 

Del hi 

4 Dr. G. C. 

Bhar da waj  

Sat na mi 

Ni ya m 

Ava m  

Aachar 

sahita 

Sat na mi 

Ni ya m 

Ava m  

Aachar 

sahita 

Prarup 

Sa miti 

Page- 01-

36 

Sat na mi 

Ni ya m 

Ava m  

Aachar 

sahita 

Prarup 

Sa miti Page- 

01-36 

_ Nati o

nal  

2015 ISBN-

978-81-

9226-

12-93 

_ Swakshar 

prakashan 

Kail aspuri 

Ne w 

Del hi  

5 Dr. G. C. 

Bhar da waj  

Baba Sahab 

Eti has 

Pur us t he 

Baba 

Sahab 

Eti has 

Pur us t he 

Baba Sahab 

Eti has Purus 

the 

  Nati o

nal  

2021 _ _ Under 

Publi cati o

n 

Se waksha

r 

6 Ut t ara 

Ni ral a 

Shodhdhar

a  

Rasht nir

man men 

sanskrit 

ki 

Bhu mi ka  

Rasht nir man 

men sanskrit 

ki Bhu mi ka  

Govt. 

Pat al esh

war 

Coll ege 

Mast uri  

Nati o

nal  

2018 ISSN- 

0975-

3664 

_ Shi kshani

k Ava m 

Anusandh

an Urai 

Jal aun 
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Key Indi cator - 3. 4 Extensi on Acti vities (50) 

 

3. 4. 1 

Ql M 

Ext ensi on activities are carried out i n t he nei ghborhood communit y,  sensitizi ng 

st udents t o soci al issues, for t heir holistic devel op ment, and i mpact t hereof duri ng t he 

last five years.  

 

Descri be t he i mpact  of  ext ensi on acti vities  i n sensitising st udents  t o soci al  i ssues  and 

holistic devel opment withi n a maxi mu m of 500 wor ds.  

 

Fil e Descri pti on: 

 Past e li nk for additi onal inf or mati on 

 Upl oad any additi onal i nfor mati on 

Ans: Ext enti on activities are carried out i n t he nei ghborhood communit y, sensitizi ng 

st udents t o soci al issues, for t heir holistic devel op ment, and i mpact t here of duri ng t he 

last five year is foll owi ng- 

 

Govt. Lax maneshwar College, Kharod organizes and partici pates vari ous ext enti on 

activities wit h dual obj ective of not onl y i nt erested st udents about vari ous soci al issues 

but also contri but e t o communit y and strengt hen communit y partici pati on.  The NSS 

and Red Cross Societ y college units t ake part i n vari ous i niti ative like organi zi ng 

camps, swachchh Bharat i niti atives, Bl ood donat ion camps, awareness programs on 

AI DS preventi on, Sui ci des preventi on etc. 

The college also has OYSTER ( Organisati on by Yout h for Soci al Transfor mati on and 

Envi ronment al Recoup) a st udent based NGO which has di versified activities base li ke 

worki ng wit h Orphanages , environment al issues etc by i nvol vi ng yout h. There is also a 

Mo U wit h OYSTER t hrough whi ch a Course i n Yout h Co mmunit y Orientation is 

offered. This j oi nt vent ure encourages and facilities vari ous ext ensi on programs. In 

Nati onal yoga day vari ous asanas and yoga li ke as suryana mskar, anul om- vil om 

pranaya m bhstri kasan etc. done by Professor as well as st udents. Indi a is t he birt h pl ace 

of Yoga and by partici pating i n Int ernati onal Yoga day st udents become gl obal st akehol ders i n 

ensuri ng healt hy body and mi nd.  

Programmes li ke „Save our Lakes‟, tree pl ant ati on drive i n collaboration wit h Council for 

Green Revol uti on, encouragi ng cl ay Ganesha i dols duri ng Ganesh Chat urt hi festival have 

been t aken up as part of environment consci ousness and encouragi ng t he communit y t o i niti ate 

steps i n t his regard.  

Bl ood donati on camps are organized by our i nstit uti on st arted i n l ast year where st udents and 

st aff donat e bl ood for t he cause. The camps facilitate bl ood drawn upt o 40 unit whi ch is sent 

Dhara m Bl ood Bank, Champa.  

The college also i niti ates Ribbon Cl ub ( RRC) for AI DS preventi on and Care Prof. Utt ara 

Ni ral a, Depart ment of Sanskrit. Govt. Lax maneshwar College , Kharod. Distt-Janj gir- Cha mpa.  

NSS  ( Nati onal Servi ce Sche me) is also active i n our i nstiti uti on, Adopti on of village, Kesl a 

vill age whi ch is nearby of our college t he NSS camps organized seven days special camp i n t his 

vill age and vari ous rally‟s has been done by vol unt eers as- swachchht a abhi yan, mat dat a 

jagrukt a abhi yan, Beti Padhao- Beti- Bachao Abhi yan rel ated Naras and etc. has been done by 

our college. Anti- Tobacco rally, Peace Rally, Wo W (We alt h out of Wast e) connects st udents 

wit h t he l arger soci al issues i n t he communit y and makes t he m soci ally responsible sensitive 

and t hus facilitates i n t he holistic devel opment. 
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3. 4. 2 Nu mber of awards and recogniti ons recei ved for extensi on acti vities from government /government recognised 

bodi es duri ng t he last five years (10) 

Na me of the acti vity Na me of the Award/ 

recogniti on  

Na me of the Awardi ng government/ 

government recogni sed bodies 

Year of award 

Aannual Activity Best NSS Unit Award ABVV Bil aspur 2016-17 

Swak Chh Bharat 

summar Intershi p 

Awarness abbut Cl eaness 

to vill age MHRD And Swaksht a Mant ralaya 2017-18 

Partici pat e i n Di st 

Lavel Qui z 

Co mpetiti on Qui z - 1st Prize 

Barrister Chhedil al Smriti Samaroh Zil a 

Prashashan Janj gir Avam Sanskriti 

Vi bhag 2019-20 

 

 

3. 4. 3  Nu mber of extensi on and outreached Progra mmes conduct ed by t he i nstit ution t hrough NSS/ NCC/ Red Cross/ YRC 

et c., ( incl udi ng t he progra mmes such as Swachh Bharat, AIDS a wareness, Gender issues et c. and/ or  those organised i n  

collaborati on wit h industry, communit y and NGOs duri ng t he last five years  (15)  &  

 

 

Na me of the acti vity Organi si ng unit/ agency/ 

coll aborati ng agency  

Na me of the sche me Year of the acti vity  Nu mber of 

st udents 

parti ci pated 

i n such 

acti vities 

Seven Days Speci al 

Ca mps  NSS Kharod College/ Durpa NSS Ca mp 2015-16 51 

Swachh Bharat  NSS Kharod College/ Deori NSS Ca mp 2016-17 54 

Seven Days Speci al 

Ca mps  

NSS Kharod College/ Gram 

Tanod NSS Ca mp 2016-17 61 

Seven Days Speci al 

Ca mp  

NSS Kharod College/ Gram 

Kat aud NSS Ca mp 2017-18 59 

Bl ued Group Test 

Red Cross Soci et y Kharod 

Coll ege Red Cross Soci et y 12. 02. 2018 69 

Red Cross ( Red Ri bbon 

Cl ub) 

Red Cross Soci et y Kharod 

Coll ege Red Cross Soci et y 13. 01. 2018 20 

Seven Days Speci al 

Ca mps  

NSS Kharod College/ Gram 

Kukda NSS Ca mp 2018-19 46 

Seven Days Speci al 

Ca mps NSS Kharod college/ Kesl a NSS camp 2019-20 64 

 

 

 

 

 

3. 4. 4 Average percent age of students partici pati ng i n ext ension acti vities at above duri ng last five years (20) 

Na me of the acti vity Organi si ng unit/ agency/ 

coll aborati ng agency  

Na me of the sche me Year of the acti vity  Nu mber of 

st udents 

parti ci pated 

i n such 

acti vities 

Seven Days Speci al 

Ca mps Gram- Durpa NSS Kharod College NSS Ca mp 2015-16 51 

Swachh Bharat- Deori NSS Kharod College NSS Ca mp 2016-17 54 
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Seven Days Speci al 

Ca mps Gram Tanod NSS Kharod College NSS Ca mp 2016-17 61 

Seven Days Speci al 

Ca mp Gram Kat aud NSS Kharod College NSS Ca mp 2017-18 59 

Bl ued Group Test 

Red Cross Soci et y Kharod 

Coll ege Red Cross Soci et y 12. 02. 2018 69 

Red Cross ( Red Ri bbon 

Cl ub) 

Red Cross Soci et y Kharod 

Coll ege Red Cross Soci et y 13. 01. 2018 20 

Seven Days Speci al 

Ca mps Gram Kukda NSS Kharod College NSS Ca mp 2018-19 46 

Seven Days Speci al 

Ca mps Gram Keshl a NSS Kharod College NSS Ca mp 2019-20 64 

 

 

 

 

 

 

 

 

Key Indi cator - 3. 5 Collaborati on (20) 

3. 5. 1Nu mber of Collaborati ve acti vities for  research, Faculty exchange, St udent exchange/ internshi p per year (10)  

Sl. No.  Ti tl e of the 

coll aborati ve 

acti vity 

Na me of the coll aborati ng 

agency wit h contact details 

Na me of 

the 

parti ci pant  

Year of 

coll aborati on 

Durati on Nat ure of the 

acti vity 

Li nk to the rel evant document  

1.  

Bl ood Gr oup 

Test OM Pat hol ab Sheori narayan  45 12/ 2/ 2018 1 Bl ood Gr oup Test   

2.  

Bl ood Gr oup 

Test 

Narayan Di agnostic Cent er 

Po wni  77 25-02-2019 1 Bl ood Gr oup Test   

3.  

Bl ood 

Donesti on 

Dhara m Bl ood Bank 

Cha mpa 35 16-09-2019 1 Bl ood Donesti on   

4.  

Genral 

Kno wl edge None College  52 2017-18 02 Hour' s Kno wl edge test    

5.  

Genral 

Kno wl edge None College  70 2018-19 02 Hour' s Kno wl edge test    

 

 

 

 

 

3. 5. 2  Nu mber of functi onal Mo Us wit h i nstit uti ons, ot her uni versities, i ndustries, corporat e houses etc. duri ng t he last fi ve 

years  (10) 

Organisati on 

wi t h whi ch 

Mo U is si gned 

Na me of the 

i nstituti on/ i ndustry/ 

corporate house 

Year of si gni ng 

Mo U 

Durati on Li st the  act ual  

acti vities under 

each MOU year 

wi se 

Nu mber of 

st udents/teachers 

parti ci pated under 

Mo Us  

Nil  

Ni l  Nil  Nil  Nil  Nil  
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Criteri on I V  

Infrastruct ure and Learni ng Resources (100) 

Key Indi cator - 4. 1 Physical Facilities (30)  

 

 

4. 1. 1. 

Ql M 

The Instit uti on has adequat e i nfrastruct ure and physi cal facilities for teachi ng- 

learni ng. viz., cl assrooms, laborat ori es, computi ng equi pment etc.  

 

Descri be t he adequacy of  i nfrastruct ure and physical  facilities  f or  t eachi ng –l earni ng as 

per t he mi ni mu m specified require ment by stat ut ory bodi es wit hi n a maxi mu m 500 wor ds  

 

Fil e Descri pti on: 

 Upl oad any additi onal i nfor mati on 

 Past e  link for additi onal infor mati on 

Ans : The college has adequate physi cal facilities for teachi ng, learni ng activiti es. College 

pre mi ses is located at prime l ocati on on Kharod  ( famous for Chhattisgarh‟s kanshi) 

Bi l aspur- Rai garh marg. Its l ust green and eco-friendl y campus whi ch creat es good 

learni ng environment. The i nfrastruct ure facilities are adequat e according t o t he 

require ment of st udents. The college has t he followi ng facilities for teachi ng-learni ng 

and equi pment.  

Facilities for teachi ng- Learni ng Activities: 

1.  16 Acre green campus.  

2.  Garden wit h varities of  trees and pl ants i n surroundi ng.  

3.  Co mput er l ab for PGDCA havi ng 24 comput ers syste ms and 10 UPS and 1 di git al 

proj ect or. 2 Transparency paper project or.  

4.  I QAC cell havi ng comput er and i nt ernet connection.  

5.  Separat e common room and washroo m for girls. 

6.  Separat e wash rooms for st udents and st aff me mbers.  

7.  Cl ean dri nki ng wat er facility. Suggesti on boxes.  

8.  Int ervert or or UPS facility for office.  

9.  Li brary havi ng reference books, encycl opedi a and newspapers wit h reading rooms 

for st udents and st aff. 

10.  Cant een facility for st udents and st affs. 

 

4. 1. 2. 

 

Ql M 

The Instit uti on has adequat e facilities for cult ural activities, sports, games (i ndoor, 

out door), gy mnasi um, yoga et c.  

 

Descri be t he adequacy of facilities for cult ural activities, sports, games and cult ural 

activities whi ch i ncl ude specificati on about area/size, year of est ablishment and user 

rat e wit hi n a maxi mum of 500 words  

Fi l e Descri pti on  

 Upl oad any additi onal inf or mati on 

 Past e  li nk for additi onal  i nfor mati on                                                            

Ans : Cult ural activities- Unit of NSS i nvol ve i n vari ous awareness programs like cleanli ness 

exhi biti on, Anti-tobacco rallys, Nati onal unity programs ( St age perfor mance and essay 

writi ng competition ) Swachchht a abhi yan, vot ers awareness programs t hrough 

cult ural activities. 

Sports activities- 5 acre pl ay ground, college have one  sport teacher. We conduct 

vari ous i ndoor and out door games li ke chess , carrom, badmi nt on, ( court not avail able 

we conduct ed on out door ground)  
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Out door games-  Cri cket, foot ball, volleyball, at hletics. We organizes i nt er i nstit uti onal 

competiti on ( school- college, college-college i nt er district level )  

Gy mnasi um and Yoga- NI L    
 

 

4. 1. 3 Percent age of classroo ms and se mi nar halls wit h I CT - enabl ed facilities such as s mart class, LMS, et c (10)  

Roo m nu mber or Na me  of classroo ms/ Se mi nar Hall with LCD / 

wi fi/ LAN facilities wit h room nu mbers 

Type of I CT 

facility 

Li nk to geo tagged 

phot os and master ti me 

tabl e 

Ni l  Ni l  Ni l  

** ( Dat a for the latest compl eted acade mi c year)  

 

 

 

 

 

 

 

 

4. 1. 4 Average percent age of expendit ure, excl udi ng sal ary for i nfrastruct ure aug ment ati on duri ng last five years (I NR i n 

Lakhs)  (10)  

 

 4. 4. 1 Average percent age of expendit ure i ncurred on mai nt enance of infrastruct ure (physical and acade mi c support 

facilities) excl udi ng sal ary component  duri ng t he last five years (I NR i n lakhs) (10) 

Year 

Budget all ocated for 

i nfrastruct ure 

aug ment ati on 

 Expenditure for 

i nfrastruct ure 

aug ment ati on 

Tot al 

expenditure 

excl udi ng 

Sal ary  

Expendit ure on mai nt enace 

of acade mi c facilities 

(excl udi ng sal ary for human 

resources)  

Expendit ure 

on 

mai nt enance 

of physical 

facilities 

(excl udi ng 

sal ary for 

hu man 

resources)  

2015-16 Book 200000 200000 Book purchase   

  El ectri city 65000 65000 El ectricit y bill payment    

  Sti osnory & Pri nti ng 11000 10967 St ati onary expendit ure   

  Offi ce  Furniture 200000 199055 Purchasi ng office furnit ure   

  

Infor mati on 

technol ogy 400000 399954 

Ca mera & Co mput er 

purchase   

  Ra w Materi al 500000 499016 Sci ence Practical Mat erial   

  Non office furniture 200000 199818 St udent table and Chair   

  Equi pment  200000 199985 Practical Mat erial   

  Sports 200001 199910 Sporti ng Goods   

2016-17 Offi ce  Furniture 200000 199999 Purchasi ng office furnit ure   

  El ectri city 70000 70000 El ectricit y bill payment    

  Sti osnory & Pri nti ng 8000 7940 St asonory expendit ure   

  Inci dental expenses 5000 4032 Inci dent al expenses   

  Book 200000 200000 Book purchase   

  

Infor mati on 

technol ogy 200000 199958 

Ca mera & Co mput er 

purchase   

  Ra w Materi al 400000 399016 Sci ence Practical Mat erial   

  Non office furniture 200000 198243 St udent table and Chair   

  Equi pment  100000 99603 Parctical Mat erial   
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  Sports 200000 199474 Sporti ng Goods   

2017-18 Postage 6000 6000 Post age   

  Offi ce  Furniture 28000 25808 Purchasi ng office furnit ure   

  Book 150000 150000 Book purchase   

  El ectri city 310000 178000 El ectricit y bill payment    

  St ati onary & Pri nti ng 33000 33000 St asonory expendit ure   

  Inci dental expenses 10000 9870 Inci dent al expenses   

  Ra w Materi al 50000 49754 Sci ence Practical Mat erial   

  Non office furniture 80000 80000 St udent table and Chair   

  Sports 70000 69984 Sporti ng Goods   

2018-19 Equi pment  100000 100000 Parctical Mat erial   

  Non office furniture 200000 199954 St udent table and Chair   

  Book 450000 450000 Book purchase   

  El ectri city 170000 150000 El ectricit y bill payment    

  St ati onary & Pri nti ng 40000 30040 St asonory expendit ure   

  Inci dental expenses 15000 10022 Inci dent al expenses   

  

Infor mati on 

technol ogy 300000 300000 

Ca mera & Co mput er 

purchase   

  Ra w Materi al 280000 199496 Sci ence Practical Mat erial   

2019-20 Book 300000 299361 Book purchase   

  El ectri city 144820 144810 El ectricit y bill payment    

  St ati onary & Pri nti ng 49970 49870 St asonory expendit ure   

  

Infor mati on 

technol ogy 484896 484895 

Ca mera & Co mput er 

purchase   

  Affili ati on 269000 269000 Advance adj ust ment    

  Ra w Materi al 179968 179905 Sci ence Practical Mat erial   

  Non office furniture 400000 399982 St udent table and Chair   

  Sports 100000 99886 Sporti ng Goods   

  Equi pment  200000 199940 Parctical Mat erial   

 

To be discussed wit h I A and FO and l ook at NI RF 

 

Key Indi cator - 4. 2 Li brary as a Learni ng Resource (20) 

 

4. 2. 1. 

Ql M 

Li brary is auto mated usi ng Integrated Li brary Manage ment Syste m (IL MS)  

Dat a Require ment for last five years: Upl oad a descri pti on of library wit h,  

 Na me of I LMS soft ware 

 Nat ure of aut omati on (fully or partiall y) 

 Versi on 

 Year of Aut omati on 

 

Fil e Descri pti on: 

 Upl oad any additi onal i nfor mati on 

 Past e li nk for Additi onal Infor mati on 

Ans-  NI L 
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4. 2. 2 The i nstit ution has subscri pti on for the foll owi ng e-resources  (6) 

1. e-j ournals, 2. e-ShodhSi ndhu, 3. Shodhganga me mbershi p, 4. e-books, 5. Dat abases, 6. Re mot e access t o e- resources 

4. 2. 3 Average annual expenditure for purchase of books/ e-books and subscri pti on t o journals/e-j ournals duri ng t he last 

fi ve years (I NR i n Lakhs) (5) 

2015- 16 

Li brary 
resources 

If yes, details of 
me mbershi ps/su
bscri pti ons  

Expendi ture on 
subscri pti on to e-
j our nal s,  e- books 
(I NR i n l akhs) 

Expendi ture on 
subscri pti on to 
ot her e-
resources (I NR 
i n l akhs) 

Tot al 
Li brary 
Expendi ture 

Li nk to the 
rel evant 
docu ment  

Books Nil  Ni l  Ni l  29816 Ni l  

Jour nal s  Nil  Ni l  Ni l  Ni l  Ni l  

e – j our nal s  Nil  Ni l  Ni l  Ni l  Ni l  

e- books Nil  Ni l  Ni l  Ni l  Ni l  

e- ShodhSi ndhu Nil  Ni l  Ni l  Ni l  Ni l  

Shodhganga Nil  Ni l  Ni l  Ni l  Ni l  

Dat abases Nil  Ni l  Ni l  Ni l  Ni l  

Local and / or 
Re mot e access 
to e- resources 
(Specify) 

Nil  Ni l  Ni l  Ni l  Ni l  

2016- 17 

Li brary 
resources 

If yes, details of 
me mbershi ps/sub
scri pti ons  

Expendi ture on 
subscri pti on to e-
j our nal s,  e- books 
(I NR i n l akhs) 

Expendi ture on 
subscri pti on to 
ot her e-
resources (I NR 
i n l akhs) 

Tot al 
Li brary 
Expendi ture 

Li nk to the 
rel evant 
docu ment  

Books Nil  Ni l  Ni l  31897 Ni l  

Jour nal s  Nil  Ni l  Ni l  Ni l  Ni l  

e – j our nal s  Nil  Ni l  Ni l  Ni l  Ni l  

e- books Nil  Ni l  Ni l  Ni l  Ni l  

e-
ShodhSi ndhu 

Nil  Ni l  Ni l  Ni l  Ni l  

Shodhganga Nil  Ni l  Ni l  Ni l  Ni l  

Dat abases Nil  Ni l  Ni l  Ni l  Ni l  

Local and / or 
Re mot e 
access to e- 
resources 
(Specify) 

Nil  Ni l  Ni l  Ni l  Ni l  

2017- 18 

Li brary 
resources 

If yes, details of 
me mbershi ps/sub
scri pti ons  

Expendi ture on 
subscri pti on to e-
j our nal s,  e- books 
(I NR i n l akhs) 

Expendi ture on 
subscri pti on to 
ot her e-
resources (I NR 
i n l akhs) 

Tot al 
Li brary 
Expendi ture 

Li nk to the 
rel evant 
docu ment  

Books Nil  Ni l  Ni l  32700 Ni l  

Jour nal s  Nil  Ni l  Ni l  Ni l  Ni l  

e – j our nal s  Nil  Ni l  Ni l  Ni l  Ni l  
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e- books Nil  Ni l  Ni l  Ni l  Ni l  

e-
ShodhSi ndhu 

Nil  Ni l  Ni l  Ni l  Ni l  

Shodhganga Nil  Ni l  Ni l  Ni l  Ni l  

Dat abases Nil  Ni l  Ni l  Ni l  Ni l  

Local and / or 
Re mot e 
access to e- 
resources 
(Specify) 

Nil  Ni l  Ni l  Ni l  Ni l  

2018- 19 

Li brary 
resources 

If yes, details of 
me mbershi ps/sub
scri pti ons  

Expendi ture on 
subscri pti on to e-
j our nal s,  e- books 
(I NR i n l akhs) 

Expendi ture on 
subscri pti on to 
ot her e-
resources (I NR 
i n l akhs) 

Tot al 
Li brary 
Expendi ture 

Li nk to the 
rel evant 
docu ment  

Books Nil  Ni l  Ni l  34496 Ni l  

Jour nal s  Nil  Ni l  Ni l  Ni l  Ni l  

e – j our nal s  Nil  Ni l  Ni l  Ni l  Ni l  

e- books Nil  Ni l  Ni l  Ni l  Ni l  

e-
ShodhSi ndhu 

Nil  Ni l  Ni l  Ni l  Ni l  

Shodhganga Nil  Ni l  Ni l  Ni l  Ni l  

Dat abases Nil  Ni l  Ni l  Ni l  Ni l  

Local and / or 
Re mot e 
access to e- 
resources 
(Specify) 

Nil  Ni l  Ni l  Ni l  Ni l  

2019- 20 

Li brary 
resources 

If yes, details of 
me mbershi ps/sub
scri pti ons  

Expendi ture on 
subscri pti on to e-
j our nal s,  e- books 
(I NR i n l akhs) 

Expendi ture on 
subscri pti on to 
ot her e-
resources (I NR 
i n l akhs) 

Tot al 
Li brary 
Expendi ture 

Li nk to the 
rel evant 
docu ment  

Books Nil  Ni l  Ni l  35053 Ni l  

Jour nal s  Nil  Ni l  Ni l  Ni l  Ni l  

e – j our nal s  Nil  Ni l  Ni l  Ni l  Ni l  

e- books Nil  Ni l  Ni l  Ni l  Ni l  

e-
ShodhSi ndhu 

Nil  Ni l  Ni l  Ni l  Ni l  

Shodhganga Nil  Ni l  Ni l  Ni l  Ni l  

Dat abases Nil  Ni l  Ni l  Ni l  Ni l  

Local and / or 
Re mot e 
access to e- 
resources 
(Specify) 

Nil  Ni l  Ni l  Ni l  Ni l  
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4. 2. 4. 

 

Qn M 

Percent age per day usage of library by teachers and st udents ( foot falls and l ogi n 

dat a for onli ne access) 

 ( Dat a for t he l atest compl eted acade mi c year) 

 

4. 2. 4. 1. Nu mber of teachers and st udents usi ng li brary per day over last one year 

 

Dat a Require ment  

 Upl oad last page of accessi on register det ails 

 Met hod of computi ng per day usage of library 

 Nu mber of users usi ng library t hrough e-access 

 Nu mber of physi cal users accessi ng li brary 

 

For mul a: 

 
 

 

Fil e Descri pti on( Upl oad)  

 Any additi onal i nfor mation 

 Det ails of library usage by teachers and st udents 

Ans : About 20 % per day uses of li brary by teachers and st udents.  

 

 

4. 3. 1. 

Ql M 

Instit uti on frequently updat es its IT facilities i ncludi ng Wi - Fi  

 

Descri be I T facilities i ncludi ng Wi - Fi wit h dat e and nat ure of updati on wit hin a 

maxi mu m of 500 wor ds  

  File Descri pti on  

 Upl oad any additi onal i nfor mati on 

 Past e li nk for additi onal inf or mati on         

Ans : Presenntly Wifi facilities not avail abl e . but i n t he acade mi c year 2014- 2015 such  

facilities avail able . 
 

 

4. 3. 2. 

 

Qn M 

St udent – Co mput er ratio ( Dat a for t he l atest compl et ed acade mi c year) 

 

Nu mber of st udents : Number of Co mput ers 

 Dat a Require ments:  

 Nu mber of comput ers i n wor ki ng conditi on 

 Tot al Nu mber of st udents             

Fil e Descri pti on  

 Upl oad any additi onal i nfor mati on 

 St udent – comput er rati o       

Ans : St udent –comput er rati o is NI L 
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4. 3. 3. 

 

Qn M 

Bandwi dt h of i nt ernet connecti on i n t he Instit ution  

Opti ons: 

A.  ≥50 MBPS 

B.  30 MBPS – 50 MBPS 

C.  10 MBPS – 30 MBPS 

D.  10 MBPS – 05 MBPS 

E.  < 05 MBPS   

 

Dat a Require ment: 

 Avail abl e i nternet bandwidt h 

 

Fil e Descri pti on 

 Upl oad any additi onal Infor mati on 

 Det ails of availabl e bandwi dt h of i nternet connection i n t he Instit ution 

Ans : NI L  

 

 

Key Indi cator – 4. 4 Mai ntenance of Campus Infrastruct ure (20) 
 

4. 4. 1 

 

Qn M 

Average percent age of expendit ure i ncurred on mai nt enance of i nfrastruct ure 

(physi cal and acade mi c support facilities) excl udi ng sal ary component duri ng t he 

last five years(I NR i n Lakhs) 

 

4. 4. 1. 1. Expendit ure i ncurred on mai nt enance of infrastruct ure (physi cal facilities and 

acade mi c support facilities) excl udi ng salary component year wise  duri ng the last 

fi ve years (I NR i n lakhs) 

 

Dat a Require ment year wi se: ( As per Dat a Te mplate i n Secti on  B) 

 Non sal ary expendit ure incurred  

 Expendit ure i ncurred on mai nt enance of ca mpus infrastruct ure  

 

For mul a: 

 

 
 

 
 

Fil e Descri pti on: 

 Upl oad any additi onal i nfor mati on 

 Audited state ments of accounts. 

 Det ails about assi gned budget and expendit ure on physi cal facilities and 

acade mi c support facilities ( Dat a Te mpl at es) 
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Ans :  

Year 2015- 16 2016- 17 2017-

18 

2018- 19 2019- 20 

I NR i n 

Lakhs 

161 168 167 206 285 

 

 

4. 4. 2. 

 

Ql M 

There are est ablished syste ms and procedures for mai nt ai ni ng and utilizing 

physi cal, acade mi c and support facilities - laboratory, library, sports compl ex, 

comput ers, cl assrooms etc. 

 

Descri be policy det ails of  syst e ms  and pr ocedures  f or  mai nt ai ni ng and utilizi ng 

physi cal,  acade mi c and support  facilities  on t he website wit hi n a maxi mu m of  1000 

wor ds  

 

 

 File Descri pti on: 

 Upl oad any additi onal i nfor mati on 

 Past e li nk for additi onal inf or mati on 

Ans :  The college has mai ntenance committee t hat oversees t he mai nt enance of buil di ngs, 

cl assrooms and l aborat ories.  

 • The mai nt enance commi ttee is headed by t he pri ncipal who i n t urn monit ors the work of 

t he Supervisor at t he next level. The Supervisor is account abl e t o t he pri nci pal and 

functi ons as t he coordi nator who efficiently organizes t he workforce, mai nt ai ning dut y files 

cont ai ni ng det ails about t heir i ndi vi dual fl oor - wise responsi bilities, ti mi ngs, leave etc. The 

mai nt enance officer conducts peri odi c checks t o ensure t he efficiency / worki ng conditi on 

of t he i nfrastruct ure.  

 • Cl eaned and mai nt ai ned regul arly by Non - teachi ng st aff assi gned for each floor. Wash 

roo ms and rest rooms are well mai nt ai ned. Dust bi ns are pl aced i n every fl oor. The Green 

Cover of t he campus is well mai nt ai ned by a full ti me gardener.  

 • Opti mum worki ng condi tion of all properties/ equip ment on t he campus is ensured 

t hrough annual mai ntenance contracts ( AMC). The AMC purvi ew i ncl udes mai ntenance 

of Generat or, CCTV cameras and Wat er Purifiers. Apart from contract workers, Parki ng 

facility is well organized. It is efficiently mai nt ai ned by annually renewed contract 

e mpl oyees. 

 • The campus mai nt enance is monit ored t hrough surveill ance Ca meras.  

 • Every depart ment mai ntai ns a st ock register for t he avail abl e equi pment.  

 • Proper i nspecti on is done and verificati on of st ock takes pl ace at t he end of every year.  

 • The civil and electrical work is adequat ely monit ored and mai nt ai ned by t he Pri nci pal 

Office 

• Peri odi c reporti ng on requi re ment s of repairs and mai nt enance are sub mitted by t he 

HODs t o t he Pri nci pal office. The require ment s are collectively processed i n every se mest er 

break so as t o keep t hi ngs ready for t he new se mest er. 

 • Pest control of library books and records is done every year by t he mai nt enance 

depart ment. The non-t eachi ng st aff is also trai ned i n mai nt enance of science and comput er 

equi pment. Such as file arrange ment s and mai nt ai ning practical i nstrument s. 
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Criteri on V 

St udent Support and Progressi on (130)  

 

Key Indi cator - 5. 1 St udent Support (50) 
 5. 1. 1 Average  percent age of students benefited by schol arships and freeshi ps provi ded by the Government duri ng t he 

last five years  (20) 

 Year Na me of the sche me Nu mber of students 
benefited by gover nment 

sche me and a mount 

Nu mber of students 
benefited by  the 

i nstituti on' s sche mes 
and a mount  

Li nk to 
rel evant 
docu ment  

Nu mber of 
students Amount 

Nu mber 
of 
students Amount   

2015- 16 Post Matri c Schol arshi p 1006 2957200 Ni l  Ni l  Ni l  

2016- 17 Post Matri c Schol arshi p 1168 3442860 Ni l  Ni l  Ni l  

2017- 18 Post Matri c Schol arshi p 1160 3531700 Ni l  Ni l  Ni l  

2018- 19 Post Matri c Schol arshi p 1213 3903550 Ni l  Ni l  Ni l  

2019- 20 Post Matri c Schol arshi p 1356 4729725 Ni l  Ni l  Ni l  

Tot al   5903 14308285 0 0 0 

Aver age percent age of l ast 5 years  =87. 46% 
 

 

5. 1. 2 Average  percent age  of st udents benefited by schol arshi ps, freeshi ps, etc. provi ded by t he i nstit uti on besi des 

government sche mes duri ng the last five years   (05) 

 

Ans : NI L 

 

 

 

 

5. 1. 3 Capacit y buil di ng and skills enhance ment initiatives taken by t he i nstit ution i ncl ude the foll owi ng (10)  

1. Soft skills, 2. Language and communi cati on skills, 3. Life skills ( Yoga, physical fit ness, healt h and hygi ene), 4. 

I CT/ co mputi ng  skills 

Na me of the capability 

enhance ment progra m 

Date of i mpl e ment ati on ( DD-

MM- YYYY)  

Nu mber of students 

enrolled 

Na me of the 

agenci es/ consultants 

i nvol ved wit h contact 

details (if any) 

Gui dance for Co mpetiti ve 

Exa m 10/ 10/ 2019 t o 20-10- 2019 200 Ni l  

Career Counseli ng 06-10-2018 t o 16-10-2018 210 Ni l  

Career Counseli ng 16-08-2017 t o 31-01-2018 225 Ni l  

Career Counseli ng 20-08-2016 t o 30-01-2017 190 Ni l  

Re medi al Coachi ng 20-08-2015 t o25-01-2016 300 Ni l  

Re medi al Coachi ng 25-08-2014 t o 30-01-2015 200 Ni l  
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5. 1. 4 Average percent age of students benefitted by gui dance for competiti ve exa mi nati ons and career counseli ng offered by 

the instit uti on duri ng t he last five years  (10) 

Year Na me of the Acti vity conducted 

by the HEI  to offer gui dance 

for  co mpetiti ve exa mi nati ons 

offered by the i nstituti on duri ng 

the l ast five years  

Na me of the Acti vity conducted 

by the HEI  to offer gui dance for  

career counseli ng offered by the 

i nstituti on duri ng the l ast five 

years  

Nu mber of 

st udents 

pl aced  

through 

ca mpus 

pl ace ment  

Li nk to the 

rel evant 

docu ment  

  

Na me of the 

Acti vity  

Nu mber of 

st udents 

attended / 

parti ci pated 

Det ails of 

career 

counseli ng 

Nu mber of 

st udents 

attended / 

parti ci pated     

2016- 17 Ni l  Ni l  Ni l  Ni l  Ni l  Ni l  

2017- 18 Ni l  Ni l  Ni l  Ni l  Ni l  Ni l  

2018- 19 Ni l  Ni l  Ni l  Ni l  Ni l  Ni l  

2019- 20 Ni l  Ni l  Ni l  Ni l  Ni l  Ni l  

2020- 21 Ni l  Ni l  Ni l  Ni l  Ni l  Ni l  
 

 

5. 1. 5.  

 

Qn M 

The Instit uti on has a transparent mechani s m for ti mel y redressal of st udent gri evances 

i ncl udi ng sexual harassme nt and raggi ng cases 

 

1.  I mpl e ment ati on of gui delines of stat ut ory/regul at ory bodi es 

2.  Or ganisati on wi de awareness and undertaki ngs on policies wit h zero t olerance  

3.  Mechanis ms for submi ssion of  onli ne/ offli ne st udents’ grievances 

4.  Ti mel y redressal of the  grievances t hrough appropriate committees 

 

 Opti ons: 

 

A.  All of t he above 

B.  Any 3 of t he above 

C.  Any 2 of t he above 

D.  Any 1 of t he above 

E.  None of t he above 

 

Dat a Require ment:  

Upl oad t he gri evance redressal  policy docu ment  wit h reference t o pr eventi on of  sexual 

harass ment  committee and anti  raggi ng co mmittee,  constit ution of  vari ous  co mmittees  f or 

addressi ng t he i ssues,  mi nut es  of  t he meeti ngs  of  the co mmittees,  nu mber  of  cases  recei ved 

and redressed.  
Fil e Descri pti on ( Upl oad)  

 Mi nut es of the meeti ngs of st udent redressal committee, preventi on of sexual harass ment 

committee and Anti Raggi ng committee 

 Upl oad any additi onal informati on 

 Det ails of st udent grievances i ncl udi ng sexual harassment and raggi ng cases 

Ans :  ( A) All of t he above  
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Key Indi cator - 5. 2 St udent Progressi on (25) 

5. 2. 1 Average percent age of place ment of out goi ng st udents duri ng t he last five years (10)  

Year  

Na me of student pl aced  and 

contact details Progra m graduated fro m   

Na me of the  

e mpl oyer wit h 

contact details 

Pay package at 

appoi nt ment  

2020 

Mukes h Ku mar Sahu S/ o 

Sant osh Ku mar Sahu B. Sc. III ( Mat hs) Vyakhyat a ( Mat hs) _ 

2020 Punara m Navrat na M. Co m.  Asst. Prof.  PSC  

 

 

5. 2. 2 Average percent age of students  progressi ng t o hi gher educati on  duri ng t he last five years (10) 

Na me of student enrolli ng 

i nto hi gher educati on 

Progra m graduated fro m   Na me of i nstituti on joi ned Na me of 

progra mme 

ad mi tted to 

Utt ara Kurrey 

Govt. Lax maneshwar Coll ege 

Kharod 

Govt. T. C. L. PG Coll ege 

Janj gi r L. L. B.  

Vi vek Lahare 

Govt. Lax maneshwar Coll ege 

Kharod 

Govt. P. G. Science. College 

Bil aspur M. Sc.  

Shatruhan sahu 

Govt. Lax maneshwar Coll ege 

Kharod 

Govt. P. G. Science. College 

Bil aspur M. Sc.  

Ku.  Priti Bhardwaj  

Govt. Lax maneshwar Coll ege 

Kharod 

Govt. P. G. Science. College 

Bil aspur M. Sc.  

Ku.  See ma Sahu 

Govt. Lax maneshwar Coll ege 

Kharod 

Govt. P. G. Science. College 

Bil aspur M. Sc.  

Sanj ay Agrawal  

Govt. Lax maneshwar Coll ege 

Kharod Kol kata C. A.  

Si vani Agrawal  

Govt. Lax maneshwar Coll ege 

Kharod Dr. C. V. Ra man Uni versity  M. B. A.  

Suraj Keshar wani  

Govt. Lax maneshwar Coll ege 

Kharod Rai pur C. A.  

Lucky Keshrawani  

Govt. Lax maneshwar Coll ege 

Kharod Rai pur C. A.  

Khagendra Bharda waj  

Govt. Lax maneshwar Coll ege 

Kharod T. C. L.  L. L. B.  

Jharna Sahu 

Govt. Lax maneshwar Coll ege 

Kharod 

Govt. E. R. R PG Sci ence 

Coll ege, Bil aspur.  M. Sc( Botany) 

Prakash Ni ral a 

Govt. Lax maneshwar Coll ege 

Kharod 

Govt. E. R. R PG Sci ence 

Coll ege, Bil aspur  M. Sc( Botany) 

Lalita 

Govt. Lax maneshwar Coll ege 

Kharod D. R. S college Kasdol  M. Sc( Che mi stry) 

Durpati Sahu 

Govt. Lax maneshwar Coll ege 

Kharod D. R. S college Kasdol  M. Sc( Zool ogy) 

Ki s han Roy 

Govt. Lax maneshwar Coll ege 

Kharod D. R. S college Kasdol  M. Sc( Che mi stry) 

Shristy yadav  

Govt. Lax maneshwar Coll ege 

Kharod 

D. P. Vi pra college , 

BI LASPUR  M. Sc ( Zool ogy) 

Raj nandi ni Sahu 

Govt. Lax maneshwar Coll ege 

Kharod 

D. P. Vi pra college , 

BI LASPUR M. Sc( Botany) 

Ras h mi Yadav  

Govt. Lax maneshwar Coll ege 

Kharod 

D. P. Vi pra college , 

BI LASPUR M. Sc ( Zool ogy) 

Anj u Ver ma  

Govt. Lax maneshwar Coll ege 

Kharod MLD Coll ege Sheori narayan  M. Sc ( Zool ogy) 

Ni kita Sahu  

Govt. Lax maneshwar Coll ege 

Kharod 

Pt. J. L. N Coll ege 

Na wagarh, Janjgi r- Cha mpa M. Sc( Che mi stry) 

Nu mber of St udents Proceedi ng Fro m UG to PG  – 21 
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5. 2. 3 Average percent age of students qualifyi ng i n state/ national/ internati onal level exa mi nati ons duri ng t he last 

fi ve years (eg: J AM/ GATE/ CLAT/ GMAT/ CAT/ GRE/ TOEFL/ Ci vil Services/ St at e govern ment exa mi nati ons, 

et c.) (05) 

Sr. 
No.  

Year 

Regi strati o
n 

nu mber/ro
ll number 

f or the 
exa m 

Na mes of 
students 
sel ected/ 
qualifi ed 

Exa mi nati on qualifi ed  

NET SLET GATE G MAT CAT GRE J AM IELTS TOEFL 

Ci vil 
Serv
ices 

State 
gover
n men
t 
exa mi
nati o
ns 

Ot her 
exa mi n
ati ons 
conduc
ted by 
the 
State / 
Central 
Gover n
ment 
Agenci
es 
(Specif
y) 

1 
2015
-16 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

2 
2016
-17 0            0 0 0 0 0 0 0 0 0 0 0 0 0 

3 
2017
-18 0 

1 . Shravan 
Kri shna 
Agrawal  
2. Ravi ndra 
Ku mar  1 2 0 0 0 0 0 0 0 0 0 0 

4 
2018
-19 0 

 
0 1 0 0 0 0 0 0 0 0 0 0 

5 
2019
-20 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

    
Gr and 
Tot al     1  3 0 0 0 0 0 0 0 0 0 0 

Instructi on: Pl ease do not i ncl ude i ndi vi dual uni versity's entrance exa mi nati on.  

 

 

 

 

Key Indi cator - 5. 3 St udent Partici pati on and Acti vities (45) 
5. 3. 1 Nu mber of awards/ medals for outstandi ng perfor mance i n sports/cult ural acti vities at uni versit y/state/ nati onal / 

i nternati onal level (award for a tea m event shoul d be count ed as one) duri ng t he last five years.(20) 

 

Year 

Na me of the award/ 

me dal  

Tea m / 

Indi vi dual  

Uni versity/ State/ Nati onal/ 

Internati onal  

Sports/ 

Cul t ural  

Na me of the 

st udent 

2015-16 _ Tea m Uni versity Kabaddi  Rupesh Aditya 

  kabaddi  Nati onal  sports   

Pradeep 

Banj are 

2016-17 

Best unit  of NSS  i n  

Bil aspur Uni versity , Uni. Labl e NSS   Coll ege Unit 

2016-17 _ Tea m Uni versity Foot ball Pi nt u Sonwani  

2017-18 _ _ _ _ _ 

2018-19 _ _ _ _ _ 

2019-20 _ _ _ _ _ 
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5. 3. 2 

 

Ql M 

Instit uti on facilitates st udents‟ represent ati on and engage ment  i n vari ous 

ad mi nistrative,  co-curricul ar and extracurricul ar activities foll owi ng duly 

est ablished processes and nor ms (st udent council, st udents represent ati on on vari ous 

bodi es)  

Descri be the  students’ represent ati on and engagement  in vari ous admi nistrati ve,  co-

curricul ar and extracurricul ar acti vities wit hi n a maxi mu m of 500 wor ds  

 

Fil e Descri pti on 

 Past e li nk for additi onal inf or mati on 

 Upl oad any additi onal i nfor mati on 

Ans : St udents have active represent ati on on acade mi c and admi nistrative bodies and committees 

of t he Instit ute. Cl ass Co mmi ttees All programmes have cl ass committees for each course 

t hat comprise of st udent me mbers representi ng meritori ous as well as weak st udents, al ong 

wit h faculty me mbers nomi nated by t he Head of t he Depart ment, ot her t han t he course 

teacher. The Cl ass Co mmi ttees provi de feedback on all aspects of t he programme and 

respective course. Cl ass Co mmittee Meeti ngs are held regul arly, at least t wi ce in each 

se mest er. Cult ural and Sports Co mmitt ees St udents have strong represent ati ons i n all 

cult ural and sports and games committees and hel p in organi zati on and manage ment of 

events.  

Or gani zati on of Speci al Events St udents organize and celebrat e t he Nati onal Teachers Day, 

on Sept. 5, every year by honori ng retired teachers and presenti ng cult ural progra mme, i ntra-

faculty and i nt er-faculty cult ural and sports competitions, Independence Day, Republic Day, 

Engi neers Day, Science Day and vari ous NSS and soci al service activities.  

The above activities enhance t heir communi cati on skills, manage ment skills, leadershi p 

skills, team- work, ti me- manage ment, resource manage ment skills and buil ds confi dence i n 

each st udent. 
 

 

 

5. 3. 3 Average nu mber of sports and cult ural acti vities/events in whi ch st udents of t he Instituti on partici pated duri ng last five 

years (organised by t he i nstit ution/ ot her instit utions) (20) 

Date of event/ acti vity ( DD- MM-

YYYY)  Na me  of the event/ acti vity Na me of the student parti ci pated 

2014-15 At hel etics ( M+ W)  22 Onl y 

2015-16 Kabaddi  12 Onl y 

2016-17 Kabaddi ( Men' s) 12 Onl y 

2017-18 At hel etics ( Men' s) 24 Onl y 

2018-19 Kabaddi ( Men' s) 12 Onl y 

2019-20  - - 

 

Note: Cl assify the data and provi de year wise 

 

 

5. 4.

1 

 

Ql M 

There is a registered Al umni Associ ati on t hat cont ri but es si gnificantly t o t he devel opment of t he 

 i nstit uti on t hrough fi nanci al and/ or ot her support services 

Descri be contri buti on of al umni associ ation t o t he instit ution wit hi n a maximu m of 500 wor ds  

 

Fil e Descri pti on: 

 Past e li nk for additi onal inf or mati on 

 Upl oad any additi onal i nfor mati on 
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Ans 

:  

The college has  Al umni  associ ati on est ablished through I QAC whi ch cont ri but e si gnificantly t o 

 t he devel opment of t he instit uti on as well as st udent personality devel opment. To promot e all t he 

 st udents for better fut ure. Al umni Associ ati on registrati on on progress. 
● Whil e rej uvenati ng t he me mori es of t he college, a net work of ol d st udents was achi eved.  

● Now t hese days it is t he backbone of t he i nstit uti on. The i nstit uti on rests on t he rich hist ory of t he st udent‟s 

 success 

and gl ory.  

● Associ ati on regul arly meets and i nt eracts wit h t he manage ment. It is t he fl ag bearer of t he 

devel opment s i n t he i nstit ution.  

 ● The Al umni organizes lect ures on personality development. Over t he years it has been hel pi ng i n hol di ng  

i nt eractive sessi ons t o motivat e st udents regardi ng soci al adj ust ments and career seeki ng.  

● The al umni also hel p t he i nstit uti on by i nfl uenci ng i ndustries and ot her agencies i n getti ng pl ace ments 

fests for t he i nstit uti on. The al umni has expanded and strengt hened it wit h new enrol ments.  

● The al umni appear for vari ous activities and t heir suggesti ons are t aken i nt o account. Al umni day is 

cel ebrat ed and t heir achi eve ment s are recognized. The successful al umni are select ed as guests of honor  

for awards.  

Al umni Associ ati on Benefits for St udents:  

● Personality Devel opment  Program s 

● Career Gui dances 

● Industry Instit ut e Int eraction  

● Ment ori ng  

● Proj ect Assist ance for final year st udents 

● Arrangi ng se mi nar for M. A st udents 

Co mmi tee Me mbers: 

 

Sr. No.   Na me  Desi gnati on 

1.  Pra mil Yadav Presi dent  

2.  Sateesh Sahu Secretary 

 

 

 
 

 

5. 4. 2 

 

 

Qn M 

Al umni contri buti on duri ng t he l ast five years (INR i n Lakhs) 

 

Opti ons: 

A.  ≥ 5 Lakhs 

B.  4 Lakhs - 5 Lakhs 

C.  3 Lakhs  - 4 Lakhs                              Opt one 

D.  1 Lakhs   - 3 Lakhs 

E.  <1 Lakhs 

 

Dat a Require ment for last five years (year wise): 

 Al u mni associ ati on / Name of t he al umnus 

 Quant um of contri buti on 

 Audited State ment of account of t he i nstitution reflecting t he recei pts.  

 
Fil e Descri pti on  

 Upl oad any additi onal informati on 

Ans : < 1 Lakh 
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Criteri on VI 

Governance, Leadership and Manage ment (100) 

Key Indi cator - 6. 2 Strategy Devel opment and Depl oy ment (10) 

 

 
 

6. 1. 1 

 

Ql M 

The governance of t he instit uti on is reflective of and i n t une wit h t he vision and 

mi ssi on of t he i nstit uti on 

 

Descri be  the visi on and mi ssi on state ment of t he instit ution on t he nat ure of 

governance, perspecti ve pl ans and partici pati on of the teachers i n t he decision maki ng 

bodi es of t he instit ution wi t hi n a maxi mu m of 500 wor ds  

 

Fil e Descri pti on  

 Past e li nk for additi onal inf or mati on  

 Upl oad any additi onal i nfor mati on 

Ans : Vi si on: To be a pre mi er i nstit uti on i n t he fiel d of Quality educati on, research for t he 

better ment of soci ety. 

 Mi ssi on: To provi de, nurture and mai nt ai n conduci ve environment for acade mi c 

excellence, research and ent repreneurshi p t o prepare compet ent, et hi cal and socially 

responsi bl e fut ure citizen . 

 Quality Policy: To provi de val ue based quality education mai nt ai ni ng pace wit h changi ng 

technol ogy t o produce compet ent and skilled professionals ready t o accept gl obal 

challenges. Quality Obj ectives:  

1. To i mbi be quality consciousness at all levels of t he st aff.  

2. Strict NO t o compro mi se wit h quality. 

 3. Strive t o do still better. 

 4. Discourage Short Cuts. The mi ssi on of t he i nstit ute st ate ment defi nes t he Instit ut e's 

di sti nctive charact eristics in ter ms of addressi ng t he needs of t he soci ety, st udent s, i nstit ut e‟s 

val ue orient ati on, and vision for t he fut ure.  

The Visi on and Mi ssi on of t he i nstit ut e are i n t une wi t h t he obj ectives of hi gher educati on. 

The for mal and i nfor mal arrange ment s i n t he i nstit ute t o co-ordi nat e t he academi c and 

ad mi nistrative pl anni ng and i mpl e ment ati on reflects t he i nstit uti ons efforts i n achi evi ng its 

visi on. Reflecti on of Mi ssion and Visi on i n t he leadershi p of i nstit ut e i n ensuring:  

1. The policy st ate ments and acti on pl ans:  

The visi on and mi ssi on t o all st ake hol ders and i nvolve t he m i n for mi ng t he policy 

st ate ments. The Pri nci pal makes acti on pl ans i n consult ati on wit h faculty me mbers t o 

review of out comes from the i mpl e ment ation of acti on pl ans t hrough meeti ngs wit h 

functi onal committees and makes necessary changes i n acti on pl ans if required.  The 

manage ment t akes revi ew of quality policies and makes amend ment s i n quality policies if 

required.  

 
 

6. 1. 2 

 

 

Ql M 

The effective leadershi p is visi ble i n vari ous i nstituti onal practices such as 

decentralizati on and partici pative manage ment  

 

Descri be a case st udy showi ng decentralizati on and partici pati ve management i n t he 

instit ution i n practice withi n a maxi mu m of 500 wor ds  

 

Fil e Descri pti on  

 Past e li nk for additi onal inf or mati on          

 Upl oad any additi onal i nfor mati on 
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Ans : Vi si on and Mi ssi on Stateme nt  

Vi si on St at e ment: The vision of t he i nstit uti on is to evol ve t hrough collective leadershi p i nt o 

a centre of acade mi c excellence whi ch while ret ai ni ng its regi onal roots is abl e t o 

enco mpass and articul at e gl obal concerns and t he wider soci al i mperatives. It seeks t o 

achi eve a whol esome synergy bet ween acade mi c practices, soci al e mpat hy, cult ural 

proclivities and co-curricular responsi bilities so t hat all st akehol ders may benefit and 

st udents particul arly, may devel op t o t heir fullest pot enti al.  

Mi ssi on St at e ment: 

 • To provi de a holistic and enabli ng environment of st udy t o young wo men hailing from 

di verse de mographi es.  

• To expand t he range of disci pli nes/subj ects available t o st udents at t he under-graduat e 

level. 

 • To i ntroduce post-graduat e programmes i n a phased manner.  

 • To consistently upgrade its teachi ng-learni ng policy, met hods and apparat us so as t o be 

abl e t o deliver its core services i n a relevant and up-to-dat e manner.  

To part ner wit h t he governme nt i n t he spread of continui ng adult, mass educati on (t hrough 

t he Open and Di st ance Mode).  

Nat ure of Governance: The i nstit uti on foll ows a de mocratic and partici pat ory mode of 

governance wit h all st akehol ders partici pati ng actively i n its admi nistrati on.  
 

6. 2. 1 

 

Ql M 

The i nstit uti onal Strat egic/ perspective pl an is effectively depl oyed  
 

Descri be one acti vit y successfull y i mpl e ment ed based on t he strategi c plan wi t hi n a 

maxi mu m of 500 wor ds  

 

Fil e Descri pti on  

 Strategi c Pl an and depl oy ment documents on t he website 

 Past e li nk for additi onal inf or mati on 
 Upl oad any additi onal i nfor mati on 

Ans : Instit uti onal Strat egic Goals are:- 

1. Effective Leadershi p and Partici pative  Manage ment  

2. Const ant Internal Quality Assurance Syste m.  

3. St udents overall develop ment t hrough partici pati on 

4. Proper Di sci pli ne 

5. Fi nanci al pl anni ng and manage ment  

6. Al umni i nt eracti on and outreach activities 

 

 Strat egi c Pl anni ng: 

Efficient Teachi ng Erudition Procedures 

 Preparati on of teachi ng pl an 

 Const ant assess ment t o meas ure out comes  

 Use for more practical met hods of teachi ng 

 Pro mot e research cult ure and facilities  

 Provi de ment ori ng and indi vi dual support. 

 Foll ow a transparent feedback syste m 

 I mpl e ment ati on of best practices for st udents 

Effective Leadershi p and Partici pative manageme nt.  

 
Foll owi ng reporti ng structure of faculties:- 

 

Foll owi ng reporti ng structure of faculties: 
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      Decentralizati on of t he acade mi c, admi nistrati on and st udent rel ated aut horities 

&responsi bilities  All t he Heads of t he Depart ments conduct faculty meeti ngs every 

  Fort ni ght  Portfoli o assignment s 

  The mi nut es of t he meeti ngs are communi cat ed t o t he Pri nci pal who i n t urn 

consoli dat es all t he suggestions and sub mits t he m t o the Manage ment for approval & 

reference.  

St udents overall devel opme nt t hrough partici pation:  

There are vari ous activities done by st udents t hrough teachers speci al programs 

like clean campus green campus.  College NSS unit is activel y worked with soci o-

econo mi c criteri a. Some speci al camp organi zed by t he i ndi vi dual departme nt 

t hrough college st udents by NSS, Red Cross Societ y, Red Ri bbon Cli p( RRC) et c.  

Vari ous Swachchht a Abhi yan, Mat dat a j agrukt a, Beti Bachao Beti Padhao, and 

Currently famous phrase Chhattisgarh ke Char Chi nhari- Nar wa, Garva, Ghur wa 

Bari sandesh spreads all over t he near vill ages whi ch is nearby college t hrough 

college St udents.  
 

6. 2. 2 

 

 

 

Ql M 

The f uncti oni ng of t he instit uti onal bodi es is effective and efficient as visi bl e from 

policies, admi nistrative set up, appoi nt ment and servi ce rul es, procedures, etc. 

 

Descri be the Or ganogram of t he Instit ution wit hin a maxi mu m 500 wor ds  

 

Fil e Descri pti on  

 Past e li nk for additi onal inf or mati on 
 Li nk t o Or ganogra m of the Instit ution webpage 

 Upl oad any additi onal i nfor mati on                                                                                                                                        
Ans :  

 

 

 

 

   Pri nci pal 
 

Governi ng body 
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6. 2. 3. 

 

 

Qn M 

I mpl e ment ati on of e-governance i n areas of operati on 

 

1. Ad mi nistrati on  

2. Fi nance and Accounts  

3. St udent Ad mi ssi on and Support  

4. Exa mi nati on 

Opti ons: 

A. All of t he above 

B. Any 3 of t he above             

C. Any 2 of t he above 

D. Any 1 of t he above 

E. None of t he above 

 

Dat a Require ments: ( As per Dat a Te mpl ate) 

 Ar eas of e-governance 

Ad mi nistrati on 

Fi nance and Accounts 

St udent Ad mi ssi on and Support 

Exa mi nati on 

 Na me of t he Vendor wit h cont act det ails 

 Year of i mpl e ment ati on 

 
Fil e Descri pti on  ( Upl oad)  

 ERP ( Ent erprise Resource Pl anni ng) Docu ment  

 Screen shots of user interfaces 

 Any additi onal i nfor mati on 

 Det ails of i mpl e ment ati on of e-governance i n areas of operati on, Ad mi nistrati on 

et c ( Dat a Te mpl ate) 

Ans: A.  All of t he above 

 

 

6. 3. 1 

 

Ql M 

The i nstit uti on has effective welfare measures for teachi ng and non-t eachi ng st aff 

 

Pr ovi de t he list of existi ng welfare measures for teachi ng and non-teachi ng staff wit hi n 

a maxi mu m of 500 wor ds  

 

 

Fil e Descri pti on  

 Past e li nk for additi onal inf or mati on 

 Upl oad any additi onal i nfor mati on 

Ans : The welfare measures of teachi ng st aff are as foll ows  

Me di cal All owance 2. Maternity benefits as per nor ms  

The foll owi ng facilities are also provi ded t o e mpl oyees for efficient functi oni ng : 

 

 1. Medi cal leave  

2. Yoga cl asses 

 3. Psychol ogi cal counseling.  

4. Workspace  

5. Cafet eri as  

6. Sports facilities  
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Psychol ogi cal counselli ng is avail abl e for t he st aff. A large number of faculty me mbers 

have been support ed for visits by St aff me mbers. In order t o encourage t he young 

faculty t o pursue a vi brant research career Int ernal proj ects and Seed money have been 

provi ded early i n t heir career.  From t he Government sche mes t hat are avail able.  

 

The welfare sche me for non teachi ng st aff 

 

1. Unifor m for fourt h cl ass st aff 

2. All owance li ke Daily all owance and Travel allowance (t his allowance is not 

sufficient ) 

3. Medi cal leave.  

4. Ot her government allowance  

 

 
 

 

Key Indi cator - 6. 3 Faculty Empo wer ment Strategi es (30)  

6. 3. 2 Average percent age of teachers provi ded wit h financi al support t o attend conferences/wor kshop and t owards  

me mbershi p fee of professi onal bodi es duri ng t he last five years (10) 

Year 

Na me of 

teacher 

Na me of conference/ 

works hop attended 

for whi ch fi nanci al 

support provi ded 

Na me of the professi onal body for 

whi ch me mbershi p fee is provi ded 

Amount of support recei ved (i n 

I NR)  

2017 

Dr. C. B. 

Khut ey I QAC  I QAC provi ded fund                       500 

2017 

Dr. G. C. 

Bhardwaj  I QAC I QAC provi ded fund                       500 

 

 

 

6. 3. 3 Average nu mber of professi onal devel op ment /admi nistrative trai ni ng  progra ms organi zed by t he i nstit ution for 

teachi ng and non teachi ng staff duri ng t he last five years  (5) 

 

Dates (fro m-to) 

( DD- MM-

YYYY)  

Ti tl e of the professi onal 

devel opment progra m 

organi sed for teachi ng 

staff 

Ti tl e of the admi nistrati ve trai ni ng 

progra m organi sed for non-teachi ng 

staff  No.  of parti ci pants  

Nil  Ni l  Ni l  Ni l  

 

 

Note: Cl assify the data and provi de year wise 

 

6. 3. 4 Average percent age of teachers undergoi ng onli ne/ face-t o-face  Facult y Devel op ment Progra mmes (FDP) duri ng the last five years  

(Professi onal Devel op ment Progra mmes, Orient ati on / Induction Progra mmes, Refresher Course, Short Ter m Course etc.)  (5) 

Na me of teacher who attended Ti tl e of the progra m Durati on (fro m – to) ( DD- MM- YYYY)  

Dr. S. K. Kashyap Ori entati on  03-06-2014 to 30-06-2014 

Dr. S. K. Kashyap Refresher 03-11-2016 to 23-11-2016 

S mt. Uttara Ni ral a Ori entati on  04-07-2018 to 31-07-2018 

A. K. Neta m Deekshara mbh 21-08-2019 to 23-09-2019 

 

 

Note: Cl assify the data and provi de year wise 



 

NAAC f or Qualit y and Excellence i n Hi gher Educati on  
 87  

 

 

6. 3. 5 

 

Ql M 

 

Instit uti ons Perfor mance Appraisal Syst e m for teachi ng and non-t eaching st aff 

 

Descri be the functi oni ng stat us of t he Perfor mance Appraisal Syst e m for teachi ng and 

non-teachi ng staff wit hi n a maxi mu m of 500 wor ds  

 

 File Descri pti on  

 Past e li nk for additi onal inf or mati on 

 Upl oad any additi onal i nfor mati on 

Ans : Functi oni ng St at us of t he Perf or mance Appraisal Syste m:  

The Perfor mance Appraisal Reports ( PBAs) provi de good feedback to faculty and hel p t he m 

i n underst andi ng t he changi ng needs of st udents. All faculty me mbers fill prescribed 

Perfor ma for self-appraisal. Perfor mance Appraisal Syst e m ( PAS) syste m encourages t he 

faculty me mbers t o make excellent perfor mance i n teachi ng –l earni ng and research. The 

i nstit uti on has perfor mance based appraisal syste m for t he Assess ment of teachi ng and non-

teachi ng st aff. The Appraisal report is based on t he Annual perfor mance of t he e mpl oy on 

t he basis of t heir acade mi c, research and ot her extra-curricul ar activities. It is also based 

upon his/ her rel ati on wit h t he st udents, colleagues and admi nistrati on. The above set 

perfor mance appraisal report is to be filled by e mpl oy i n a given prescri bed perfor ma whi ch 

i ncl udes all t he above set rel at ed t o poi nts and sub poi nts. The views of t he e mploy filled i n 

t he prescri bed perfor ma is reviewed by HOD‟s, faculty Head and Pri nci pal. The overall 

report is furt her reviewed by t he chair man of t he governi ng body and fi nal perfor mance 

functi oni ng st at us is set up and confi denti ally recorded i n t he office.  
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6. 4. 1 

 

Ql M 

Instit uti on conducts i nt ernal and ext ernal fi nancial audits regul arl y 

 

Enu merat e t he vari ous  i nternal  and ext ernal  fi nanci al  audits carried out  during t he l ast 

fi ve years  wit h t he mechanis m f or  settling audit  obj ecti ons  wit hi n a maxi mu m of  500 

wor ds  

 

Fil e Descri pti on  

 Past e li nk for additi onal inf or mati on 

 Upl oad any additi onal i nfor mati on     

Ans : Int ernal Audit: Int ernal Audit is conduct ed by an Internal Audit or ( College admi ni strati on) 

every year.  

1. College Ad mi nistrati on Conducts st at ut ory audit coveri ng all fi nanci al and accounti ng 

activities of t he Instit ut e. Thi s i ncl udes scruti ny of t he foll owi ng: 

 

 (a) All recei pts from fee, donati ons, grants, contri but ions, i nterest ear ned and ret urns on 

i nvest ments 

(b) All pay ments t o st aff, vendors, contract ors, st udent s and ot her service providers 

 

 2. Int ernal Audit or, concerned Head of t he Depart ment and any ot her me mber no mi nat ed 

by t he Pri nci pal. Draft report is sub mitted t o Treasurer and Di rect or, (if necessary) for 

fi nalizi ng compli ance report of t he Instit ute.  

 

3. It is poi nt ed out t hat no seri ous obj ecti on/irregul arity is outst andi ng. Instit ut e conducts 

regul ar accounts audit and certifies its Annual Fi nanci al St at e ment s. All Utilization 

Certificat es t o vari ous grant givi ng agenci es are also count ersi gned by t he All Fi nanci al 

St at e ment s upt o 2020-2021 have been certified by compet ent aut hority. Work of Int ernal 

Audit of t he Instit ut e has been entrust ed t o t he Int ernal Audit or of t he Instit ut e.   

 

Ext ernal Audit: Ext ernal Audit done by Co mmi ssi oner Hi gher Educati on Depart ment Govt. 

Of Chhattisgarh. Fi nanci al audit year 2021.  
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Key Indi cator - 6. 4 Fi nanci al Manage ment and Resource Mobilizati on (20)  

6. 4. 2 Funds / Grants recei ved from non-government bodi es, i ndi vi duals, philant hropers duri ng t he last five years 

(not covered i n Criteri on III)  (8) 

Nil  Ni l  Ni l  Ni l  Ni l  

 

6. 4. 3 

 

Ql M 

Instit uti onal strat egi es for mobilisati on of funds and t he opti mal utilisation of 

resources 

 

Descri be t he resource mobilisation policy and procedures  of  t he I nstit ution wit hi n a 

maxi mu m of 500 wor ds  

 

Fil e Descri pti on  

 Past e li nk for additi onal inf or mati on 

 Upl oad any additi onal i nfor mati on 

Ans : 1. Fees: Fees charged as per t he uni versity and governme nt nor ms from st udents of vari ous 

grant ed and self fi nanced courses.  

 

2. Sal ary Grant: The College receives sal ary grant from t he St at e Government  

For t his, we prepare and send an annual budget of the esti mat ed sal ary grant required t o t he 

st ate government. This grant i ncl udes sal aries of t he Full Ti me Per manent teachers and 

nont eachi ng st aff as well as part-ti me teachers working on grant ed posts.  

 

3. UGC Grants: Our College is under 2F and 12B as per UGC Act and Per manent 

Affiliati on of t he Uni versity. Sowe recei ve grants from t he UGC for t he devel opme nt and 

mai nt enance of Infrastruct ure, upgrade of t he Learni ng Resources and Research (i ncl udi ng 

grants for Mi nor and Maj or Research Proj ects) 

 

4. Our resource mobilization policy and procedures are as foll ows:  

 

 1. The i nstit uti on set up a UGC Co mmittees per t he directi ons of t he UGC gi ven i n t he XIII 

Pl an.  

2. The UGC Co mmittee, i n close coordi nati on wit h t he CDC and t he I QAC, monitors t he 

mobilizati on of funds and makes sure t hat t he funds are spent for t he purpose for whi ch 

t hey have been all ocat ed.  

 3. The Purchase Co mmittee t akes care t hat purchases are done properl y and i n accordance 

wit h t he rul es. 

 4. The College Devel opment Co mmittee t akes a review of t he mobilizati on of funds and t he 

utilizati on of t hese sources peri odi cally i n t heir meetings.  
 

6. 5. 1 

Ql M 

Int ernal Quality Assurance Cell (I QAC) has contribut ed si gnificantly for 

i nstit uti onalizi ng t he quality assurance strat egi es and processes.  

 

Descri be t wo practices i nstit utionalized as a result of I QAC i nitiati ves wit hin a 

maxi mu m of  500 wor ds  

  

Fil e Descri pti on  

 Past e li nk for additi onal inf or mati on 

 Upl oad any additi onal i nfor mati on 
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Ans :  The pri me t ask of t he I QAC is to devel op a syste m for consci ous, consistent and cat al ytic 

i mprove ment i n overall perfor mance of t he Instit uti ons. The I QAC will make a significant 

and meani ngf ul contri bution i n t he post-accredit ati on phase of t he Instit uti on. Duri ng t he 

post accredit ati on peri od, the I QAC will channelize all efforts and measures of the 

Instit uti on t owards promot i ng its acade mi c excellence. The obj ectives of t he I QAC are:  To 

ensure conti nuous i mprove ment i n t he entire operations of t he Instit uti on 

.  To ensure st akehol ders connect ed wit h Educati on,  namel y parents, teachers, st aff, 

 Empl oyers, fundi ng agencies, soci ety i n general, of its own quality and probity.  To 

devel op a quality syste m for consci ous, consistent and programmed acti on t o i mprove 

 The acade mi c and admi nistrative perfor mance of t he i nstit uti on.  To promot e measures 

for drivi ng i nstit uti onal functi oni ng t owards quality enhance ment  

  Instit uti onalizati on of best practices. Benefits I QAC will facilitate / contri bute:  To ensure 

a hei ght ened level of cl arity and focus i n i nstit uti onal  functi oni ng towards 

 Quality enhance ment and i nt ernalizati on of t he quality cult ure NAAC for Quality and 

Excellence i n Hi gher Educati on.  To promot e measures for t he functi oni ng of the 

Instit uti on t owards quality enhance ment  

 Through i niti alizati on of quality cult ure and Instit utionalizati on of best practices.  To 

provi de a sound basis for decisi on maki ng t o i mprove Instit uti onal functi oni ng.  

  To act as a dyna mi c syste m for quality changes i n the Instit uti on.  

  To buil d a better i nternal communi cati on.  

 Functi ons  Devel opment and applicati on of quality benchmarks/ paramet ers for t he 

vari ous acade mi c 

  Ad mi nistrative activities of t he Instit uti on.  Arrangeme nt for feedback responses from 

st udents, parents and ot her st akehol ders on 

 Quality rel ated processes of t he i nstit uti on.  Disse mi nati on of i nfor mati on on the vari ous 

quality paramet ers of hi gher educati on.  

  Document ati on of t he vari ous programs/ activities leadi ng t o quality i mproveme nt.  

  Organization of workshops, se mi nars on quality related t he mes and promoti on of quality 

 Circles.  Preparati on of the Annual Quality Assurance Report ( AQAR) t o be sub mitted t o 

NAAC 

Based on t he quality paramet ers. Strategi es of I QAC 

1. Ensuri ng ti mel y, efficient and progressive perfor mance of acade mi c, admi nistrative and 

fi nanci al tasks.  

2. The relevance and quality of acade mi c and research programmes.  

3. Equit abl e access t o and affordability of acade mi c programmes for vari ous sections of 

soci ety. 

4. Opti mi zati on and i nt egrati on of modern met hods of teachi ng and learni ng.  

5. The credi bility of eval uation procedures.  

6. Ensuri ng t he adequacy, mai nt enance and functi oni ng of t he support struct ure and 

servi ces. 
 

6. 5. 2 

 

 

Ql M 

The i nstit uti on revi ews its teachi ng learni ng process, struct ures & met hodol ogi es of 

operati ons and learni ng out comes at peri odi c i ntervals t hrough I QAC set up as per 

nor ms and recorded t he i ncre ment al i mprove ment i n vari ous activities  

( For first cycl e  - Increme nt al i mprove ment s made for t he precedi ng five years wit h 

regard t o quality  

 

For  second and subsequent cycl es  - Incre ment al i mprove ment s made for t he 

precedi ng five years with regard t o quality and post accredit ati on quality i niti atives  )    

 

Descri be any t wo exa mpl es of i nstit utional revi ews and i mpl e ment ati on of teachi ng 

learni ng refor ms facilitated by t he I QAC  wit hi n a maxi mu m of 500 wor ds each  

 



 

NAAC f or Qualit y and Excellence i n Hi gher Educati on  
 91  

Fil e Descri pti on  

 Past e li nk for additi onal inf or mati on 

 Upl oad any additi onal i nfor mati on        

Ans :  The I QAC conti nuousl y revi ews and t akes steps t o i mprove t he quality of t he teachi ng-

learni ng process.  

 

The Acade mi c Cal endar is prepared i n advance, displayed and circul at ed i n t he Instit ut e 

and strictly foll owed.  

 

Ad mi ssi on t o vari ous programs, summer, wi nt er and mi d-ter m vacati ons, exami nati on 

schedul e and decl arati on of results are notified i n t he Acade mi c Cal endar.  

 

 All newl y admitted st udents have t o compul sorily attend t he Ori ent ati on Progra ms i n whi ch 

t hey are made aware of t he phil osophy, t he uni queness of t he Educati on syste m, t he 

teachi ng-learni ng process, t he syste m of conti nuous eval uati on, compul sory core courses, 

vari ous co-curricul ar activities, disci pli ne and cult ure of t he Instit ut e.  

 

All st udents are also gi ven a gui ded t our of t he campus and t he vari ous facilities. All 

st udents are provi ded wit h t he St udent Di ary t hat provi des all det ails relevant for st udents. 

St udents are apprised of t he Ti me- Tabl e, Programs struct ure, syll abus of t he courses before 

t he se mest er commences.  

 

I mport ant announce ment s are made i n t he morni ng asse mbl y and attendance and conduct 

of cl asses are monit ored by t he Pri nci pal, HODs and proct ors of vari ous cl asses. The Chi ef 

Proct or and t he Disci pli ne Co mmittee me mbers make rando m visits to ensure s moot h 

functi oni ng of cl asses.  

Cl ass Co mmittees are regularly conduct ed wit h st udent s t o t ake feedback and appropri at e 

steps are t aken t o enhance t he teachi ng-learni ng process.  

Feedback from st udents is al so t aken i ndi vi dually by teachers for t heir respective courses, by 

Proct ors, AAAC and directly t hrough I QAC. St udents are also free t o approach the Di rect or 

of t he Instit ute for feedback and suggesti ons. Feedback is properly anal yzed and shared 

wit h t he Pri nci pal, HODs and i ndi vi dual faculty members.  

The teachi ng-learni ng processes are reviewed, and improve ment s i mpl e ment ed, based on 

t he I QAC recommendati ons. The maj or i niti atives t aken over t he l ast five years i ncl ude t he 

foll owi ng:  

 Introducti on of Daily Ho me Assi gnment s 

 Green i niti atives i n Ca mpus – Tree pl ant ati on, Bi odi versity Park 

 Personality  devel opment programs  

 Cult ural and sport activities 

 Wo man e mpower ment and Educati on 

 

 
 

 

Key Indi cator - 6. 5 Internal Quality Assurance Syste m (30)  

6. 5. 3 Quality assurance i nitiatives of the i nstit ution i ncl ude: (10) 

1. Regul ar meeti ng of Int ernal Qualit y Assurance Cell (I QAC); Feedback collect ed, anal ysed and used for i mprove ment s 

2.  Collaborati ve quality i nitiatives wit h ot her instit uti on(s) 

3. Partici pati on i n NI RF 

4.. any ot her quality audit recogni zed by state, nati onal or internati onal agenci es (ISO Certificati on, NBA 
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Year Conferences, 

Se mi nars, 

Wor ks hops on 

quality conducted  

Acade mi c 

Ad mi ni strati ve 

Audit ( AAA) and 

i niti ati on of 

foll ow up acti on 

Parti ci pat

ion i n 

NI RF 

al ong 

wi t h 

St at us.  

ISO 

Certificati

on.  and 

nat ure and 

vali dity 

peri od 

NBA or any 

ot her 

certificati on 

recei ved 

wi t h 

progra m 

specificati o

ns.  

Coll aborati

ve quality 

i niti ati ves 

wi t h ot her 

i nstituti on(

s) ( Provi de 

na me of 

the 

i nstituti on 

and 

acti vity 

Ori entati on 

progra mme on quality 

issues for teachers and 

st udents organi sed by 

the i nstituti on, Date 

( Fro m- To) ( DD- MM-

YYYY)  

2016-17 Career Consoli ng _ Ni l  Ni l  Ni l  Ni l  Prof. Uttra Ni ral a 04 

Jul y 2018 to 31 Jul y 

2018 

 

 

2017-18 Career Consoli ng _ Ni l  Ni l  Ni l  Ni l  22-02-2017 

  Career Consoli ng _ Ni l  Ni l  Ni l  Ni l  23-02-2017 

  I QAC Meti ng _ Ni l  Ni l  Ni l  Ni l  11-02-2017 

  I QAC Meti ng _ Ni l  Ni l  Ni l  Ni l  07-11-2017 

2018-19 NAAC Works hop _ Ni l  Ni l  Ni l  Ni l  11-08-2018 

  I QAC Meti ng _ Ni l  Ni l  Ni l  Ni l  03-07-2018 

2019-20 Nati onal Se mi nar _ Ni l  Ni l  Ni l  Ni l  22, 23-01-2020 

  I QAC Meti ng _ Ni l  Ni l  Ni l  Ni l  02-12-2019 

  I QAC Meti ng _ Ni l  Ni l  Ni l  Ni l  06-01-2020 

  I QAC Meti ng _ Ni l  Ni l  Ni l  Ni l  12-08-2020 

2020-21 One Day Onli ne 

Wor kShop 

_ Ni l  Ni l  Ni l  Ni l  05-02-2021 

    _ Ni l  Ni l  Ni l  Ni l  Prof. A. K. Neta m   01 

Feb. 2021 to 01 March 

2021 

 

 

  I QAC Meti ng _ Ni l  Ni l  Ni l  Ni l  22-09-2020 

  I QAC Meti ng _ Ni l  Ni l  Ni l  Ni l  29-01-2021 

  I QAC Meti ng _ Ni l  Ni l  Ni l  Ni l  06-02-2021 
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Criteri on VII  

Instituti onal Val ues and Best Practices (100) 

 
Key Indi cator - 7. 1 Instituti onal Val ues and Soci al Responsi bilities (50) 

 

 

 
7. 1. 1 

 

Ql M 

Me as ures i niti ated by t he Instit uti on for t he promoti on of gender equity duri ng t he l ast 

five years. 

 

Descri be gender equit y & sensitizati on i n curricular and co-curricul ar activities, facilities  for 

wo men on ca mpus etc., wi t hi n 500 wor ds 

 

Provi de Web li nk t o: 

 Annual gender sensitization acti on pl an 

 Specific facilities provi ded for wo men i n ter ms of:  

a) Safet y and security 

b) Counseli ng 

c) Co mmon Roo ms  

d) Day care center for young chil dren  

e) Any ot her relevant i nformati on  

 

Ans : Response: 

 

Government Lax maneshwar College Kharod creat es Gender sensitive environment and 

Safe, secure and healt hy at mosphere i n t he Ca mpus. Sensitizati on of t he st udents is done 

t hrough speci al lect ures and by organizi ng so many f uncti ons. Specific i nitiatives wit h 

respect t o key areas as foll ows 

 

Safet y and Security:- 

 

CCTV cameras (Surveillance Syst e m): Hi gh resol uti on Ca mera avail abl e i n college 

campus. Indoor and outsi de of t he college. This syste m ensure t hat all femal e st aff, 

st udents can move freel y i n t he campus and feel assure t hat t hey are secure at all t he ti me 

i n t he campus.  
Counseli ng : Our college  has a syste m of ment ori ng i n each PG depart ment for i ncul cati ng 

soci al, Moral and et hi cal val ues . 

 

Wo me n cell also creat e gender awareness t hrough different program. All Seni or offici als are 

avail abl e bot h for boys and girls for solvi ng t heir probl e m any ti me wit hout any appoi nt ment.  
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Co mmon Rest Roo m:  

 

 In each bl ock of t he Uni versity separat e washroo m are avail abl e for girls and boys. 24 hour‟s 

wat er is avail abl e wit h proper ventil ati on i n t he washroo m. Separat e girl‟s common roo m is 

creat ed wit h facilities like indoor games, first Ai d box and Ne ws-papers.  

 

 

 

 

 

 

 

+ 

   

 

 
7. 1. 2 

Qn M 

 

 

The Instit uti on has facilities for alternat e sources of energy and energy conservati on 

meas ures    
 

1.  Sol ar energy              

2.  Bi ogas pl ant 

3.  Wheeli ng t o t he Gri d    

4.  Sensor-based energy conservati on 

5.  Use of LED bul bs/ power efficient equi pment   

Opti ons: 

A.  4 or All of the above 

B.  Any 3 of t he above 

C.  Any 2 of t he above 

D.  Any 1 of t he above 

E. None of t he above 

 

Upl oad: 

 Geot agged Phot ographs 

 Any ot her relevant i nformati on 

Ans : D.  Any one of t he above 

 
7. 1. 3 

Ql M 

Descri be t he facilities i n t he Instit uti on for t he manage ment of t he foll owi ng types of 

degradabl e and non- degradabl e wast e ( wit hi n 500 words)  

 Soli d wast e manage ment   

 Li qui d wast e manage ment  

 Bi o medi cal wast e manage ment  

  E- wast e  manage ment  

 Wast e recycli ng syste m 

 Hazardous che mi cals and radi oacti ve wast e manage ment  

 
Provi de web li nk to 

 Rel evant documents like agree ments/ Mo Us wit h Govern ment and ot her approved agenci es  
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 Geot agged phot ographs of the facilities  

 Any ot her relevant i nfor mation 

 

Ans : Response: 

       Government Lax maneshwar College Kharod campus is surrounded by l ush greenery 

and havi ng a gentle sl ope t owards t he west si de. The college has Nee m,  Munga Bargad, 

Al mond and Ber fruits tree, Mahanee m, Rat anj ot, Gul mohar , Kada m Karanj, Se mbal and 

ot her many greenish trees are present. In i ndoor side t here are so many ti ny pl ants, 

fl owe wrs li ke Red Rose, Lil y, Mongras etc. 

 

        The college has a popul ati on of 1620 peopl e. . At ut most care is taken to dispose off t he 

soli d wast e. The soli d waste generat ed wit hi n t he campus is cat egorized i nt o t wo.  The Wet wast e 

and Dry wast e. The wet waste generat ed from t he Residenti al area from food/ kitchen wast e and 

t he dry wast e generat ed bot h from Resi denti al quart ers and office such as paper, pl astics and 

wooden mat eri als etc is systematically managed properly.  

 

Soli d wast e manage ment:- 

 

       The Dry & Wet wast e Dust bi ns are kept i nsi de and outsi de t he offices, residenti al areas and on 

road si des. The dry & wet wast e so collected i n t hese dust bi ns, are shifted t o collecti ng trolleys and 

t hen dumped i n t he specified pl ace l ocat ed away from t he Resi denti al and Academi c area. The 

dry/ wet degradabl e wast e is disposed i nt o t he Landfills t o produce compost. This compost produced 

from t he wast e is used for Gardeni ng i n t he campus.  

 

Wast e Manage ment St eps for Li qui d wast e manage ment:- 

 

 There are t wo types of Li qui d wast e generat ed wit hi n t he campus, t he liqui d waste from kitchen/ 

Bat h rooms and sewage fro m t he t oilets. Separat e cha mbers and pi peli nes have been construct ed 

to collect kitchen/ Bat hroom li qui d wast e and Sewage wast e.  

 

 

 
7. 1. 4 

 

Qn M 

 

 

Wat er conservati on facilities avail abl e i n t he Instit uti on:  
 

1.  Rai n wat er harvesti ng  

2.  Bore well / Open well recharge 

3.  Constructi on of tanks and bunds 

4.  Wast e wat er recycli ng  

5.  Mai nt enance of wat er bodi es and distri buti on syste m i n the ca mpus 

Opti ons: 

A.  Any 4 or all of t he above 

B.  Any 3 of t he above 

C.  Any 2 of t he above 

D.  Any 1 of t he above 

E. None of t he above  
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Upl oad : 

 Geot agged phot ographs / vi deos of t he facilities  

 Any ot her relevant i nformati on 

Ans : C Any t wo of t he above 

 

Borewell syste ms are avail abl e i n t he college and mai nt enance of wat er manage ment 

syste m avail able i n t his college. The distri buti on of wat er pi peli ne avail ability i n t he 

college.  

 
7. 1. 5 

 

Qn M 

Green campus i niti atives i ncl ude (4) 

7. 1. 5. 1. The i nstit utional initiati ves for greeni ng t he ca mpus are as foll ows:  

 

1.  Restricted entry of aut omobiles   

2.  Use of Bi cycles/ Battery powered vehi cles  

3.  Pedestrian Friendl y  pat hways  

4.  Ban on use of Pl astic 

5.  landscapi ng wit h trees and pl ants 

Opti ons: 

A.  Any 4 or All of t he above 

B.  Any 3 of t he above 

C.  Any 2 of t he above 

D.  Any 1 of t he above 

E. None of t he above 

  

 
Upl oad 

 Geot agged phot os / vi deos of t he facilities 

 Vari ous policy documents / decisi ons circul ated for i mpl e ment ati on 

 Any ot her relevant document s  

 

Ans :  C.  Any 3 of t he above 

 

         Use of bicycl es, Battery Effiicient vehi cl es used by st udent as well as non teachi ng 

st affs. 

Si ngl e Use Pl astics are co mpl et ely banned and awareness is creat ed among staff and st udents 

t hrough orient ati on and displ ay boards i n t he pre mi ses.  

 

 
7. 1. 6 

 

Qn M 

Quality audits on environment and energy are regul arl y undert aken by t he i nstit uti on  

7. 1. 6. 1. The i nstit utional environment and energy initiati ves are confir med  through t he 

foll owi ng  

1. Green audit  

2. Energy audit    

3. Environment audit 

4. Cl ean and green ca mpus recogniti ons/ awar ds  

5. Beyond t he ca mpus environment al promoti onal acti vities  
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Opti ons: 

A.  Any 4 or all of t he above 

B.  Any 3 of t he above 

C.  Any 2 of t he above 

D.  Any 1 of t he above 

E. None of t he above   

 

Upl oad: 

 Reports on environment and energy audits submitted by t he auditi ng agency 

 Certification by t he auditing agency 

 Certificates of t he awar ds recei ved 

 Any ot her relevant i nformati on 

 

Ans :  E. None of t he above . 

 

 
7. 1. 7 

 

Qn M  

 

The Instit uti on has disabl ed-friendl y,  barrier free environment  

1.  Built environment wit h ra mps/lifts for easy access to classrooms.  

2.  Di sabl ed-friendl y washroo ms  

3.  Si gnage i ncl udi ng tactile pat h, lights, displ ay boards and si gnposts  

4.  Assisti ve technol ogy and facilities for persons with disabilities ( Di vyangj an) 

accessi bl e website, screen-readi ng soft ware, mechani zed equi pment  

5.  Pr ovisi on for enquiry and  i nfor mati on : Hu man assistance, reader, scri be, soft copi es 

of readi ng mat erial, screen readi ng  

Opti ons: 

A.  Any 4 or all of t he above 

B.  Any 3 of t he above 

C.  Any 2 of t he above 

D.  Any 1 of t he above 

E. None of t he above   

 

Upl oad:  

 Geot agged  phot ographs / vi deos of t he facilities 

 Poli cy documents and i nfor mati on brochures on t he support to be provi ded 

 Det ails of t he Soft ware procured for provi di ng t he assistance 

 Any ot her relevant i nformati on 

 

Ans : D.  Any one of t he above.  

 
7. 1. 8 

 

Ql M 

Descri be t he Instit uti onal efforts/i niti atives i n provi di ng an i ncl usi ve environment i. e., 

tolerance and har mony towards cult ural, regi onal, li nguistic, communal soci oecono mi c and 

ot her diversities ( wit hi n 500 words). 

 

Provi de Web li nk t o:  

 Supporti ng documents on t he infor mati on provi ded (as reflect ed i n t he admi nistrati ve and 

acade mi c acti vities of t he Instit ution) 
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 Any ot her relevant i nformati on.  

Ans :  Govt. Laxa manes war College Kharod is undert aking vari ous i niti atives i n t he for m of celebrati on 

of days of Emi nent personalities Nati onal Festivals, NSS and ot her such activities to provi de for an 

i ncl usive environment by bri ngi ng st udents and teachers wit h diverse background on si ngl e pl atfor m 

for creati ng i ncl usive environment . 

These functi ons hel p i n devel opi ng t olerance har mony towards cult ure, regi on and li nguistics and also 

communal soci al econo mi cs and ot her diversities. The subj ect Constit uti on of Indi a and professi onal 

et hi cs is made mandat ory to all UG and PG st udents across disci pli nes. Convocati on cere mony is 

conduct ed every year, where t he convocati on address is delivered t o i nspire and moti vat e t he st udents 

for fut ure j ourney. Two i mport ant nati onal festivals, Republic Day and Independent Day are 

cel ebrat ed every year i n t he college campus and  . All teachi ng , non teachi ng st aff and st udents 

partici pat e for t he cause of nati on. The i nspiri ng speeches are conduct ed. Days cel ebrat ed Dat e 

Sadbhavana di was, 1 Day(3rd Dece mber) Gandhi j ayanti 1 Day(2nd Oct ober) Ambedkar Jayanti 1 

Day( 14t h April) Teachers day 1 Day(5t h Sept e mber) Yoga day 1 Day(21st June) Independent day 1 

Day( 15t h August) Republic day 1 Day(26t h January)  

NSS day 1 Day(24t h Sept ember) Wo men' s day 1 Day(8t h March) Worl d environment al day 1 Day ( 5
t h 

June) . 

 
7. 1. 9 

 

Ql M 

Sensitizati on of st udents and e mpl oyees of t he Instit uti on t o t he constit utional obli gati ons: 

val ues, ri ghts, duties and responsi bilities of citizens 

 

Descri be the vari ous activities i n t he Instit ution for incul cati ng val ues for bei ng responsi bl e 

citizens as reflected i n t he Constit ution of Indi a withi n 500 wor ds.  
 

Provi de webli nk t o : 

 Det ails of acti vities t hat incul cat e val ues; necessary t o render st udents i n t o responsi bl e 

citizens 

 Any ot her relevant i nformati on 

 

Ans : Govt. College Kharod undert akes different i nitiatives by organizi ng vari ous activities t o sensitize 

st udents and e mpl oyees t o t he constit uti onal obli gati on: Val ues, Ri ghts, Duties and responsi bilities of 

t he citizens. On 26t h Nov Constit uti on day was celebrat ed at College . He narrated t he funda ment al 

ri ghts, Duties, Val ues and responsi bilities of citizens as st ated i n Constit uti on of Indi a. He appeal ed t o 

all to re me mber t he struggle of freedo m and respect the Nati onal Fl ag and National Ant he m. Our 

constit uti on provi des for human di gnity , equality, Soci al j ustice , Human ri ghts and freedo m , Rul e of 

law , equity and respect and superi ority of constit uti on i n t he nati onal life . The whol e country is 

government on t he basis of t he ri ghts and duties enshri ned i n t he Constit uti on of Indi a . 

 

 
7. 1. 10 

Qn M 

The Instit uti on has a prescri bed code of conduct for st udents, teachers, ad mi nistrat ors and 

ot her st aff and conducts peri odi c programmes i n t his regard.  

 

1.  The Code of Conduct is di spl ayed on t he website  

2.  There is a committee t o monit or adherence t o t he Code of Conduct 

3.  Instit ution organi zes professi onal et hi cs progra mmes for st udents,     

teachers, admi nistrat ors and ot her staff 

4.  Annual awareness programmes on Code of Conduct are organi zed 
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Opti ons: 

A.  All of t he above 

B.  Any 3 of t he above 

C.  Any 2 of t he above 

D.  Any 1 of t he above 

E. None of t he above   
 

Upl oad: 

 Code of et hics policy document  

 Det ails of the monit ori ng co mmittee compositi on and mi nut es of t he committee meeti ng, 

nu mber of progra mmes organi zed, reports on t he vari ous progra ms etc., in support of the 

cl ai ms.  

 Any ot her relevant i nfor mation 

Ans : B.  Any 3 of t he Above.  

 
7. 1. 11 

Ql M 

Instit uti on cel ebrat es / organizes nati onal and i nternati onal comme morat ive days, events 

and festivals  

 

Descri be the efforts of t he Instit ution i n celebrati ng / organi zi ng nati onal and i nternati onal 

comme mor ati ve days, events and festi vals duri ng the last fi ve years wit hi n 500 wor ds  
 

Pr ovi de webli nk t o : 

 Annual report of the cel ebrati ons and comme morative events for t he last fi ve years 

 Geot agged phot ographs of some of t he event s 

 Any ot her relevant i nformati on  

 

Ans : There are vari ous types of celebrati ons celebrates / organizes nati onal and i nt ernati onal 

comme morative days, events and festivals are as foll ows:- 

Nati onal yout h day –Thi s day is also known as Vivekanand  Jayanti,  is cel ebrat ed on 12
t h

 

January every year wit h processi ons, speeches, musi c, yout h conventi ons, se mi nars, 

yogasanas, competiti ons i n essay writi ngs and sport. 

 

Dr. B. R. Ambedakar  jayanti :- College cel ebrates 14
t h

 April every year. In t his occassi on 

vari ous programs li ke speeches, Essay writi ngs, rallies, soci ety awareness programs etc. 

st udents as well as Professors. 

 

Worl d abour Day:-  College admi nistrati on organi zes i nt ernati onal l abour day 

programmes. Message to st udents of val ue of work and workers contri butes t o soci ety. 

Rangoli programs, post ers whi ch rel at es l abours works amd t here contri buti ons. Pri nci pal 

delivers strong message to t he st udents as well as whol e soci ety.  

 

Worl d Environment Day:- It celebrates 5
t h

 j une in every year wit h different t he mes wit h 

strong message viz., Se mi nars, poster wrtitti ngs and st udents speeches as well as Teachers.  

 

Gandhi Jayanti( Ahi nsha Di was ):-  Tel ecast of speech of honourabl e presi dent of Indi a i n 

t his occasi on college st aff and st udents hi ghl y i nterested. Vari ous types of programs 

organized by college adsmi ni strati on also. Post ers and Quot es pai nti ng work programs 

done by st udents on t his occassi ons.  
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                      Key Indi cator - 7. 2 Best Practices (30)  

 

          

Met ri c 

No.  

 

7. 2. 1 

Ql M 

Descri be t wo best practices successf ull y i mpl eme nted by the Institution as per 

NAAC f or mat provi ded i n the Manual.  
 

Provi de web li nk to: 

 Best practices i n t he Institutional web site 

 Any ot her relevant i nfor mation 

Ans :                                      BEST PRACTI CE- I 

1. Title of the practice-I 

          Coorditi on of staff duri ng covi d-19 situations for NAAC work 

2.  Objecti ve of the practice 

 

 

 Conti nuity of our i nteracti on a mong staff. 

 Awareness progra ms  

 Coordi nati on and co mmuni cati on bet ween vari ous i nstituti ons 

 Onli ne i nteracti ons 

 I mmedi ate response towards probl e ms arisi ng fro m gl obal pande mi c 

3.  The Context 
           A co mmi ttee has been for med to monitor the i nteracti on so that i ndi vidual attenti on 

of the students is encouraged. Bot h students and teachers are the i mportant partici pant on 

the occasi on of vari ous progra ms . It is conducted to provi de opport unities to the student to 

pl an co mmuni cati on gat heri ng and execute the progra ms. The college focuses on unity and 

tea m buil di ng quality through coordi nati on by the students. 

 

4. Practice 

The co mmi ttee  are organized to i mprove the quality of educati on. The co mmuni cati on 

co mmi ttee gui des and encourages students to pl an and conduct eval uati on on a regul ar 

basis. It is better to conduct the meeti ng depart ment wise every week. The habit of readi ng 

is devel oped a mong the students. The pri nci pl es of self-disci pli ne and confi dence are 

i ncul cated the students are i nfor med of the day-to day acti vities and they are regul ari zed i n 

thei r acade mi c work.  

 
5. Evi dence of success: The college co mmi ttee offers opport unities to the students to 

i mprove co mmuni cati on skills and re move the stage fear. The co mmi ttee supports the 

students to have cal m and reflecti ve mood. Creates a sense of pri de i n the students. It 

i nstills self-confi dence .It moul ds students to have fri endl y approach wit h neighbors, famil y 

me mber and the soci ety also prayer a sense of togetherness is devel oped. Through the 

moral, soci al, and spi ritual val ues are i ncul cates successfull y.  

 
6. Progra ms encountered and resources requi red: Conducti ng the co mmuni cati on meeti ng 

on the college ground by keepi ng the students and staff me mbers stand will create positi ve 

envi ronment.  Adverse climat e conditi ons also may affect the partici pants. Hence make the 

students to energetic and create leadi ng capacity i n students life    

 

 

 



 

NAAC f or Qualit y and Excellence i n Hi gher Educati on  
 101  

                                           BEST PRACTI CE –II 

1. Title of the practice- 

        Healt hy envi ronment for creati ve work i n our college ca mpus.  

 

2. Objecti ve of the Practice-  

 To devel op research envi ronment.  

  Strongl y partici pati on i n learni ng work 

 Educati on wit h cleanli nesss envi ronment.  

 Proper coordi nati on wi th staff to achi eve that goals.  

 

3. The context- the college admi nistrati on al ways try to focuse on the overall 

devel opment i ncl ui di ng non curricul um acti vities li ke above  subjects .  

 

4. The practice- The college starti ng speci al awareness progra m about envi ronment 

and nat ure regul arl y.  

 

5. Evi dence of success- 
          The college co mmi ttee offers opport unities to the students to i mprove co mmuni cati on 

skills and re move the stage fear. The co mmi ttee supports the students to have cal m and 

reflecti ve mood. Creates a sense of pri de i n the students. It i nstills self-confi dence .It moul ds 

students to have friendl y approach wit h nei ghbors,  famil y me mber and the soci ety also 

prayer a sense of toget herness is devel oped. Through the moral, soci al, and spiritual val ues 

are i ncul cates successf ully. To clean and maki ng green envi ronment.  

 

6. Progra ms encountered and resources requi red- 

 

          Conducti ng the co mmuni cati on meeti ng on the college ground by keeping the 

students and staff me mbers stand will create positive envi ronment.  Adverse cli mate 

conditi ons also may affect the partici pants. Hence make the students to energetic and create 

leadi ng capacity i n students life    

               

 

 

Not e:  

For mat for Present ation of Best Practices 
 

1. Title of the Practice 

Thi s title shoul d capt ure the keywor ds t hat descri be t he practice. 
 

2. Objecti ves of the Practice 

What  are t he obj ecti ves  /  i nt ended out comes  of  t his  “best  practice” and what  are 

the underl yi ng pri nci pl es or concepts of t his practice (i n about 100 wor ds)? 

 
3. The Context 

What  were t he cont extual  feat ures  or  challenging i ssues  t hat  needed to be 

addressed in desi gni ng and i mpl e menti ng this practice (in about 150 wor ds)? 
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4. The Practice 

Descri be t he practice and its  uni queness  i n t he context  of  Indi a hi gher  education. 

What were the constrai nts / li mitati ons, if any, faced (i n about 400 wor ds)? 
 

5. Evi dence of Success 

Pr ovi de evi dence of  success  such as  performance agai nst  t argets and 

bench mar ks,  revi ew/results.  What  do t hese results  i ndi cat e? Descri be i n about 

200 wor ds. 
 

6. Probl e ms Encountered and Resources Required 

Pl ease i dentify t he pr oble ms  encount ered and resources  required t o i mpl ement 

the practice (i n about 150 wor ds). 

 
7. Notes ( Opti onal) 

Pl ease add any ot her  i nfor mati on t hat  may be rel evant  f or  adopting/  i mpl e menti ng 

the Best Practice in other Institutions (in about 150 wor ds). 

 

Any ot her  i nfor mati on r egardi ng I nstit uti onal Val ues  and Best  Practi ces 

whi ch t he uni versit y woul d li ke t o i ncl ude.  

 

 

Key Indi cator - 7. 3 Instituti onal Disti ncti veness (20) 

 
 

Met ri c 

No.  

 

7. 3. 1 

 

Ql M 

Portray  t he perfor mance of t he Instit uti on i n one area disti nctive t o its 

pri ority and t hrust wit hin 1000 words 
 

Provi de web li nk to: 

 Appr opriate web i n t he Instituti onal website 

 Any ot her relevant i nfor mation 

Ans :  “IF DAUGHTER EDUCATED I T IS EQUI VALENT TO AN EDUCATI ONAL 

I NSTI TUTI ON” 

 

 Backward Area of Janjgir - Cha mpa bl ocks and surroundi ngs District li ke 

Bal odabazar.  

           Moti vati ng Parents for encouragi ng thei r daughters to pursue pri mary to 

hi gher educati on. It is very much i mportance i n the overall progress and 

devel opment of the i nstitution. Wit h this view our college has its own mi ssi on 

state ment accordi ngl y we al ways try to functi on uniquel y, i nnovati vel y and 

di sti ncti vel y fro m t he ot her i nstituti ons. As far as our Mi ssi on and Vi si on is 

concerned. College al ways try to i mpl e ment the disti ncti veness i n the work. Our 

college has a l arge number of students fro m t he surroundi ng vill ages. The 

nu mber of girl students is more i n number. Most of the students fro m rural 

areas & poor background, but they are not poor i n tal ent, knowl edge and 

hu mility. Our college staff  i dentify thei r talent and encourage t he m as per our 

mi ssi on state ment. Our aim i s to bri ng the gi rl students i nto the mai n strea m of 

hi gher educati on‟. This i nstituti on was established on the year 1965. The mai n 
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ai m was to provi de an opport unity to the rural students of this area especi ally 

the rural girl students to pursue the hi gher education for thei r devel op ment and 

progress of the famil y. Through the NSS, Ot her cultural sche me the gi rl student 

get a stage and dais to devel op thei r acade mi c as well as professi onal, cultural, 

soci al consci ousness, alertness, responsi veness. St udent welfare offers the m t he 

sche mes to earn thei r own by partici pati ng i n earn and learn sche me to fulfill the 

parti al fees of the education and they can stand on thei r own i ndependentl y. The 

college organi zes the wo men e mpo wer ment programs for maki ng the m confident 

enough to struggl e the battle of life. Vari ous e mi nent wo man personalities are 

bei ng i nvited for the gui dance on several issues. Speci al health rel ated Se mi nars, 

work shop were organi zed and health check up camps has been organi zed to fi nd 

out the health issues and provi ded the m wit h Government and pri vate hospital 

hel p i n the for m of consultancy and expendit ure.  
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Decl arati on by the Head of the Instituti on 
 
 

 

I  certify t hat  t he dat a i ncl uded i n t his  Sel f-St udy Report  ( SSR)  are true to t he best  of 

my knowl edge.  

 

Thi s  SSR i s  prepared by t he i nstit ution after  i nt ernal  di scussi ons,  and no part  t hereof  has 

been outsourced.  

 

I  a m a ware t hat  t he Peer  Tea m will  vali dat e t he i nfor mati on pr ovi ded i n t his  SSR 

duri ng t he peer tea m visit. 
 
 
 
 
 

 

Si gnat ure of t he Head of the instit ution 

 

wit h seal: 
 
 
 

Pl ace:   
Dat e:  
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Secti on C: Appendices  
 
 
 
 

 

1.  Appendi x 1: Gl ossary & Not es  

2.  Appendi x 2: Abbreviati ons  

3.  Appendi x 3: Gui deli nes f or Instituti ons t o opt out  

‘ Non Applicabl e Metrics’ 

4.  Appendi x 4 : Opti onal Metrics f or ‘ Affiliated/ Constit uent 

Coll eges’  
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Appendi x 1: Glossary & Notes 
                                                              GLOSSARY 

 
Acade mi c Audit : An exercise whi ch serves  t o provi de assurance t hat  t he del egated responsi bilities 

for  quality and st andar ds  of  acade mi c provi si on are bei ng appropri atel y 
di scharged.  

Acade mi c 
Cal endar  

: The schedule of the institution for the academic year, giving details of all 
academic and administrative events. 

Acade mi c 
Fl exi bility 

: Choi ce offered t o t he st udent s i n t he curricul um offeri ng and t he curri cul um 
transacti ons.  

Accreditation : Certificati on of  quality t hat  i s vali d f or  a fi xed peri od,  whi ch i n t he case of  NAAC 
is fi ve years 

Advanced 
Lear ners 

: St udents who perf or m very much better than t he cl ass  averages 

Assess ment  : Perf or mance eval uati on of  an i nstit uti on or  its  units based on certain est ablished 
criteri a 

Assessors : Trai ned acade mi cs or experts who represent NAAC on peer tea ms.  
Att ai nment of 
Course 
Out co mes 
( COs)  

: COs  are t o be attai ned by all  st udents at  t he end of  a f or mal  course.   Whil e t he 
met hod of  co mput ati on of  attai nment  of  COs i s not  uni que,  each i nstit uti on has 
to f oll ow a well- defi ned di rect  met hod of  computi ng CO attai nment  based on t he 
st udent  perf or mance i n all  assess ment  i nstruments,  and i ndirect met hod of 
co mputi ng COs t hrough course exit survey of st udents 

Benchmar ks : An exa mpl e of  good perf or mance t hat  serves as  a standar d f or  co mpari son of 
one’ s o wn perf or mance.  It  i s a t echni que i n whi ch an i nstit uti on measures  its 
perf or mance agai nst that of the best of ot hers.  

Bi bli o metrics : is a statistical anal ysis of written publicati ons, such as books or articles 
Bl ended 
Lear ni ng 

: A mi xi ng of  different l earni ng environments such as  traditi onal  f ace-t o-face 
cl assroo m met hods wi t h modern co mput er-me di ated acti vities.  

Bri dge Course : A t eachi ng modul e whi ch hel ps t o cl ose t he gap bet ween two l evel s  of 
co mpet ence.  

Car bon Neutral : A t er m used t o descri be f uels t hat  neit her  contri bute t o nor  reduce the a mount  of 
carbon ( measured i n t he rel ease of carbon di oxi de) i nt o t he at mosphere.  

Cat eri ng to 
St udent 
Di versit y 

: The strategi es adopt ed by i nstit uti on t o f ulfill  t he needs  of  a het erogeneous 
group of st udents.  

CEC ( Under 
Gr aduat e) 

: Career Educati on Centre 

Choice Based 
Cr edit Syste m 
( CBCS)  

: A mode of  l earni ng i n hi gher  educati on whi ch f acilitates a st udent  to have so me 
freedo m i n sel ecti ng hi s/her  o wn choi ces,  across vari ous  disci pli nes  f or 
co mpl eti ng a UG / PG progra m.  All  UG and PG pr ogra ms,  as  per  UGC,  have t o 
i mpl e ment CBCS 

Cit ation Index : The nu mber  of  ti mes  a research papers  i s referred t o by ot her  researchers  i n 
refereed j ournals, and is a measure of vali dity of its contents. 

Co- Curricular 
Acti vities 

: Acti vities,  whi ch support  t he curricul um s uch as  fi el d tri ps,  di spl ay of  acade mi c 
achi eve ments, qui z, debate, discussi on, se mi nars, rol e- pl ay, etc 

Collaborati on : For mal  agree ment / understandi ng bet ween any t wo or  more i nstit uti ons  f or 
trai ni ng, research, st udent / facult y exchange or extensi on support. 
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Co mpl eti on 
Rat es(course/) 

: The rati o of  t he t otal nu mber  of  l earners successf ull y co mpl eting a course/ 
graduati ng fro m a progra mme  i n a gi ven year  t o t he t ot al  number  of  l earners 
who i nitiall y enrolled on t he course/programme.  

Constit uenci es : All t he acade mi c, admi ni strati ve and support units of the i nstit uti on.  
Counseli ng : Assisti ng and ment ori ng st udents i ndi vi duall y or  collecti vel y f or  acade mi c, 

career, personal and financi al decisi on- maki ng.  
Course : A course i s a unit  of  2 t o 6 credits i n a f or mal  progra m.   A 3-credi t  course will 

have t hree cl assroo m sessi ons of  one- hour  durati on duri ng each week f or  t he 
entire se mester.  Exa mpl e:  Progra m:  BA Econo mi cs;  Course:  Keral a Econo my;  
Credits: 3: 0: 1 

Course 
Out co mes 
( COs)  

: COs  are state ments t hat  descri be what  st udents shoul d be abl e t o do at  t he end 
of  a course.   They can be 6±2 f or  courses  wi th 2 t o 4 credits,  and 8±2 f or  courses 
wi t h 5 to 6 credits. (exampl es are gi ven i n t he “ Not es”) 

Course 
Outli nes 

: Li st  of  t he course modul es,  si mil ar  t o a t abl e of  cont ents i n a book or  t he outli ne 
used f or writi ng papers. The outli ne defi nes the scope and cont ent of the course.  

Course 
Sc hedul e 

: Det ails of  cl asses bei ng offered,  its ti me,  l ocati on,  f acult y,  and its uni que nu mber 
whi ch st udents must  kno w i n or der  t o regi ster.  The course schedul e is published 
pri or to t he commenceme nt of registrati on for each se mester / session.  

Cr edit : A credit  syste m i s a syste matic way of  describi ng an educati onal progra mme  by 
attachi ng credits t o its co mponents.  Uni versity Grants Co mmi ssi on defi nes  one 
credit as 
1 Theory peri od of one hour per week over a se mester  
1 Tut ori al peri od of one hour per week over a se mester  
1 Practical peri od of two hour per week over a se mester 

Criteria : Pr e- det er mi ne d st andar ds  of  f uncti oni ng of  an i nstit uti on of  hi gher 
educati on t hat  f or m t he basis of  assess ment  and accreditati on as i dentified / 
defi ned by NAAC.  

Cr oss Cutti ng 
Issues 

: Cr oss cutti ng i ssues refer  t o t he abilities  of  st udents t o have suffici ent 
di sci pli nary kno wl edge,  t o engage i n public di scussi ons on rel ated i ssues;  are 
caref ul  consumers of  sci entific and t echnologi cal  i nf or mati on related t o t heir 
everyday li ves;  are able t o conti nue t o l earn outsi de school;  and have t he skills t o 
ent er careers of their choi ce.  

Curricul um 
Desi gn and 
Devel opment  

: Pr ocess of  defi ni ng t he cont ents of  units of  st udy and usuall y obt ai ned t hrough 
needs  assess ment,  feedback fro m st akehol ders and expert  groups.  Curricul um 
desi gn and curricul um devel opment  are procedures whi ch are closel y li nked t o 
t he descri pti on of learni ng outco mes.  

Cycl es of 
Accreditation 

: An i nstit uti on undergoi ng t he accreditati on process by NAAC f or  the first  ti me i s 
sai d to be i n Cycl e 1 and t he consecuti ve fi ve year peri ods as Cycl e 2, 3 and so on.  

Dar e Dat abase 
- Inter nati onal 
Soci al Sciences 
Di rect ory 

: Pr ovi des access t o worl d wi de i nf or mati on on soci al  sci ence,  peace,  and hu man 
ri ghts research and t rai ni ng i nstit utes,  social  sci ence speci alists, and soci al 
sci ence peri odi cals. 

De ma nd Rati o : The rati o of  t he nu mber  of  seats avail abl e i n a progra m/i nstit ute to t he nu mber 
of vali d applicati ons 

Dual degree : Pursui ng t wo different uni versity degrees  i n parallel,  either  at  t he same i nstit uti on 
or  at  different  i nstituti ons  (so meti mes  i n different  countri es),  co mpl eti ng t he m i n 
l ess ti me t han i t woul d t ake t o ear n t he m separatel y.  
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EBSCO host : Is an onli ne reference resource wi t h designed t o cater  t o user  needs  and 
preferences at  every l evel  of  research,  wi t h over  350 f ull  text  and secondary 
dat abases avail abl e.  

Eco syste m for 
I nnovati ons 

: Eco syste m f or  i nnovati on co mprises of  materi al  resources (f unds,  equi pment, 
facilities,  etc.)  and the hu man resources (st udents,  facult y,  staff,  i ndustry 
represent ati ves,  etc.)  and li nkages a mong t he m t hat  make up t he i nstit uti onal 
entities t o pro mot e t he devel opment  of  products and syste ms  t hat  are li kel y t o 
have si gnificant economi c val ue.  

E-lear ni ng 
Resources 

: Learni ng resources avail abl e on I nternet 
 

e- PG Pat hs hal a : Hi gh quality, curriculu m- based, i nteracti ve cont ent i n different subj ects across 
all disci pli nes of social sciences, arts, fi ne arts & humaniti es,  nat ural & 
mat he matical sciences, li ngui stics and l anguages devel oped under the i niti ati ve 
of MHRD,  under its Nati onal Mi ssi on on Educati on t hrough I CT ( NMEI CT) 
Mi ssi on. htt p: //epgp.infli bnet. ac.i n/ 

e- Shodhganga : Shodhganga @I NFLI BNET provi des a pl atfor m f or research st udents to deposit 
t heir Ph. D. theses and make it avail abl e to t he entire schol arl y co mmunit y i n 
open access.  

e-
ShodhSi ndhu 

: e- Shodh Si ndhu ( htt ps: //www. i nfli bnet. ac.in/ess)  provi des current as well as 
archi val access to more t han 15, 000 core and peer-revi e wed j ournal s and a 
nu mber of bi bli ographi c, citati on and fact ual databases i n different disci pli nes 
from a large number of publishers and aggregat ors to its me mber i nstit uti ons 
i ncl udi ng centrall y-f unded techni cal i nstit uti ons.  

El ective 
Courses 

: A choi ce avail abl e to students to sel ect from among a large number of subj ects. 

E mer gi ng Areas : Ne w areas of  st udy and research dee med i mportant  t o pursue.  These areas  may 
have been i dentified by nati onal agenci es or int ernati onal bodi es.  

Enrichment 
Courses 

: Val ue adde d c ourses  off ered by i nstit uti on f or  st udent  empowerment. 
They enhance t he curricul um by a mplif yi ng,  suppl e menti ng and repl aci ng s uch 
part s or feat ures as have beco me i neff ecti ve or obsol ete.  

Eval uati on 
Pr ocess and 
Ref or ms 

: Assess ment  of  l earning,  teachi ng and eval uati on process and ref or ms  t o 
i ncrease t he efficiency and effecti veness of t he syste m.  

Exa mi nati on 
Ma nage ment 
Syst e m 

: Exa mi nati on manageme nt  syste m i s a well- defi ned document  or  a soft ware 
applicati on f or  t he pl anni ng,  admi ni strati on,  document ation,  tracki ng, 
eval uati on of  st udents responses,  and announce ment  of  grades/marks  obt ai ned 
by st udents i n all for mal learni ng acti vities i n an educati onal program 

Experiential 
Lear ni ng 

: Is a process of  l earni ng t hrough experi ence and i s more specifically defi ned as 
“l earni ng t hrough reflecti on on doi ng”.  

Ext ensi on 
Acti vities 

: The aspect  of  education,  whi ch e mphasi zes nei ghbour hood services.  These are 
often i ntegrated wi t h curricul a as  extended opport unities i ntended to hel p,  serve 
reflect  and l earn.  The curricul um-  extensi on i nterface has  educati onal  val ues, 
especi all y i n rural India.  

Facult y 
Devel opment 
Pr ogra m 

: Pr ogra ms ai med at updati ng t he kno wl edge and pedagogi cal skills of facult y.  

Feedback : For mati ve and eval uati ve co mme nt s gi ven by t ut ors on t he perfor mance of 
i ndi vi dual learners.  

http://epgp.inflibnet.ac.in/
https://www.inflibnet.ac.in/ess
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Eval uati ve co mme nts ma de by st akehol ders to t he i nstit uti on on t he qualit y and 
effecti veness of a defi ned process.  
Response from st udents,  acade mi c peers and e mpl oyers f or  revi e w and desi gn of 
curricul um.  

Fi el d Project : For mal  proj ects st udents need t o undertake t hat  i nvol ve conducti ng sur veys 
outsi de t he college/uni versity pre mi ses and coll ecti on of  dat a fro m desi gnat ed 
co mmunities or nat ural pl aces 

Fi nancial 
Ma nage ment  

: Budgeti ng and opti mum utilizati on of fi nancial resources.  

Fl exi bility : A mechani s m t hrough whi ch st udents have wi der  choi ces of  Progra mmes  t o 
choose from,  as well as, multi pl e entry and exit poi nts for Progra mmes /courses.  

Functional 
Mo Us  

: Me moranda of  Understandi ng t hat  are currentl y operati onal,  signed by t he 
Instit ute wit h nati onal and i nternati onal agenci es 

Full Ti me 
Teachers 

: A t eacher  e mpl oyed f or  at  l east  90 per  cent  of  t he nor mal  or  stat ut ory nu mber  of 
hours  of  wor k f or  a f ull-ti me t eacher  over  a co mpl ete acade mi c  year  i s cl assified 
as a f ull-ti me teacher.  

Ge nder Audit : A t ool  and a pr ocess based on a met hodol ogy t o pr o mot e organi zati onal 
learni ng at  t he i ndi vi dual,  wor k uni t  and or gani zati onal  l evel s on ho w t o 
practicall y and effecti vel y mai nstrea m gender. 

Gr aduat e 
Attri but es 

: The di sci pli nary expertise or  technical kno wledge t hat  has  traditi onall y formed 
the core of  most  uni versit y courses.  They are qualities t hat  al so prepare 
graduates as agents for soci al good i n an unkno wn f ut ure.  

Gr een Audit : The process of  assessing t he environment al  i mpact  of  an organi zati on,  process, 
proj ect, product, etc 

Gri evance 
Redressal 

: Mec hani s ms  f or  recei vi ng,  processi ng and addressi ng di ssatisfaction expressed, 
co mpl ai nts and ot her  f or mal  requests made by l earners,  staff  and ot her 
stakehol ders on t he i nstit uti onal provisi ons promi sed and percei ved. 

H-i ndex ( Hirsch 
Index) 

: An i ndex t hat  atte mpts t o measure bot h the producti vit y and i mpact  of  t he 
published wor k of  a sci entist  or  schol ar.  The i ndex i s based on t he set  of  t he 
sci entist’s most  cited papers and t he number  of  citati ons  t hat  t hey have recei ved 
i n ot her publicati ons.  

Hu man 
Resource 
Ma nage ment  

: The process of  assessing t he hu man po wer  require ments,  recruiti ng,  monit ori ng 
t he growt h and appraisi ng t he m peri odi call y and pl an t he staff devel opment 
progra ms  f or  t he professi onal  devel opment  and provi de t he necessary i ncenti ves 
and feedback.  

Hu ma nities 
Inter nati onal 
Co mpl ete 

: A co mprehensi ve dat abase coveri ng j ournals, books  and reference sources  i n t he 
hu manities.  Thi s dat abase provi des citati on i nf or mati on f or  articles,  essays  and 
revi e ws,  as  well  as  ori gi nal  creati ve works  i ncl udi ng poe ms  and fi cti on. 
Phot ographs, pai nti ng and ill ustrati ons are also referenced 

I CT : Inf or mati on and Communi cati on Technol ogy Consists of  t he har dware, 
soft ware,  net works  and me di a f or  t he coll ecti on,  st orage,  processi ng, 
trans mi ssi on and present ati on of  i nf or mati on ( voi ce,  dat a,  text,  i mages)  as  well 
as rel ated servi ces.  

I mpact fact or 
(IF)                        

: A measure of  t he citati ons t o sci ence and soci al  sci ences j ournal s.   The i mpact 
fact or  f or  a j ournal  is  cal cul ated based on a t hree- year  peri od and can be 
consi dered t o be t he average number  of  ti mes published papers  are cited up t o 2 
years after publicati on.  
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Incl usi on, 
Incl usi veness 

: Incl usi veness  i n educati onal  i nstit uti ons  refers t o t he educati onal  experi ences 
practiced wit h reference to gender, et hni city, soci al cl ass and differentl y abl ed.  

 
I NFLI BNET 
Dat abase 

 
: 

 
Inf or mati on and Li brary Net work Centre mai ntai ns a dat abase on books,  t heses 
and seri als 

Infrastruct ure : Physi cal  f acilities li ke buil di ng,  pl ay fi elds,  hostels etc.  whi ch hel p r un an 
i nstit uti onal Progra mme.  

Instit utional 
Information  
for Quality 
Assessment  
(IIQA) 

: II QA i s a requi re ment ,  whi ch needs  t o be sub mi tted onli ne by all categori es  of 
HEI s 

Instit utional 
Di sti nctiveness 

: I nstit uti onal  di sti nctiveness  i s characteri zed by its reason f or  co mi ng t o 
exi stence,  vi si on,  mi ssi on,  nat ure of  st akehol ders,  access t o resources,  cult ural 
a mbi ence and physi cal locati on 

Instit utional 
Social  
Responsibility 
(ISR) 

: Focuses  on t he i nstit uti on’ s responsi bilities t o t he public i n t er ms  of 
protecti on of  public healt h,  safet y   and the environment,  t he public et hi cal 
behavi our and t he need t o practice good citizenshi p.  

Inter disci pli nar
y research 

: An i ntegrati ve approach i n whi ch i nf or mation fro m more t han one di sci pli ne i s 
used i n i nterpreti ng t he content of a subject, phenomenon, theory or pri nci pl e. 

Inter nal Quality 
Assurance Cell 
(I QAC)  

: For mi ng I nt ernal  Quality Ass urance Cell  (IQAC)  i s  t o be est ablished i n every 
accredited i nstit uti on as  a post-accreditati on quality sustenance meas ure. 
htt p: //www. naac. gov.i n/I QAC. asp 
 

Inter nal 
Qualit y 
Ass urance  
Syst e m (IQAS) 

: Self  regul ated responsi bilities of  t he hi gher  educati on i nstit uti ons  ai me d at 
conti nuous  i mpr ove ment  of  qualit y f or  achi evi ng acade mi c and 
admi ni strati ve excell ence.  

Inter nshi p : A desi gnated acti vity t hat  carri es so me credits i nvol vi ng more t han 25 days  of 
wor ki ng i n an organi zati on under t he gui dance of an i dentified mentor 

ISO 
Certification 

: ISO 9001 certificati on enhances cust o mer  satisfacti on by meeting cust o mer 
require ments.  The i nstit uti on i s abl e t o provi de ri ght  servi ces.  I SO certificati on 
enhances f uncti onal efficiency of an organi zati on.  

Leadershi p : Ter m used f or  setti ng di recti on and create a st udent-  f ocused,  l earni ng ori ent ed 
cli mat e,  cl ear  and vi si ble val ues and hi gh expectati on by ensuri ng t he creati on of 
strategi es,  syste m and met hods  f or  achi evi ng excellence,  sti mul ati ng i nnovati on 
and buil di ng kno wl edge and capabilities 

Lear ni ng 
Ma nage ment 
Syst e ms 

: A l earni ng manageme nt  syste m ( L MS)  i s  a soft ware applicati on f or  t he 
admi ni strati on,  docume nt ati on,  tracki ng,  reporti ng and deli very of  educati onal 
courses or  trai ni ng Progra mmes.  They hel p the i nstruct or  deli ver  mat eri al  t o t he 
st udents,  admi ni ster  tests and ot her  assi gnme nts,  track st udent  pr ogress,  and 
ma nage recor d- keepi ng. MOODLE is an exampl e of open source LMS  

Lear ni ng 
Out co mes 

: Specific i ntenti ons of a Progra mme  or  modul e,  written i n cl ear t er ms.  They 
descri be what  a st udent  shoul d kno w,  understand,  or  be abl e t o do at  t he end of 
t hat Progra mme or modul e 

Li brary as a 
Lear ni ng 
Resource 

: The li brary hol di ngs  i n t er ms  of  titles of  books,  j ournals and ot her  l earni ng 
mat eri als and t echnol ogy ai ded l earni ng mechani s m,  whi ch enabl e t he st udents 
to acquire i nf or mati on,  knowl edge and skills required for t heir st udy.  

http://www.naac.gov.in/IQAC.asp
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Levels of 
Out co mes 

:  Pr ogra mme  Out co mes:  POs  are st at e ment s  t hat  descri be what  t he 
st udent s  graduati ng f ro m any of  t he educati onal  Pr ogra mmes  shoul d be 
abl e t o do.  

 
 Pr ogra mme  Specific Out co mes:  PS Os  are st at e ment s  t hat  descri be what 

t he graduat es of a specifi c educati onal Progra mme shoul d be abl e t o do.  
 
 Course Out co mes:  COs  are st at e me nt s t hat  descri be what  st udent s 

shoul d be abl e t o do at t he end of a course 
Ne w 
Technol ogi es 

: Di git al  t ool s  and resources  ( har dware and soft ware)  and t hei r  appl i cati on i n 
t he fi el d of educati on. 

NI RF : Nati onal  I nstit uti onal  Ranki ng Fr a me wor k ( NI RF),  appr oved by t he  MHRD,  
outli nes  a  met hodol ogy t o r ank i nstit uti ons  acr oss  t he  count r y.  The  par a met ers 
and s ub- para met ers  associ at ed wi t h t hi s  me chani s m are  evol vi ng fro m year  t o 
year.  htt ps:// www. nirfindi a. org/ Docs/ Ranki ng_Met hodol ogy_ And_ Met rics_2017. pdf  

N- LI ST : N- LI ST stands for " Nati onal Li brary and I nfor mati on servi ces Infrastruct ure f or 
Schol arl y Cont ent". http: //nlist.i nfli bnet. ac.in/f aq. php 

OBE:  Out co me 
Based 
Educati on 

: OBE is an educati onal theory t hat bases each part of an educational syste m 
around goals (outco mes). Each st udent shoul d have achi eved t he goal by t he end 
of t he educati onal experi ence 

Open 
Educati onal 
Resources 

: Educati onal  mat eri als  and resources  off ered f reel y and openl y f or  anyone  t o 
use and under so me licenses t o re- mi x, i mpr ove and redi stri bute.  

Opti mu m 
Utilization of  
Infrastruct ure 

: The  i nfrastr uct ure f aciliti es  are ma de  avail abl e t o t he  st udent  f or  t hei r 
ma xi mu m utili zati on.  e. g.  Ext ended hours f or  co mput er  cent er  and l i brar y,  
shari ng of faciliti es f or i nt er di sci pli nar y and mul ti di sci pli nar y Progra mmes.  

Or ganogra m : Or ganogra m i s t he word,  a di agra m t hat  shows  t he struct ure of  an or gani zati on 
and t he rel ati onshi ps  bet ween t he rel ati ve ranks  of  its part  and position/ j ob.  It  i s 
al so kno wn as Organi sati onal Struct ure.  

Out co me : An out co me of  an educati onal  Progra mme  i s what  t he st udent  shoul d be abl e t o 
do at the end of a Progra mme / course/ i nstructi onal unit. 

Outreach 
Acti vities 

: Is t he practice of  conducti ng l ocal  public a wareness  acti vities t hrough t argeted 
co mmunit y i nteracti on 

Partici pative 
Lear ni ng 

: Partici pat ory Learni ng and Acti on i s a f a mil y of  approaches,  met hods,  attit udes, 
behavi ours and rel ationshi ps,  whi ch enable and e mpo wer  peopl e t o share, 
anal yze and enhance thei r  kno wl edge of  t heir life and conditi ons,  and t o pl an, 
act, monit or, eval uate and reflect. 

Partici pati ve 
Ma nage ment  

: Ref ers t o an open f or m of  manage ment  where e mpl oyees are acti vely i nvol ved i n 
t he i nstit uti on’ s decision maki ng process.  

Perspective 
Devel opment  

: Is a bl ue pri nt regar di ng t he obj ecti ves and targets of l ong ter m growt h 
 

Physical 
Facilities 

: Infrastruct ure f acilities of  t he i nstit uti on t o r un t he educati onal  Pr ogra mmes 
efficientl y and t he growt h of  t he i nfrastructure t o keep pace wi t h t he acade mi c 
growt h of t he i nstit ution.  

Policy for 
Pr o moti on of 
Research 

: Pr ocesses defi ned by t he i nstit uti on t o f acilitate t he t eachers t o wri te research 
proposals,  seek f undi ng,  conduct  research,  publish,  and eval uate and re war d t he 

https://www.nirfindia.org/Docs/Ranking_Methodology_And_Metrics_2017.pdf
http://nlist.inflibnet.ac.in/faq.php
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research done.  
Pre- qualifiers : For  t he Assess ment  and Accreditati on ( A&A)  i n revi sed fra me wor k t he NAAC 

has  proposed a pre- qualifier  test.  It  i s a condi ti on f or  peer  t ea m vi sit  and wi ll  be 
based on I nstit uti onal  syste m generated score ( SGS)  i n all  Qn M after  undergoi ng 
DVV pr ocess.  As  a Pre- qualifier,  t he i nstituti on shoul d score at  l east  30 % i n 
Quantitati ve Metrics (Qn M)  as  per  t he fi nal  score after  t he DVV Process.  If  t he 
HEI  does  not  cl ear  t he Pre- qualifier  stage t hen t hey will  have t o appl y afresh by 
sub mi tti ng t he II QA and its fees.  

Pr obl e m Based 
Lear ni ng ( PBL)  

: Is a st udent-centred pedagogy i n whi ch st udents l earn about  a s ubj ect  t hrough 
t he experi ence of  sol ving an open- ended probl e m f ound i n tri gger  mat eri al.  The 
PBL process does not  focus  on probl e m sol vi ng wi t h a defi ned soluti on,  but  it 
all ows  f or  t he devel opme nt  of  ot her  desirable skills and attri butes.  Thi s  i ncl udes 
kno wl edge acqui siti on, enhanced group coll aborati on and co mmuni cati on.  

Pr ogra mme  : A range of  l earni ng experi ences offered t o st udents i n a f or mal  ma nner  over  a 
peri od of  one-t o-f our years l eadi ng t o certificates/ di pl omas / degrees. 
Exa mpl es:  BA ( Econo mi cs)  BSc ( Physics).  All  possi bl e f or mal  degree 
Pr ogra mmes are i dentified by UGC 

Pr ogra mme 
Opti ons 

: A range of  courses offered t o st udents t o choose at  vari ous  l evels l eadi ng t o 
degrees/ di pl omas / certificates.  

Pr ogra mme 
Out co mes 

: Pr ogra mme  Out co mes ( POs)  are what  kno wl edge,  skills and attit udes a graduat e 
shoul d have at  t he ti me of  graduati on.   Whil e no agency has  f or mally defi ned t he 
POs  of  General  Hi gher Educati on 3- year  degree Progra mmes  i n I ndi a,  POs  of  all 
professi onal  Progra mmes  i n engi neeri ng and ot her  areas  are i dentified at 
nati onal  l evel  by t he concerned accrediti ng agency.   POs  are not  s pecific t o a 
di sci pli ne.  

Pr o moti on of 
Research and  
Research 
Support System 

: The pr ocess of  promoti ng research culture a mong f aculty and students by 
facilitati ng f acult y and st udent  partici pation i n research budget  all ocati on, 
research fell ows hi p and ot her faculties. 

Re me di al 
Courses 

: Courses offered t o acade mi call y di sadvant aged st udents i n or der  to hel p t he m 
cope wit h acade mi c requi re ments.  

Research : Syste matic i ntellect ual  i nvesti gati ons ai med at  di scoveri ng,  i nterpreti ng and 
revisi ng human kno wl edge.  

Research Grant  : Gr ant  generated/ recei ved fro m different  agenci es by t he instit uti on f or 
conducti ng research proj ects. 

Research 
Out put  

: Quality research outco me benefici al  f or  t he di sci pli ne,  soci et y,  industry and 
di sse mi nati on of kno wledge i ncl udi ng t heoretical and practical fi ndings.  

Resource 
Mo bilization 

: Generati on of  f unds  through i nternal  and external  sources such as  donati ons, 
consultancy, self-fi nanci ng courses and so on.  

SCOPUS : The worl d’ s  l argest  abstract  and citati on dat abase of  peer-revi ewe d literat ure 
and quality web sources.  

Seed money for 
Research 

: Funds  pr ovi ded t o a t eacher  or  a group of  t eachers  by t he i nstit uti on t o get  t he research 
i nitiated to facilitate t he preparati on of for mal research proposal for f undi ng.  

Sit uat edness : Sit uatedness refers t o invol ve ment  wi t hi n a cont ext.  It  al so refers t o pl ace ment  of 
learni ng experi ences i n aut hentic contexts or setti ngs 

SJ R (SCI mago 
Journal Rank)  

: Thi s t akes t hree years of  publicati on dat a i nto account  t o assi gn relati ve scores  t o 
all  t he sources (j ournal  articles,  conf erence proceedi ngs,  revi e w articles,  etc.)  i n a 
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citati on net work (Journal s i n SCOPUS dat abase).  
Sl ow Learners : St udents who perf or m very much bel ow t he class averages 
SNI P ( Source 
Nor malized  
I mpact per 
Person)  

: Is t he rati o of  t he source’ s average citati on count  per  paper  i n a t hree year 
citati on wi ndo w over the “citati on potenti al ” of its subj ect fiel d? 

St akehol der 
Rel ati onshi p 

: Affiliati on and i nteracti on wi t h groups  or  indi vi dual s who have an i nt erest  i n 
t he acti ons of  t he i nstit uti ons  and t he ability t o i nfl uence its acti ons,  decisi ons, 
policies, practices or goals of the organi zati on.  
 

Strategic Plan : A s pecific,  acti on- orient ed medi um or  l ong-ter m pl an f or  maki ng pr ogress 
towar ds a set of i nstit uti onal goals.  

Strategy 
Devel opment  

: For mul ati on of  obj ecti ves,  directi ves and gui deli nes wi t h specific pl ans  f or 
i nstit uti onal devel opment.  

St udent Centric 
Met hods 

: Met hods of i nstructi on that focus on products of learni ng by t he st udents 

St udent Profile : The st udent  co mmuni ty of  t he i nstit uti on,  thei r  strengt h and t he di versit y i n 
ter ms  of  econo mi c and soci al  strata,  l ocati on and ot her  de mographi c aspects 
such as gender, age, reli gi on, caste, rural / urban.  

St udent 
Pr ogressi on 

: Vertical  move ment  of st udents from one l evel  of  educati on t o t he next  hi gher 
level successf ull y or towar ds gai nf ul e mpl oyme nt.  

St udent 
Support 

: Facilitati ng mechani sm f or  access t o i nf or mati on f ee struct ure and ref und 
policies and al so gui dance and pl ace ment  cel l  wi t h st udent  welf are meas ures 
t o gi ve necessary l earni ng support to t he students.  

S WAYAM : S WAYAM i s  a Programme  i nitiated by Government  of  I ndi a and desi gned t o 
achi eve t he t hree car dinal  pri nci pl es of  Educati on Policy vi z.,  access,  equit y and 
quality. htt ps: //s wayam. gov.i n/ 

Teacher 
Qualit y 

: A co mposite t er m t o i ndi cate t he qualification of  t he f ac ul t y,  t he a de quac y 
me a nt  f or  r ecr ui t me nt  procedures,  prof essi onal  devel opment,  recogniti on and 
teachers characteristics. 

Twi nni ng 
Pr ogra mmes 

: An arrange ment  bet ween t wo i nstit uti ons where a provi der  i n source country A 
coll aborates wi t h a provi der  i n Country B t o all ow st udents t o t ake course credits 
i n Country B and/or  in source Country A.  Onl y one qualificati on i s a war ded by 
t he provi der  i n source Country A.  Arrange ments f or  t wi nni ng Pr ogra mmes  and 
a war di ng of  degrees  usuall y co mpl y wi t h nati onal  regul ati ons  of  t he pr ovi der  i n 
source Country A.  

Val ue Added 
Courses 

: Courses of  varyi ng durati ons  whi ch are opti onal,  and offered outsi de t he 
curricul um t hat add val ue and hel pi ng t he m st udents i n getti ng pl aced.  

 
 
 
 
 
 
 

https://swayam.gov.in/
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NOTES 

 
It  i s  consi dered necessary t o pr ovi de some  exe mplars  for  t he different  l evels of  l earni ng out comes 

at  hi gher  educati on l evel.  Whil e no agency has  defi ned t he POs  of  General  Hi gher  Educati on t hree year 

pr ogra mme  i n I ndi a,  POs  of  all  pr ofessi onal  Pr ogra mes  i n engi neeri ng and ot her  areas  are i dentified at 

the nati onal  l evel  by t he concerned accrediti ng agency.  Gi ven bel ow i s  set  of  POs  of  an engi neeri ng 

Pr ogra mme  i dentified by Nati onal  Board of  Accreditati on ( NBA).  In respect  of  PSOs  and COs,  exampl es 

from sci ence and soci al  science di sci pli nes  are given.  These are not  co mprehensi ve or  exhausti ve.  But, 

they poi nt  out  t he manner  i n whi ch t hese out comes can be st ated f or  any educati onal  Pr ogra mme/ course. 

In case t he HEI  has  t hese already st ated,  t hey may be sub mitted;  however,  if  at  any of  t hese t hree levels 

out comes are not listed, they may be devel oped and upl oaded i n Instit utional website. 

 

Sa mpl e for   

Credits 1 Theor y peri od of one hour per week over a se mester  

1 Tut orial peri od of one hour per week over a semest er  

1 Practical peri od of t wo hour per week over a semest er 

ISO 

Certificati on 

ISO 9001: 2015 i mpl e ment ati ons  hel p t o manage t he resources 

effecti vel y,  as  you will  be abl e t o utilise all  your  resources  t o its 

maxi mu m ext ent.  Once t he i nstit ution obt ains  I SO 9001 

certificate it creat es pat h to i mpr ove t he processes conti nuall y.  

Progra mme 

Out co mes 

For Every degree Programme br oad expectati ons shoul d be listed 

by t he Uni versit y. Exa mpl es are gi ven bel ow fro m NBA f or an 

Engi neeri ng Degree Progra mme.  

PO1.  Engi neeri ng knowl edge: Appl y t he knowledge of 

mat he matics, science, engi neeri ng funda ment als, and an 

engi neeri ng speci alization t o t he sol uti on of compl ex 

engi neeri ng probl e ms.  

PO2.  Probl e m anal ysis: Identify, for mul at e, research literat ure, 

and anal yze compl ex engi neeri ng probl e ms reachi ng 

subst antiated concl usi ons usi ng first pri nciples of 

mat he matics, nat ural sciences, and engi neeri ng sciences. 

PO3.  Desi gn/ devel opment of sol uti ons: Desi gn soluti ons for 

compl ex engi neeri ng probl e ms and design syst e m 

components or processes that meet t he specified needs wit h 

appr opriate consi derati on for t he public healt h and safet y, 

and t he cult ural, soci etal, and environment al considerati ons.  
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PO4.  Conduct i nvesti gati ons of co mpl ex probl ems :  Use 

research-based knowl edge and research met hods incl udi ng 

desi gn of experi ments, anal ysis and i nt erpretation of dat a, 

and synt hesis of t he infor mati on t o provide vali d 

concl usi ons. 

PO5.  Mo dern tool usage: Creat e, select, and appl y appr opri at e 

techni ques, resources, and modern engi neeri ng and I T t ools 

incl udi ng predicti on and modeli ng t o compl ex engi neeri ng 

acti vities wit h an understandi ng of t he li mitations.  

PO6.  The engi neer and society: Appl y reasoni ng i nfor med by 

the cont ext ual knowl edge t o assess soci etal, health, safet y, 

legal and cult ural issues and t he consequent responsi bilities 

relevant t o t he professi onal engi neeri ng practice.  

PO7.  Envi ronment and sustai nability:  Understand the i mpact 

of t he professi onal engineeri ng sol uti ons in societal and 

environment al cont exts, and de monstrate t he knowl edge of, 

and need for sustai nabl e devel opment.  

PO8.  Et hi cs: Appl y et hi cal princi pl es and commit t o professi onal 

et hi cs and responsi bilities and nor ms of t he engi neeri ng 

practice. 

PO9.  Indi vi dual and tea m work: Functi on effecti vel y as an 

indi vi dual, and as a me mber or leader i n di verse tea ms, and 

in multidisci pli nary settings.  

PO10.  Co mmuni cati on: Co mmuni cat e effecti vel y on compl ex 

engi neeri ng acti vities wi th t he engi neeri ng communit y and 

wi t h   soci et y at large, such as, bei ng able t o compr ehend 

and write effecti ve reports and desi gn document ation, make 

effecti ve present ations, and gi ve and receive cl ear 

instructi ons.  

PO11.  Project manage ment  and fi nance: Demonstrat e 

knowl edge and understandi ng of t he engi neeri ng and 

manage ment pri nci pl es    and appl y these t o one’s own 

wor k, as a me mber and leader i n a tea m, to manage proj ects 
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and i n multidisci pli nary environments.  

PO12.  Li fe-l ong learni ng: Recogni ze the need for, and have t he 

preparati on and ability to engage i n i ndependent  and life-

long learni ng i n t he broadest cont ext of technol ogi cal 

change.  

 

POs  of  General  Hi gher Educati on Progra mmes  s houl d be 

i dentified by t he Uni versity/ Aut ono mous  Coll ege offeri ng t he 

three year Progra mmes 

 

Sa mpl e POs  of  General  Hi gher  Educati on Pr ogrammes:  St udents 

of  all  undergraduat e general  degree Pr ogra mmes  at  t he ti me  of 

graduati on will be abl e t o  

PO1. Critical  Thi nki ng:  Take i nfor med acti ons  after  i dentifyi ng 

the assumpti ons  t hat  fra me  our  t hi nki ng and acti ons, 

checki ng out  t he degree t o whi ch t hese assumptions  are 

accurat e and vali d,  and looki ng at  our  i deas  and decisi ons 

(i ntellect ual,  organi zati onal,  and personal)  from different 

perspecti ves.  

PO2. Effecti ve Co mmuni cati on:  Speak,  read,  write and li sten 

cl earl y i n person and t hrough el ectroni c medi a in English 

and i n one I ndi an l anguage,  and make meaning of  t he 

worl d by connecti ng peopl e,  i deas,  books,  medi a and 

technol ogy.  

PO3.  Soci al  Interaction:  Elicit  vi ews  of  ot hers,  medi at e 

di sagree ments and hel p reach concl usi ons in group setti ngs.  

PO4.  Effecti ve Ci tizenshi p:  De monstrate empat hetic soci al 

concern and equit y centred nati onal  devel opment,  and t he 

abilit y t o act  wit h an i nf or med a wareness  of  i ssues  and 

partici pat e i n ci vic life t hrough vol unt eeri ng.  

PO5.  Et hi cs:  Recogni ze different  val ue syst e ms i ncl udi ng your 

own,  understand t he moral  di mensi ons  of  your  decisi ons, 

and accept responsi bility for t he m.  
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PO6.  Envi ronment  and Sustai nability:  Understand t he i ssues 

of environment al cont exts and sustai nabl e devel opment.  

PO7.  Self-di rected and Li fe-l ong Learni ng:  Acquire t he abilit y 

to engage i n i ndependent  and life-l ong l earni ng i n t he 

br oadest cont ext soci o-technol ogi cal changes 

Progra mme 

Specific 

Out co mes  

Sa mpl e PSOs of BSc Zool ogy 

 

PSO1.  Understand t he nat ure and basi c concepts  of  cell bi ol ogy, 

Bi oche mi stry, Taxono my and ecol ogy.  

PSO2.  Anal yse t he rel ati onships  a mong ani mals,  plants  and 

mi crobes 

PSO3.  Perfor m pr ocedures  as  per  l aborat ory st andards  i n t he 

areas  of  Bi oche mi stry,  Bi oi nfor matics,  Taxono my, 

Econo mi c Zool ogy and Ecol ogy 

PSO4.  Understand t he applications  of  bi ol ogi cal  sciences  i n 

Api cult ure, Aquacult ure, Agri cult ure and Medi ci ne 

Sa mpl e PSOs of BA Econo mi cs 

 

PSO1: Understand t he behavi our of Indian and Worl d econo my,  

PSO2:  Anal yse macr oecono mi c policies  i ncl udi ng fiscal  and 

monet ary policies of India 

PSO3: Det er mi ne econo mi c variabl es  i ncl udi ng i nflati on, 

une mpl oy ment,  povert y,  GDP,  Bal ance of  Pay ment s  usi ng 

statistical met hods 

PSO4:  Understand t he behavi our  of  fi nanci al  and money mar kets 

and perfor m cost-benefit anal ysis  for  maki ng i nvest ment 

decisi ons 

Course 

Out co mes 

Sa mpl e COs of t he course “Ani mal Di versit y – Non Chor dat a” 

    

CO1  Descri be general taxonomi c rul es on ani mal classification 

CO2  Cl assify Pr otista up t o phyl um usi ng exa mpl es  from 

parasitic adapt ati on 

CO3  Cl assify Phyl um Porifera wit h taxono mi c keys 

CO4  Descri be the phyl um Coelenterata and its pol ymorphis m 

CO5  Wr it e down t he life hi st ory of  Fasci ol a and its 
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cl assificati on 

CO6  Descri be Phyl um Nemat oda and gi ve exampl es  of 

pat hogeni c Ne mat odes 

CO7  Identify t he charact ers of  Phyl um Anneli da wit h its 

cl assificati on 

CO8  Wr it e down t he cl assification and charact eristics  of 

Phyl um Art hropoda 

CO9  Identify t he gi ven Mol lusca wit h respect  t o econo mi c 

i mportance  

CO10 Wr it e down t he cl assification and charact eristics  of 

Phyl um Echi noder mat a, Phyl um He mi chor data and mi nor 

phyl as 
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Appendi x 2: Abbreviations 

 
A&A ( A/A)   - Assess ment and Accreditati on 
AC - Acade mi c Council 
ACM - Associ ates of Co mputing Machi nery 
AMC - Annual Mai ntenance Contract 
AVRC - Audi o- Vi sual Research Centre 
AI CTE - All Indi a Council for Techni cal Educati on 
AQAR - Annual Quality Assurance Report 
BoS - Boar d of St udi es 
BCUD - Boar d of College and Uni versity Devel opment  
CAL - Co mput er Ai ded Learni ng 
CAS - Cent er for Advanced St udi es 
CAT - Co mmon Aptit ude Test 
CBCS - Choi ce Based Credit Syste m 
CD - Co mpact Di skette 
CDC - Coll ege Devel opment Council 
CEC - Consorti um f or Educati onal Co mmuni cati on 
CGPA - Cu mul ati ve Grade Point Average 
Cr  - Criteri a 
Cr- GPA( s) - Criteri on- wi se Grade Poi nt Average(s) 
COHSSI P - Co mmi ttee for Hu manities and Soci al Sci ence  I mprove ment Programme  
COSI P - Co mmi ttee for Sci ence I mprove ment Progra mme  
COSI ST - Co mmi ttee for Strengtheni ng of Infrastruct ure  I mprove ment Progra mme 

i n Sci ence and Technol ogy 
CS A - Centre for Soci al Acti on 
CSI R - Council of Sci entific and I ndustri al Research 
CPE - Coll eges wit h Potenti al for Excellence 
DEL NET - Devel opi ng Li brary Net work 
DEP - Di stance Educati on Progra mmes 
DRS - De part ment al Research Support of UGC 
DS A - De part ment al Speci al Assistance of UGC 
DST - De part ment of Sci ence and Technol ogy 
E MRC - Educati onal Multi media Research Centre 
FI ST - Fund f or t he I mpr oveme nt of Sci ence and Technol ogy I nfrastruct ure 
GATE - Gr aduat e Aptit ude Test i n Engi neeri ng 
GATS - General Agree ment on Trade i n Servi ces 
GMAT - Gr aduat e Manage ment Admi ssi on Test 
GRE - Gr aduat e Recor d Exami nati on 
I AS - Indi an Ad mi ni strati ve Servi ces 
I CHR - Indi an Council of Hi stori cal Research 
I CPR - Indi an Council of Philosophi cal Research 
I CSSR - Indi an Council of Social Sci ence Research 
I CT - Inf or mati on and Co mmuni cati on Technol ogy 
I EEE - Instit ute of El ectrical and El ectroni c Engi neers 
II QA - Instit uti onal Inf or mation f or Quality Assessme nt  
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I QAC - Internal Quality Assurance Cell 
I QAS - Internal Quality Assurance Syste m 
I NFLI BNET - Inf or mati on and Li brary Net wor k 
I NQAAHE - Internati onal Net wor k for Quality Assurance Agenci es i n Hi gher 

Educati on 
I NSA - Indi an Nati onal Sci ence Acade my 
I PR - Intellect ual Propert y Ri ghts 
ISR - Instit uti onal Soci al Responsi bility 
I UC - Inter Uni versity Centre 
KI  - Key I ndi cat or 
KI- GP(s) - Key I ndi cat or- wi se Grade Poi nt(s) 
MHRD - Mi ni stry of Hu man Resource and Devel opment 
Mo C - Me morandu m of Contract 
Mo U - Me morandu m of Understandi ng 
MI R - Mi ni mu m I nstit uti onal  Require ments 
MI S - Ma nage ment Inf or mation Syste m 
NCTE - Nati onal Council for Teacher Educati on 
NET - Nati onal Eli gi bility Test 
NGO - Non Government al Organi zati on 
NME-I CT - Nati onal Mi ssi on on Educati on t hrough I nf ormati on and Technol ogy 
NPE - Nati onal Policy Educati on 
NPTEL - Nati onal Progra mme d Teachi ng Enhanced Learni ng 
OMR - Opti cal Mark Recogniti on 
OPAC - Onli ne Public Access Cat al ogue 
PTR - Peer Tea m Report 
QAA - Quality Assurance Agency 
SAP - Speci al Assistance Progra mme  
SET/SLET - St ate Level Eli gi bility Test 
SJ R - SCI mago J ournal Rank 
SLQACC - St ate Level Quality Assurance Co- or di nati on Co mmi ttee 
SNI P - Source Nor mali zed I mpact per Paper 
SSR - Self-St udy Report 
S WOC - Strengt hs, Weaknesses, Opport unities and Chall enges 
TEI  - Teacher Educati on I nstit uti on 
TOEFL - Test of English as a Forei gn Language 
UGC - Uni versity Grants Commi ssi on 
UNESCO - United Nati ons Educati onal, Sci entific and Cult ural Organi zati on 
UNO - United Nati on Organi zati on 
UNI CEF - United Nati ons Chil dren Educati onal Foundati on 
UNDP - United Nati on Devel op ment Progra mme  
USI C - Uni versity Sci ence I nstrument ati on Centre 
Wi - Fi  - Wi rel ess Fi delity 
YRC - Yout h Red Cross 
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Appendi x 3 

 

 

NATI ONAL ASSESS MENT AND ACCREDI TATI ON COUNCI L, BENGALURU 

Revi sed Accreditation Fra me wor k 

Gui deli nes f or I nstituti ons to opt out ‘ Non Appli cabl e Metri cs’ 

 

NAAC i s conti nuousl y consi deri ng f eedback f rom st akehol ders about  Revi sed Accreditati on 

Fra me work ( RAF).  Whi le i ncl usi on of  a vari ety of  metri cs i n Quality I ndi cat or  Fra me wor k 

( QI F),  it  i s necessary to keep i n mi nd t he broad canvas of  best  practi ces i n mai nt ai ni ng 

quality, maki ng all of the m mandat ory to the i nstit uti ons is not a feasi ble approach.  

The co mpet ent  aut hority of  NAAC on t he basi s of  reco mmendati ons of  Core Wor ki ng Group 

(C WG)  i n consultati on wi t h t he st atistical  experts has approved t he provi si on t o i nstit ut es 

to opt out some of the met ri cs whi ch may not be appli cabl e to the m f or vari ous reasons.  

Foll owi ng are t he rul es f or non applicabl e metri cs:  

a) Maxi mu m wei ght age of  metri cs t hat  can be opt ed out  shoul dn’ t  exceed 30 

wei ght age (up to 3%).  

b) Met ri cs wit h maxi mu m of total 10 wei ght age per criteri a can be opt ed out.  

c) Criteri a 1, 2 and 7 are essenti al. No metri cs can be opt ed out.  

d) Met ri cs i dentifi ed as  opti onal  can onl y be opt ed out  (list  of  opti onal  met ri cs are 

encl osed).  

e) Qualitati ve metri cs cannot be opt ed out.  

The opti onal  metri cs across 4 criteri a have been i dentifi ed f or  Affili ated/constit uent 

coll eges ( Appendi x 4)  whi ch can onl y be opted out.  The cal cul ati on of  Cu mul ati ve Grade 

Poi nt  Average ( CGPA)  of  Hi gher  Educati on I nstit uti ons ( HEI s)  will  be done excl udi ng t he 

3 % met ri cs as  opt ed out  by t he HEI s.  Thi s decisi on i s ai med at  hel pi ng HEI s  as  t hey will  not 

be assessed on metri cs not appli cabl e to the m.   
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Appendi x 4 : Opti onal Metri cs for „ Affiliated/ Constituent Colleges‟ -   PG 
 

Sl. No.  
Met ri c 

No.  
Met ri c 

1.   3. 1. 2 

Qn M 

Percent age of teachers recognized as research gui des (l atest 

compl et ed acade mi c year) (5) 

2.   3. 2. 2 

       

Qn M 

Nu mber of workshops/semi nars conduct ed on Research 

Met hodol ogy, Int ellect ual Propert y Ri ghts (IPR)  and 

entrepreneurshi p duri ng t he last five years  (5) 

3.   3. 3. 1 

Qn M 

Nu mber of Ph. D. s registered per eli gi bl e teacher duri ng t he l ast five 

years (5) 

4.   3. 4. 2 

Qn M  

 

Nu mber of awards and recognitions recei ved for ext ensi on activities 

from government/ government recognised bodi es duri ng t he l ast five 

years (10) 

5.   3. 5. 2 

Qn M 

Nu mber of   functi onal Mo Us wit h nati onal and i nt ernati onal 

i nstit uti ons,  uni versities, i ndustries, corporat e houses etc. duri ng 

t he l ast five years (10) 

6.   4. 1. 4 

Qn M 

Average percent age of expendit ure, excl udi ng salary for 

i nfrastruct ure aug ment ation duri ng l ast five years (I NR i n Lakhs) 

(10) 

7.   4. 4. 1 

Qn M 

Average percent age of expendit ure i ncurred on mai nt enance of 

i nfrastruct ure ( physi cal and acade mi c support  facilities)  excl udi ng 

sal ary component  duri ng t he l ast five years (I NR i n l akhs) (10)  

8.   5. 1. 2 

 

Qn M 

Average percent age of students benefitted by schol ars hi ps,  

freeshi ps, etc. provi ded by t he i nstit uti on and non-government 

duri ng t he l ast five years   (5) 

9.   5. 2. 1 

Qn M 

Average percent age of place ment of out goi ng st udents duri ng t he 

last five years          (10) 

10.   5. 2. 2 

 

Qn M 

Average percent age of students  progressi ng t o higher educati on  

duri ng t he l ast five years                                                 (10) 

11.   5. 2. 3 

 

Qn M 

Average percent age of students qualifyi ng i n st ate/ nati onal/ 

i nt ernati onal level exami nati ons duri ng t he l ast five years (eg: 

JAM/ NET/ SLET/ GATE/ GMAT/ CAT/ GRE/ TOEFL/ Ci vil 

Servi ces/ St at e government exami nati ons, etc.)                 (5) 
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12.   5. 4. 2 

 

Qn M 

 

Al umni contri buti on duri ng t he l ast five years (INR i n l akhs) 

Opti ons: 

A.     A. ≥ 5 Lakhs 

B.  4 Lakhs - 5 Lakhs 

C.  3 Lakhs - 4 Lakhs     Opt  One 

D.  1 Lakhs - 3 Lakhs 

E.  <1 Lakhs 

(5) 

13.   6. 2. 3 

 

 

 

Qn M 

I mpl e ment ati on of e-governance i n areas of operati on  

  

1.  Ad mi ni strati on   

2.  Fi nance and Account s  

3.  St udent Ad mi ssi on and Support  

4.  Exa mi nati on 

Opti ons: 

A.  All   of t he above 

B. Any 3 of t he above 

C.  Any 2 of t he above             

D.  Any 1 of t he above 

E. None of t he above 

(4) 

14.   6. 3. 3 

 

Qn M 

 

Average number of professi onal devel opment / ad mi nistrative 

trai ni ng  programs organi zed by t he i nstit uti on for teachi ng and non 

teachi ng st aff duri ng t he last five years                (5) 

15.   6. 4. 2 

 

Qn M 

Funds / Grants recei ved from non- government bodi es, i ndi vi duals, 

phil ant hropers duri ng t he l ast five years (not covered i n Criteri on 

III)                  (8) 
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Opti onal Metri cs for „ Affiliated/ Constituent Colleges‟ -   UG 

 

Sl. No.  
Met ri c 

No.  
Met ri c 

16.   3. 1. 2 

 

Qn M 

 Percent age of  depart ments havi ng Research proj ects  funded by 

government and non government agenci es duri ng t he l ast five years 

 (5) 

17.   3. 1. 3 

Qn M 

Nu mber of Se mi nars/conferences/ workshops conduct ed by t he 

i nstit uti on duri ng t he l ast five years (5) 

18.   3. 3. 2 

 

Qn M  

Nu mber of awards and recognitions recei ved for ext ensi on activities 

from government / government recognised bodi es duri ng t he l ast 

five years  (10) 

19.   3. 4. 2 

Qn M 

Nu mber of   functi onal Mo Us wit h nati onal and i nt ernati onal 

i nstit uti ons,  uni versities, i ndustries, corporat e houses etc. duri ng 

t he l ast five years (10) 

20.   4. 1. 4 

Qn M 

Average percent age of expendit ure, excl udi ng salary for 

i nfrastruct ure aug ment ation duri ng l ast five years (I NR i n Lakhs)                                                                                          

(10) 

21.   4. 4. 1 

 

Qn M 

Average percent age of expendit ure i ncurred on mai nt enance of 

i nfrastruct ure ( physi cal and acade mi c support  facilities)  excl udi ng 

sal ary component  duri ng t he l ast five years (I NR i n l akhs) (10)  

22.   5. 1. 2 

Qn M 

Average percent age of students benefitted by schol ars hi ps,  

freeshi ps, etc. provi ded by t he i nstit uti on besi des government  

duri ng t he l ast five years                                                                                                                                                                                

(05) 

Average percent age of students benefitted by schol arshi ps, 

freeshi ps etc. provi ded by t he i nstituti on / non- government 

agenci es duri ng the l ast five years 

23.   5. 2. 1 

 

Qn M 

Average percent age of place ment of out goi ng st udents duri ng t he 

last five years          

 (10) 

24.   5. 2. 2 

Qn M 

Average percent age of students  progressi ng t o higher educati on  

duri ng t he l ast five years   (15) 
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25.   5. 2. 3 

 

Qn M 

 

Average percent age of students qualifyi ng i n st ate/ nati onal/ 

i nt ernati onal level exami nati ons duri ng t he l ast five years (eg: 

JAM/ GATE/ CLAT/ GMAT/ CAT/ GRE/ TOEFL/ Ci vil Servi ces/ St at e 

government exami nati ons, etc.) (05) 

26.   5. 4. 2 

 

Qn M 

 

Al umni contri buti on duri ng t he l ast five years (INR i n l akhs) 

Opti ons: 

F.  A.  ≥ 5 Lakhs 

G.  B.  4 Lakhs – 5 Lakhs 

A.  3 Lakhs - 4 Lakhs     Opt  One 

B.  1 Lakhs - 3 Lakhs 

E.  <1 Lakhs 

(5) 

27.   6. 2. 3 

 

 

 

Qn M 

I mpl e ment ati on of e-governance i n areas of operati on  

1. Ad mi ni strati on   

2. Fi nance and Account s  

3. St udent Ad mi ssi on and Support  

4. Exa mi nati on 

Opti ons: 

A.  All   of t he above 

B.  Any 3 of t he above 

C.  Any 2 of t he above             

D.  Any 1 of t he above 

E.  None of t he above 

(4) 

28.   6. 3. 3 

 

Qn M 

Average number of professi onal devel opment / ad mi nistrative 

trai ni ng  programs organi zed by t he i nstit uti on for teachi ng and non 

teachi ng st aff duri ng t he last five years      (5) 

29.   6. 4. 2 

Qn M 

Funds / Grants recei ved from non- government bodi es, i ndi vi duals, 

phil ant hropers duri ng t he l ast five years (not covered i n Criteri on 

III)                         (8) 
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For Communi cation wit h NAAC 

 

 

The Di rector  

Nati onal Assessme nt and Accreditati on Counci l ( NAAC)  
( An Aut onomous Instituti on of t he Uni versity Grant s Commi ssi on)  

P. O. Box No. 1075, Nagarbhavi, Bengal uru- 560 072 

Phone: + 91-08-2321 0261/ 62/ 63/64/ 65 

Fax: + 91-08-2321 0268, 2321 0270  

Email: direct or.naac @g mail. com 
Website: www. naac. gov.i n  

mailto:director.naac@gmail.com
http://www.naac.gov.in/
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